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FORWARD 

Youth constitute the bedrock upon which the future of Cameroon rests. They embody 
energy, creativity, innovation, and the potential for social, economic, and political 
transformation. Aware of this reality, the Government of the Republic, under the High 
Impulsion of the President of the Republic, His Excellence Paul BIYA, has placed youth at 
the heart of the National Development Strategy 2020-2030 (SND30), as an essential 
vector for inclusive growth and sustainable development. Furthermore, the upcoming seven-
year term offers a prominent place to the youth. In this regard, two major measures have 
been announced: the implementation of a Special Youth Employment Promotion Plan and tax 
and administrative incentives for private companies that recruit young people. 

In this dynamic, the Ministry of Youth Affairs and Civic Education (MINJEC) is committed to 
promoting a public policy based on transparency and accountability. The National Youth 
Policy and its Youth Plan will inevitably contribute to achieving these objectives. Additionally, 
the regular production of the Statistical Yearbook, as a strategic tool for steering, 
monitoring, and evaluating public policies on youth, is an imperative. Since 2022, MINJEC 
has regularly published its statistical yearbook, and in 2025, it has once again engaged in 
this exercise. 

This Statistical Yearbook is the result of methodical, rigorous, and collaborative work led by 
the Division of Cooperation and Statistics through the Statistics Unit. More so than in 
previous years, it has mobilized contributions from all MINJEC structures that produce 
statistics. The document provides a faithful and disaggregated snapshot of MINJEC's primary 
interventions during the period from January to June 20251. 

It highlights the results obtained in the implementation of programs and projects within 
youth coaching structures (CMPJ and DAJEC). The activities carried out in these structures 
fall under the programs of the Strategic Performance Framework (SPF) of MINJEC. 
these include awareness-raising and training actions on civic and republican values, the 
socio-economic integration of youth, national integration, citizen participation, and 
volunteering. The document also presents budgetary, logistical, human resource, and 
material data indispensable for the analysis of institutional performance. 

Beyond its informative purpose, this yearbook serves as a decision-making aid for public 
authorities, an advocacy tool for technical and financial partners, and a reference source for 
researchers, youth organizations, movements, and engaged citizens. It bears witness to 
MINJEC's determination to strengthen the culture of statistical data, improve the quality of 
services provided to users, and contribute actively to the construction of a robust Statistical 
Information System (SIS) that complies with national and international standards. 

I wish to commend the professionalism and commitment of the technical teams who worked 
on this publication, as well as the constant support of institutional partners. I invite all 
stakeholders in the youth sector to take ownership of this tool, make good use of it, and 
continue collaborating for the better supervision and training of Cameroonian youth, fully 
involved in the development of our country. 

 

Mr MOUNOUNA FOUTSOU 
The Minister of Youth Affairs and Civic Education 

                                                           
1
 The production of previous statistical yearbooks (2022, 2023, 2024) of the MINJEC was based on the calendar year. However, 

due to constraints related to the alignment of this schedule with the academic year—in accordance with the guidelines 
recommended by the Education and Training Sector (SEF)—the 2025 edition of the MINJEC statistical yearbook only presents 
data covering the first six months of the year. The 2026 edition will therefore cover the period from July 2025 to June 2026. 
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DEFINITION OF SOME KEY CONCEPTS 

Adherent: any person benefiting from the services offered by the MYEC apart from 

training. 

Accompaniment: A form of intervention designed to provide multi-faceted support 

to an individual, a group of people or an organisation.  

Conscripts: Youths aged between 17 and 21, admitted to a two-month (02) 

compulsory period of National Civic Service for Participation in Development.  

Learner: Any subject involved in a learning situation, whether with the aim to 

acquire knowledge, know-how or interpersonal skills, whatever the age of the 

learner, in a MINJEC training structure.  

Socially vulnerable learners: learners who are unable to protect themselves due 

to a given situation such as age, illness, disability, physical or mental impairment, or 

pregnancy (National Policy on Inclusive Education in Cameroon, 2024). 

Apprenticeship: A long-term work-based training programme that takes place 

largely within a company, but also, to a lesser extent, at a training institution. Its aim 

is to facilitate the on-the-job transfer of a recognised initial vocational qualification—

enabling the holder to practise a trade—from a qualified individual, known as a 

‗training supervisor‘, to a person referred to as an ‗apprentice‘. 

Association: Agreement by which people pool their knowledge or activities for a 

purpose other than sharing profits.  

Workshop: Room or workspace in which learners carry out practical work with a 

view to applying theoretical learning.  

Citizenship: In the first sense, the idea of citizenship refers to belonging to a 

country, to a state, recognised and attested according to criteria that vary from 

country to country (birth, descent, adoption, etc.). In this case, it is evidenced by the 

possession of official identity documents issued by the competent authorities of the 

country. It confers rights and duties, and sometimes privileges, which the authorities 

are obliged to respect and ensure that they are respected by everyone both inside 

and outside their territory. Secondly, citizenship is the quality of the citizen or the 

citizen's ability to become fully involved in the management or conduct of the affairs 

of his or her country or community. As such, it has three fundamental dimensions: 

participation, social cohesion and responsibility.  

Social cohesion: The duty of every citizen to work to strengthen social ties, while 

reducing the impact of any defects that might constitute ethnic, cultural or political 

differences.  

Amenities: All the educational infrastructure and facilities that provide an 

environment conducive to learning within a school.  
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Municipal Youth Councils: is a programme designed to bring together, support, 

mentor, and empower youths aged between 15 and 34 who voluntarily commit to a 

one-year initiation programme with a municipality or regional council. The program 

aims to encourage participants to give their time, contribute to the community, and 

develop knowledge and skills in public policy as applied to local growth. (Local 

Authorities) 

Civic education: Encourage citizens to develop their own sense of citizenship for 

their own good, the good of the community to which they belong and the good of 

the State in which they live.  

Comprehensive Sexuality Education (CSE): A set of services tailored to young 

people through the establishment of an intervention framework to reduce the risks 

associated with sexuality among adolescents.  

Out-of-school education: Form of education provided to young people out of 

conventional school settings, essentially using non-directive teaching methods.  

Supervision: All the mechanisms developed to promote civic education, socio-

economic integration of young people and national integration with a view to their 

full and effective participation in the country's development.  

Trainer: Person who has acquired experience in a field of activity and possesses the 

necessary skills to provide training.  

Distance Learning: Flexible training system organised according to individual or 

group needs, which includes individualised learning, access to local or remote 

resources and skills, and which is not necessarily carried out under the permanent 

supervision of a trainer.  

A la carte training: A training method that allows learners to choose the courses or 

modules that best suit their needs, pace and availability. They can be offered by the 

organisation providing the training or organised at the request of a partner 

organisation or learners. They can be personalised and adapted to an individual or a 

team with a common project.  

Continuing education: Learning method offered to professionals, employees and 

job seekers to improve their skills or acquire new knowledge.  

Economic integration: Process by which an individual is integrated into a 

production/consumption circuit.  

National integration: Manifestation of a willingness to live together in accordance 

with moral and duty conscience, which manifests itself in inter-individual relations 

and the actions of individuals. National integration requires two conditions: an 

individual willingness and approach to consider others as having the same rights and 

duties, in order to meet the challenge of living together; the ability of the State and 
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society to consider all citizens on an equal footing, to respect the differences and 

particularities of individuals and groups, from which unity should be forged.  

Youth: An Individual aged between 15 and 35.  

Local Goodwill cluster: Area dedicated to the promotion of voluntary activities 

within the RLA (municipality).  

Mobile Civic Educators: volunteer who acts as a relay for the implementation of 

programmes and projects in MINJEC's decentralised structures.  

Returning migrants Young person who has returned to his or her country of origin 

after a migratory journey.  

Volunteering mission: A set of activities to be carried out by the volunteer, duly 

stipulated in the volunteering contract.  

Youth movement: Non-profit organisation working for the education and 

empowerment of young people.  

Youth organisation: Voluntary association of natural or legal youth entities that 

contribute to the development of young people and their personal skills, to help them 

become active, responsible and critically-minded citizens in society.  

Youth Parliament: An annual civic engagement framework for young people aged 

between 15 and 35, established by the MINJEC, to promote capacity-building, 

intergenerational dialogue and engagement with parliamentary work. 

Citizen participation: Action to participate in all social, economic and political 

aspect of a nation‘s life.  

Three-Year Special Youth Plan (TYSYP): a government tool implemented to 

facilitate and accelerate the economic integration of young people through their 

mobilisation, civic and entrepreneurial training, and installation in production and 

service units.  

Youth Entrepreneurship Promotion Programme (PPEJ): Initiative set up by 

CONFEJES to promote entrepreneurship among young people and give them the 

opportunity to obtain technical and financial assistance to help them participate in 

the development of their countries.  

National Programme for Civic Education through Moral, Civic and 

Entrepreneurial Rearmament (PRONEC-REAMORCE) A cross-cutting educational 

and andragogical mechanism that aims to equip society in general and youth in 

particular with attitudes and skills based on morality, civic-mindedness and 

entrepreneurship in order to create new citizens capable of promoting social, 

economic and cultural development.  
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Proportion of short-term graduates: indicator measuring the percentage of 

learners who complete their full short-term learning cycle after one year. It is 

calculated by dividing the number of short-term learners during year n by the 

number of learners enrolled in short-term programmes during the same year, 

multiplied by 100.  

Awareness-raising: The act of making someone, a group, sensitive and receptive 

to something they previously showed no interest. Community action to designate a 

stage in an intervention process during which one or more means are used to 

promote solutions to situations deemed problematic or to meet a need.  

Training speciality: Field, branch of activity in which people are trained to acquire 

a specific skill.  

Dropout rate: an indicator that measures the percentage of learners enrolled in a 

course during a given year who, for one reason or another, dropped out during that 

same year. It is calculated by dividing the number of learners who dropped out 

during the year by the number of learners enrolled during the same year, multiplied 

by 100.  

Youth economic integration rate: refers to the proportion of people who 

successfully enter the labour market or access economic and social services after 

completing a training or support programme. In other words, it is an indicator that 

measures the success of efforts to help individuals find their place in society and the 

economy. 

Civic values: Community life skills that promote harmonious and peaceful relations, 

attitudes, respect and consideration for others and the environment.  

Pioneer village: A group of production and/or processing, marketing and service 

companies in the fields of animal, plant or fish production, grouped together in a 

dedicated area within one or more villages ceded by the local population.  

Living together: An indicator of harmony between citizens, reflected in peaceful 

coexistence and a joint effort to preserve this state.  

Volunteer: A natural person who freely and unselfishly carries out a contractual, 

unpaid activity, either full-time or according to a predefined schedule, for the 

common good or for a social cause, and who may receive regular or occasional lump-

sum allowances for subsistence needs.  

Volunteering: A contractual, unpaid activity, carried out freely, disinterestedly, full-

time or according to a predefined schedule, by an individual, for the common good 

or for a social cause, and which may give rise to regular or occasional lump-sum 

payments for subsistence needs.  
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A REMINDER OF MINJEC'S MISSIONS 

According to DECREE No. 2012/565 OF 28 NOVEMBER 2012 organising the Ministry 

of Youth Affairs and Civic Education, MINJEC is responsible for the development and 

implementation of government policy in the field of youth, civic education and the 

promotion of national integration. Specifically, this involves:  

- developing and implementing appropriate strategies to facilitate the 

contribution of young people to the development of the country and the 

promotion of the values of peace, work, democracy and solidarity;  

- providing moral and civic education to young people;  

- taking into consideration youth's concerns in development strategies in the 

various sectors;  

- the social integration of young people in rural and urban areas;  

- promoting national integration;  

- ensuring the economic and social empowerment of young people and their 

associations;  

- monitoring the activities of youth movements.  

 

MINJEC oversees government support programmes that provide guidance to young 

people in urban and/or rural areas and exercises supervisory authority over bodies 

falling within its remit, notably the National Civic Service Agency for Participation in 

Development (NCSAPD) and the National Youth Council (CNYC). In addition to these 

structures, there is the National Youth Observatory, created by Order No. 

007/PM/CAB of 18 February 2022 of the Prime Minister, Head of Government, and 

the National Council for Mass Education (CONEP) created by Service Note No. 013-

2024/NS/MINJEC/CAB OF 01 JUNE 2024. 

SYNOPSIS OF METHODOLOGY 

As with previous yearbooks, the 2025 Statistical Yearbook is aligned with the 

harmonised calendar for the production of yearbooks in the education and training 

sector. This is in accordance with the quality approach recommended by the INS 

Data Quality Assessment Framework (DQAF). Several stages were involved in its 

production: 

  

Updating statistical information requirements: The Strategic Performance 

Framework (CSP) of MINJEC was revised in June 2025 during the Interministerial 

Performance Review Committee (CIEP) meeting. Three operational programmes and 

their headings were retained, but their numerical indexes were changed (see Box 2). 

The objectives, actions and indicators were also revised. As a result, the data 

collection questionnaires were amended to reflect the new CSP, the STATEDUC 

MINJEC data entry platform was updated and the mapping of observation units was 

adjusted, as new MYEC were created during the six-month period. 
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Box 1: Digital indexes of the Programmes based on the new CSP 

 

Programme 144 entitled Civic Education and Volunteering is now Programme 280. 

Programme 145 entitled Socio-economic Integration of Youths is now Programme 281. 

Programme 146 entitled National Integration and Citizen Participation is now Programme 282. 

Programme 147 entitled Governance and Institutional Support to MINJEC is now Programme 283. 

 

Validation of tools:  In 2025, the technical team opted for the use of two (02) 

types of questionnaires instead of four (04). The aim of this measure was to simplify 

the operations, given that the flagship questionnaires on MYEC and DAJEC, account 

for more than 95% of the data published in the directory. However, information from 

the DRJEC and DDJEC questionnaires is capitalised on in the quarterly collections. 

Both questionnaires were validated by the MINJEC data-producing structures and 

subsequently photocopied. 

Box 2: Details on the data collection period 

The 2025 data collection referred to in this document covered only data from the first half of the year (H1 

2025). In order to be in line with the harmonised calendar of the Education and Training sector, which plans to 

produce the sectoral directory in August-September, MINJEC has committed to collecting its data from 1 July 

of year n to 30 June of year n+1. Therefore, 2025 was considered a buffer year, i.e. a transitional year 

between the two systems. This is what justifies the coverage of the first semester. 
 

Training for collection agents: A total of 22 data collection agents, mainly DCOS 

staff, were trained on 26 and 27 June 2025 in the meeting room of the National 

Youth Observatory (NYO). In addition, the ten (10) Regional Education Inspectors 

(IRP), who are the focal points of the Statistical Information System (SIS-MINJEC), 

were also trained by videoconference. In addition to filling out the questionnaires 

with the help of the points of attention, they were trained to validate the completed 

questionnaires in light of the supporting documents provided by the targets (MYEC 

and DAJEC heads).  

Data collection: The data collection mission took place between June and July 

2025. In this respect, a mission letter and a circular letter from the Minister were 

signed. The staff on mission were deployed according to the specific characteristics 

of their regions. However, meeting points were set in advance and the targets 

personnel mobilised. As with previous data collections, the forums dedicated to the 

activity were updated in advance and the targets were invited to complete the digital 

questionnaires in order to prevent misunderstandings and limit the time allocated to 

complete them in situ.  The DRJECs supervised all activities at the regional level.  

At the end, all the 804 questionnaires (444 MYEC and 360 DAJEC) administered were 

completed, achieving 100% coverage. Each target provided at least one piece of 

supporting documentation for their statements.   
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Training of data entry agents and data entry operations: The data entry 

operations lasted 20 days. The technical team mobilised resources from outside the 

DCOS in order to meet the deadlines. A total of six (06) data entry agents 

participated in the operations. They underwent a half-day training. The data entry 

controllers were responsible for carrying out checks and corrections, where 

necessary, at the end of each day.  

Cleansing of the database: After data entry, consistency checks were carried out 

manually on STATEDUC by the technical team and on the database.   

Generation of the statistical yearbook: The generation of the Yearbook tables 

began in October 2025. Additional checks were also carried out to ensure the 

integrity of the data to be displayed in the directory. Subsequently, the texts were 

integrated into the document and proofread to ensure the consistency of the 

document and its layout.  

Technical validation of the yearbook and dissemination: Technical validation 

of the statistical yearbook was carried out in two stages. Internal validation took 

place in the presence of MINJEC data producers, while external validation took place 

in the presence of some sector experts and advisors from the NIS and UNESCO.   

The promotion and distribution of the Yearbook: the statistical yearbook is 

presented during an official ceremony, presided over by the Minister of Youth Affairs 

and Civic Education in the presence of his counterparts, partners and collaborators. 

Both hard copies and digital copies are also forwarded to MINJEC deconcentrated 

and attached structures as well as to RLA officials. The electronic version of the 

document is available on MINJEC website, www.minjec.gov.cm and on the SIGE 

sectoral platform at the following address: www.sige-sectoriel.cm.  

 

  

http://www.sige-sectoriel.cm/
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INTRODUCTION 

In a context where evidence-based public governance is required, regularly 

producing reliable, disaggregated and up-to-date statistical information is essential 

for developing, implementing, monitoring and evaluating public policies. From this 

perspective, MINJEC, the central stakeholder in government policy on civic 

education, volunteering, national integration and citizen participation, is making this 

Statistical Yearbook available. This involves a structured compilation of statistical 

indicators relating to MINJEC's main areas of intervention, collected within 

administration.  

The data presented are disaggregated according to relevant dimensions (region, 

gender, age group, etc.) in order to provide a detailed understanding of the 

dynamics at work and to better guide interventions. The document consists of some 

fifty tables divided into five (05) chapters organised into two (02) parts: 

 

PART 1: INDICATORS OF THE PROGRAMME 
- CHAPTER 1: CIVIC EDUCATION AND VOLUNTEERING. PROGRAMME 280  

- CHAPTER 2: SOCIO-PROFESSIONAL INTEGRATION OF YOUTH. PROGRAMME 

281 

- CHAPTER 3: NATIONAL INTEGRATION AND CITIZEN PARTICIPATION. 

PROGRAMME 282 

- PART 2: DATA ON MULTIPURPOSE YOUTH EMPOWERMENT CENTRES (MYEC), 

PROGRAMMES/PROJECTS AND OTHER STRUCTURES OF MINJEC   

- CHAPTER 4: MYEC DATA 

- CHAPTER 5: OTHER DATA ON TECHNICAL OPERATIONAL UNITS, 

PROGRAMMES/PROJECTS   

Through this publication, MINJEC reaffirms its commitment to strengthening data 

culture, promoting transparency and actively contributing to the development of an 

effective statistical system that serves the sustainable development and fulfilment of 

Cameroon's youth. 
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KEY FIGURES AND INDICATORS FOR THE FIRST HALF OF 2025 

AND CUMULATIVE VALUES 

 
INDICATORS 2 S1 of 

2025 
Cumulative values 
(2022- S1 of 2025) 

Programme 280: 
Civic Education 
and Volunteerism. 

1. Proportion of targeted individuals 
M/W sensitized on civic values by the 
supervisory structures of the MINJEC 

65.61% 426 829 representing 
a cumulative total of 
7,261,379 individuals 
sensitized  

2. Proportion of targeted individuals 
M/W trained on civic values by the 
supervisory structures of the 
MINJEC 

27.94% 203 400 representing 
a cumulative total of 
6 976 130 individuals 
trained  

3. Number of volunteering 
projects/activities carried out locally 
in S1 of 2025 

1 187  

Programme 281: 
Socio-professional 
integration of 
youth 

4. Rate of the socio-economic 
integration of youths M/W 
supervised by MINJEC structures 

14% 

5. Number of young men and 
women registered in the NYO 
database seeking employment   

1 044 55 363 

Programme 282: 
National 
Integration and 
Citizen 
Participation.  

6. Proportion of targeted individuals 
M/W made aware of republican 
values 

45.13% 216 052 
representing a 
cumulative total of 
1,041,664 
sensitized 
individuals 

7. Proportion of targeted individuals 
M/Wtrained on republican values by 
the MINJEC 

24.62% 
2 733 soit un cumul 
de 16 075 formés 

MYEC data 

8. Number of MYEC 6 created 444 

9. Learners Men 4 721  

Females 7 685 

Total 12 406 

10. Graduates Men 1 550 11 202 

Females 2 351 14 515 

Total 3 901 25 717 

11. Drop-out Men 755 3 322 

Females 499 2 228 

Total 1 254 5 550 

12. Trainers Men 1 019  

Females 650 

Total 1 669 

13. Number of practical workshops 
equipped 

349 

14. Number of training rooms 642 
 Source: Data collected in semester 1 of 2025 

                                                           
2
 The indicator metadata sheets 1, 2, 4, 6 et 7 are available in Appendix 1 of the yearbook. 
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CHAPTER I 

PROGRAMME 280: CIVIC EDUCATION AND VOLUNTEERISM 

I.1. PROGRAMME DESCRIPTION  

Table 1: Objectives, indicators, calculation methods, methods of 

interpretation and targets 

PROGRAMME OBJECTIVE Promoting moral, civic and ethical values among the population 

Indicators Calculation formula Interpretation Target 

2024 2025 

Proportion of 
targeted 
individuals 
M/Wsensitized 
on civic values 
by the 
supervisory 
structures of 
the MINJEC  

T= [(n1 +n2)/N]x100 
n1 = Number of people 
M/Wsensitized to civic values 
by MINJEC in period t 
n2 = Cumulative number of 
people M/Wsensitized to civic 
values by MINJEC from the 
reference year to period t-1 
N = 10,000,000 
Reference year: 2022  

-A low proportion may 
indicate a need to increase 
the reach of awareness-
raising activities or to 
improve existing strategies. 
-A high proportion may 
suggest that the initiatives 
have reached a large 
number of people, which is 
positive for promoting civic 
values. 

68%, 
representing 
a cumulative 
total of 
6,834,539 
people 
sensitized by 
civic values 
awareness 
campaigns 

74.9%, 
representing 
a cumulative 
total of 
7,485,076 
people 
reached by 
civic values 
awareness 
campaigns3 

Proportion of 
targeted 
individuals 
M/Wtrained on 
civic values by 
the 
supervisory 
structures of 
the MINJEC 

T= [(n1 +n2)/N]x100 
n1 = Number of people 
M/Wtrained in civic values by 
MINJEC in period t 
n2 = Cumulative number of 
people M/Wtrained in civic 
values by MINJEC from the 
reference year to period t-1 
N = 10,000,000 
Reference year: 2022 

-A low proportion may 
indicate a need to expand 
training or improve existing 
strategies. 
-A high proportion may 
suggest that the initiatives 
have reached a large 
number of people, which is 
positive for promoting 
training in civic values. 

68%, 
representing 
a cumulative 
total of 
6,772,730 
people 
trained in 
civic values   

75%, 
representing 
a cumulative 
total of 
7,500,808 
people 
trained in 
civic values 
(cumulative)4 
  
 

Source: New MINJEC performance measurement framework was approved in 2025

                                                           
3 The annual target for 2025 is 650,537 people sensitized by civic values awareness campaigns and the semester 

target is 325,269  
4
 The annual target for 2025 is 728,078 people trained in civic values and the semester target is 364,039   
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I.2. CIVIC EDUCATION  

I.2.1. Data on individuals sensitized to respect for civic values 

Table 2: Trends of sensiticed Men/Women on civic values per region (2023–2025) 

REGIONS 

S1 of 20255 

2024 2023 Less than 15 Yrs 15-35 Yrs More than 35 Yrs Overall 

W M T W M T W M T W M T 

AD  4,858 6,192 11,050 4,028 5,201 9,229 1,268 1,835 3,103 10,154 13,228 23,382 47,921 62,482 

CE  4643 4,363 9,006 4,824 4,368 9,192 1,463 1,730 3,193 10,930 10,461 21,391 72,600 98,703 

EAST  5,567 5,094 10,661 5,314 5,327 10,641 2,149 2,186 4,335 13,030 12,607 25,637 81,160 65,662 

FN 16,736 20,378 37,114 12,852 49,083 61,935 5,317 7,317 12,634 34,905 76,778 111,683 197,550 86,894 

LT 8487 7,646 16,133 8,485 8,086 16,571 35,732 3,562 39,294 52,704 19,294 71,998 94,511 16,978 

NO  9335 10,058 19,393 6,945 9,005 15,950 3,826 4,932 8,758 20,106 23,995 44,101 59,281 55,683 

NW 3963 3,146 7,109 3,110 2,849 5,959 1,076 904 1,980 8,149 6,899 15,048 9,930 13,556 

W  15,907 22,381 38,288 11,123 9,100 20,223 2,628 3,093 5,721 29,658 34,574 64,232 135,259 162,064 

SOUTH   5,003 4,965 9,968 4,455 4,190 8,645 1,717 1,587 3,304 11,175 10,742 21,917 51,097 45,132 

SW 5793 3,442 9,235 7,196 5,454 12,650 2,918 2,637 5,555 15,907 11,533 27,440 30,158 23,664  

CMR 80,292 87,665 167,957 68,332 102,663 170,995 58,094 29,783 87,877 206,718 220,111 426,829 779,467 630,818 

Source: DAJEC 360 

 
  

                                                           
5
 The disaggregation of data by age group was introduced in 2025, which could suggest an improvement in the quality of reporting. 
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I.2.2 Data on individuals trained to respect for civic values 

Table 3: Number of Men/Women trained in civic values, by region and age group, in S1 of 20256 

REGIONS Less than 15 Yrs 15-35 Yrs   More than 35 Yrs   TOTAL 

W M T  W M T  W M T  W M T  

AD  
5749 5,768 11,517 1,857 1,996 3,853 739 1,260 1,999 8,345 9,024 17,369 

CE  
3895 2,790 6,685 5,595 3,261 8,856 937 1,205 2,142 10,427 7,256 17,683 

ES  
348 204 552 318 254 572 27 11 38 693 469 1,162 

EN 
7,423 8,810 16,233 6,266 7,746 14,012 2,306 2,943 5,249 15,995 19,499 35,494 

LT 
3201 4,942 8,143 5,590 6,951 12,541 779 1,025 1,804 9,570 12,918 22,488 

NO  
554 761 1,315 962 2,253 3,215 102 148 250 1,618 3,162 4,780 

NW 
10104 6,820 16,924 6,334 5,730 12,064 1,828 1,708 3,536 18,266 14,258 32,524 

OU  
5,224 4,219 9,443 13,263 8,929 22,192 1,076 978 2,054 19,563 14,126 33,689 

SU   
2,392 2,011 4,403 3,115 3,080 6,195 302 389 691 5,809 5,480 11,289 

SW 
6226 5,016 11,242 6,939 5,894 12,833 1,465 1,382 2,847 14,630 12,292 26,922 

CMR 
45,116 41,341 86,457 50,239 46,094 96,333 9,561 11,049 20,610 104,916 98,484 203,400 

Source: 444 MYEC 

 

                                                           
6
 New indicator of the Strategic Plan Framework (SPF) introduced in 2025. Consequently, trends over the years cannot be observed. 
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I.2.3.  TYSYP beneficiaries trained on REAMORCE   

Table 4: Breakdown of male and female TYSYP beneficiaries trained at 
REAMORCE by region in the first half of 20257  

REGION W M T 

ADAMAWA 65 68 133 

CENTRE 60 90 150 

EAST 5 21 26 

FAR-NORTH 355 202 557 

LITTORAL 42 64 106 

NORTH 37 98 135 

NORTH-WEST 20 25 45 

WEST 159 123 282 

SOUTH 7 9 16 

SOUTH-WEST 12 11 23 

CAMEROON 762 711 1,473 

     Source: 444 MYEC 

I.2.4. Data on EMAPUR and Community mediators in S1 of 2025 

Table 5: Active EMAPUR staff and Community mediators in S1 of 20258 

 

REGIONS EMAPUR  Number 

Community 
mediators 

Number of active 

Community 
mediators 

Number of 

EMAPUR 

Number of active 

EMAPUR  

ADAMAWA 
109 79 234 173 

CENTRE 
521 414 784 467 

EAST 
269 132 362 273 

FAR NORTH 264 180 1,967 1,318 

LITTORAL 
101 84 294 190 

NORTH 
345 218 1,026 603 

NORTH WEST 276 232 343 253 

WEST 255 247 731 579 

SOUTH 81 64 354 284 

SUD-OUEST 213 106 233 161 

CAMEROON 2,434 1,756 6,328 4,301 

Source: 360 DAJEC

                                                           
7
 New indicator introduced in the Yearbook 2025. Consequently, trends over the years cannot be observed 

8
 New indicators introduced in the Yearbook 2025. Consequently, trends over the years cannot be observed. 
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I.2.5. Data on individuals sensitized to the harmful effects of drug consumption 

Table 6: Number of men and women sensitized on the harmful effects of drug consumption, by region and age 

group, in S1 of 20259 

REGION 

less than 15 yrs 15-35 yrs More than 35 yrs Total 

W M T  W M T  W M T  W M T  

AD  
1755 2,939 

4,694 
2,066 3,782 

5,848 
823 1,787 

2,610 4,644 8,508 13,152 

CE  
10072 10,048 

20,120 
18,182 16,405 

34,587 
3,776 3,156 

6,932 32,030 29,609 61,639 

EAST  
2,155 3,143 

5,298 
7,210 8,506 

15,716 
908 1,799 

2,707 10,273 13,448 23,721 

FN 
8,746 9,736 

18,482 
12,861 23,742 

36,603 
4,327 8,868 

13,195 25,934 42,346 68,280 

LT 
9807 8,331 

18,138 
15,937 16,707 

32,644 
4,240 2,845 

7,085 29,984 27,883 57,867 

NO  
5518 6,157 

11,675 
11,926 21,713 

33,639 
3,863 6,901 

10,764 21,307 34,771 56,078 

NW 
1040 894 

1,934 
4,082 4,442 

8,524 
587 781 

1,368 5,709 6,117 11,826 

W  
5826 5,278 

11,104 
4,670 5,062 

9,732 
1,044 1,582 

2,626 11,540 11,922 23,462 

SOUTH   
5285 3,830 

9,115 
3,189 3,129 

6,318 
614 688 

1,302 9,088 7,647 16,735 

SW 
2569 2,476 

5,045 
4,155 6,239 

10,394 
839 1,203 

2,042 7,563 9,918 17,481 

CMR 
52,773 52,832 

105,605 
84,278 109,727 

194,005 
21,021 29,610 

50,631 158,072 192,169 350,241 

Source: 444 MYEC 

  

                                                           
9
 Ibid. 
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I.2.6. Data on individuals trained on the harmful effects of drug consumption 

Table 7: Number of men and women trained on the harmful effects of drug consumption, by region and age group, 
in S1 of 202510 

 

REGION less than 15 yrs 15-35 yrs More than 35 yrs Total 

W M T  W M T  W M T  W M T  

AD  
594 529 1,123 341 250 591 20 29 49 955 808 1,763 

CE  
658 582 1,240 865 837 1,702 206 128 334 1,729 1,547 3,276 

EAST  
30 20 50 112 123 235 22 43 65 164 186 350 

FN 
525 437 962 949 1,084 2,033 667 651 1318 2,141 2,172 4,313 

LT 
2955 1,683 4,638 6,660 7,751 14,411 3020 1527 4547 12,635 10,961 23,596 

NO  
100 148 248 414 323 737 62 122 184 576 593 1,169 

NW 
1,287 903 2190 1875 1224 3099 414 209 623 3576 2336 5912 

WEST  
1,091 737 1,828 1,505 962 2,467 362 177 539 2,958 1,876 4,834 

SOUTH   
544 510 1,054 310 310 620 10 6 16 864 826 1,690 

SW 
1261 1,233 2,494 1,075 756 1,831 231 227 458 2,567 2,216 4,783 

CMR 
9,045 6,782 15,827 14,106 13,620 27,726 5,014 3,119 8,133 28,165 23,521 51,686 

Source: 444 MYEC  

                                                           
10

 ibid. 
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I.2.7. Data on Civic Education Clubs in S1 of 2025 

Table 8: Civic education clubs created and operational in S1 of 2025 
 

REGION Number of new civic education 
clubs created in S1 of 2025   

Total number of Civic Education 
clubs as of the S1 of 2025 

Number of functional Civic 
Education clubs 

ADAMAWA 
16 339 121 

CENTRE 
228 559 339 

EAST 
55 447 210 

FAR NORTH 
139 680 400 

LITTORAL 
28 129 107 

NORTH 
166 567 451 

NORTH WEST 
76 164 103 

WEST 
31 645 461 

SOUTH 
54 229 134 

SOUTH WEST 
90 329 190 

CAMEROON 
883 4 088 2,516 

     Source: 444 MYEC 
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Table 9: Trends of functional Civic Education Club per Region (2022-2025) 

 

REGION 2022 2023 2024 S1 of 2025 

ADAMAWA 407 324 309 339 

CENTRE 650 967 821 559 

EAST 669 567 523 447 

FAR NORTH 999 643 630 680 

LITTORAL 164 177 147 129 

NORTH 434 509 467 567 

NORTH WEST 233 205 166 164 

WEST 712 525 663 645 

SOUTH 253 246 190 229 

SOUTH WEST 508 456 325 329 

CAMEROON 5,029 4,619 4,241 4,088 

    Source: 2024  Statistical Yearbook, 360 DAJEC 

I.3 VOLUNTEERISM 

I.3.1.  Data on Volunteering clubs in S1 2025   

Table 10: Volunteering clubs created and operational in S1 of 202511  
REGION DAJEC MYEC 

Number of 

new 
volunteering 

clubs created      

Total number 

of existing 
volunteering 

clubs    

Number of 

active 
volunteering 

clubs  

Number of 

new 
volunteering 

clubs 

created    

Total 

number of 
existing 

volunteering 

clubs    

Number of 

active 
volunteering 

clubs   

AD  16 46 19 5 7 6 

CE  228 88 76 13 18 19 

EAST  55 122 85 25 29 30 

FN 139 510 368 80 108 96 

LT 28 35 26 4 3 4 

NO  166 126 90 8 20 16 

NW 76 117 101 11 18 15 

W  31 124 93 30 55 48 

SOUTH   54 154 129 27 43 42 

SW 90 214 137 24 94 43 

CMR 883 1,536 1,124 227 395 319 

Source:  444 MYEC, 360 DAJEC 

 
  

                                                           
11

 Ibid. 
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I.3.2. Locally organised Volunteering workcamps in S1 of 2025 

Table 11: Number of Volunteering Workcamps Locally organised per region 
in S1 of 202512 

REGION Number of volunteering workcamps/activities carried out  

ADAMAWA 56 

CENTRE 164 

EAST 48 

FAR NORTH 211 

LITTORAL 72 

NORTH 78 

NORTH WEST 214 

WEST 96 

SOUTH 189 

SOUTH WEST 59 

CAMEROON 1,187 

      Source: 360 DAJEC  

 

I.3.3.  Volunteers mobilised locally for workcamps in S1 of 2025 

Table 12: Men and women mobilised for volunteering in workcamps per 

region in S1 of 202513    

REGION 
W M T 

ADAMAWA 
1,849 826 2,675 

CENTRE 1,382 2047 3,429 

EAST 
314 438 752 

FAR NORTH 
3,428 6,082 9,510 

LITTORAL 
611 715 1,326 

NORTH 
1,660 2,532 4,192 

NORTH WEST 
322 401 723 

WEST 
1,782 1,850 3,632 

SOUTH 
1,549 1,753 3,302 

SOUTH WEST 
471 752 1,223 

CAMEROON 
13,368 17,396 30,764 

          Source: 360 DAJEC 
 

  

                                                           
12

 Ibid 
13

 Ibid. 
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I.3.4. Data on volunteering mission in S1 of 2025  

Table 13: Trends in the recruitment of field volunteers by region (2022–

2025) at the NVP 

REGION 2022 2023 2024 S1 of 2025 

ADAMAWA 32 122 38 28 

CENTRE 186 41 28 28 

EAST 53 8 28 28 

FAR NORTH 123 28 156 28 

LITTORAL 14 0 32 28 

NORTH 62 40 38 28 

NORTH WEST 34 0 0 28 

WEST 40 0 33 28 

SOUTH 70 222 28 28 

SOUTH WEST 59 40 0 28 

CAMEROON 673 501 381 280 

Source: 2022, 2023, 2024 Statistical Yearbook, NVP (2025) 

 

Table 14: distribution of Men and Women mission volunteers recruited by 
the NVP per region and according to the vulnerability in S1 of 
202514 

REGION 
Mission Volunteers 

IDP 

W M T 

ADAMAWA 13 15 28 0 

CENTRE 15 13 28 0 

EAST 18 10 28 0 

FAR NORTH 11 17 28 0 

LITTORAL 15 13 28 0 

NORTH 18 10 28 0 

NORTH WEST 18 10 28 2 

WEST 15 13 28 2 

SOUTH 16 12 28 0 

SOUTH WEST 15 13 28 0 

CAMEROON 154 126 280 4 

     Source: NVP, 2025   

 

                                                           
14

 Ibid. 
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Table 15 Distribution of mission volunteers at the NVP by region and area 

of activity in S1 of 202515  

     Field of activity AD CE EAST  FN LIT  NO  NW W  SOUTH SW CMR 

Agriculture 1 0 0 0 3 0 0 0 0 0 4 

Agropastoral 0 0 1 3 0 0 0 0 8 0 12 

Literacy 2 0 0 0 0 0 0 0 0 0 2 

Administration 0 2 0 0 0 0 0 0 0 1 3 

Building construction 0 0 2 0 1 0 0 0 0 2 5 

Bilingualism 1 0 1 1 1 1 0 1 1 1 8 

Driver 0 0 0 0 0 0 0 1 0 0 1 

Hairdressing 1 0 0 0 2 0 1 0 0 1 5 

Communication 0 0 0 0 2 0 0 0 0 0 2 

Accounting 0 0 0 0 0 2 0 0 0 0 2 

Sewing 0 3 2 6 0 1 2 4 3 1 22 

Carpenter 0 0 1 0 1 0 1 0 0 2 5 

Decoration 0 2 0 0 0 0 1 0 0 0 3 

Rights and governance 0 0 0 0 0 0 0 0 0 1 1 

Social and family 

economy 
0 0 0 0 0 2 1 0 0 1 4 

Civic 
Education/Citizenship 

educator 

4 6 1 4 4 7 9 4 8 5 52 

Education  0 0 2 2 0 0 0 2 0 0 6 

Electricity 0 0 0 0 0 0 1 0 0 0 1 

Livestock 1 0 0 0 0 0 0 0 0 0 1 

Education 0 1 0 0 0 0 0 3 0 0 4 

Entrepreneurship 0 2 0 0 1 0 1 0 0 0 4 

Agro-pastoral 
entrepreneurship 

0 0 2 0 0 0 0 0 0 0 2 

Environment 0 0 0 0 0 0 0 0 0 1 1 

Renewable energy 0 0 0 0 1 0 0 0 0 0 1 

Skin care 0 0 0 0 0 0 0 0 0 0 0 

Graphic design 0 0 0 0 1 0 0 0 0 0 1 

Hotels– catering 0 2 0 0 0 0 0 0 0 0 2 

Clothing industry  5 0 1 1 3 12 0 0 0 0 22 

Computer Science 0 2 3 1 1 0 0 1 3 0 11 

Journalism 0 0 0 0 0 0 0 0 1 0 1 

Mechanics 1 0 0 0 0 0 0 2 0 0 3 

Carpentry  0 0 0 0 1 0 0 0 0 0 1 

Peer educator  3 2 10 3 2 1 2 2 2 2 29 

Plumbering 1 0 0 0 0 0 0 0 0 0 1 

Catering  0 0 0 0 0 0 0 0 1 0 1 

Reproductive and sexual 

health among 
adolescents 

1 0 0 0 0 0 0 0 0 0 1 

First Aiders 3 3 0 4 3 0 0 2 0 3 18 

                                                           
15

 Ibid. 
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     Field of activity AD CE EAST  FN LIT  NO  NW W  SOUTH SW CMR 

Office secretariat 3 0 1 2 1 1 1 2 0 2 13 

Medical care; 1 2 0 1 0 0 0 1 1 0 6 

Metal welding  0 1 0 0 0 0 0 0 0 2 3 

Fashion designer 0 0 0 0 0 0 2 1 0 0 3 

ICT 0 0 1 0 0 0 5 0 0 3 9 

Translation 0 0 0 0 0 1 1 0 0 0 2 

Volunteer work camps 0 0 0 0 0 0 0 2 0 0 2 

Total 28 28 28 28 28 28 28 28 28 28 280 

                       Source: NVP, 2025  

 

Table 16: Distribution of mission volunteers at the NVP per region and 
SDGs in S1 of 2025 

REGION SDG 3 SDG 4 SDG 6 SDG 11 SDG 13 SDG 15 SDG 16 

ADAMAWA          12           2 0 0 0 3 0 

CENTRE 0 0 15 5 0 0 0 

EAST 3 10 0 0 0 0 0 

FAR NORTH 1  0 2 0 0 0 0 

LITTORAL 4 2  0 3 0 0 2 

NORTH 1   0  2 1 0 0 0 

NORTH WEST 3 2 1 15 0 0 0 

WEST       0  1  0 2 1 0 0 

SOUTH  0 1 2 1 0 0 0 

SOUTH WEST 1 1 2 1 1 0 0 

CAMEROON 25 19 24 28 2 3 2 

  Source: NVP, 2025  

 

Table 17:  Trends in the mobilisation of NCSAPD men and women volunteers 

per region (2023-2025) 

REGION 2023 2024 S1 of 2025 

W M T W M T W M TOTAL 

ADAMAWA 88 11 99 48 20 68 51 22 73 

CENTRE 87 26 113 48 19 67 65 49 114 

EAST 50 29 79 48 49 97 63 32 95 
FAR NORTH 42 08 50 67 22 89 36 18 54 
LITTORAL 59 27 86 69 28 97 56 31 87 

NORTH 80 21 101 65 37 102 58 45 103 
NORTH WEST 06 45 51 21 31 52 29 24 53 
WEST 53 47 100 72 30 102 65 37 102 
SOUTH 70 29 99 58 29 87 54 27 81 
SOUTH WEST 23 27 50 22 28 50 22 29 51 
CAMEROON 558 270 828 518 293 811 505 308 813 

          Source: NCSAPD 2023-2025 
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Table 18: Trends in the creation of Local Goodwill Cluster (LOGOC) per 

region (2023-2025)  

REGION 2023 2024 S1 of 2025 TOTAL 

ADAMAWA 0 2 2 4 

CENTRE 3 0 3 6 

EAST 0 0 2 2 

FAR NORTH 0 1 6 7 

LITTORAL 0 0 10 10 

NORTH 0 5 7 12 

NORTH WEST 0 1 8 9 

WEST 0 0 8 8 

SOUTH 0 0 9 9 

SOUTH WEST 0 0 33 33 

CAMEROON 3 9 88 100 

     Source: NVP 2023-2025
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CHAPTER II 

PROGRAMME 281: SOCIO-ECONOMIC INTEGRATION OF 

YOUTHS   

II.1. PROGRAMME DESCRIPTION  

Table 19: Objectives, indicators, calculation methods, methods of 

interpretation and targets  

PROGRAMME OBJECTIVE Improve the socio-economic integration of youths 
M/Wsupervised in MINJEC structures 

Indicators Calculation formula Interpretation 
Target 

2024 2025 

Rate of socio-

economic 

integration of 

youths 

M/Wsupervised 

in MINJEC 

structures 

T= 

[(n1+n2+n3)/(N1+N2)]x100 

n1 = Number of young people 

M/Wwho found employment 

through the 

mentoring/supervision action of 

MINJEC during period t 

n2 = Number of young people 

M/Wwho became self-employed 

through the 

mentoring/supervision action of 

MINJEC during period t 

n3 = Number of young people 

M/Wwho found a professional 

internship through the 

mentoring/supervision action of 

MINJEC during period t 

N1 = Number of learners M/Win 

MYEC during period t 

N2 = Number of young people 

M/Wmentored/supervised 

through MINJEC's youth 

socioeconomic integration 

projects and programmes 

A low proportion 

may indicate a 

need to improve 

strategies for 

the socio-

economic 

integration of 

young people 

A high 

proportion may 

suggest that a 

large number of 

youths have 

been 

successfully 

integrated 

thanks to the 

effective work 

of the MINJEC   

52.38% 

 

59.42%  

  

Source: The new performance measurement framework of the Ministry of Youth Affairs and Civic 

Education was approved in January 2025 
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II.2. Estimated employment Rate for young people supervised by MINJEC 

structures/programmes/projects in S1 of 2025 

Table 20: Employment rate of young people16 supervised by MINJEC 

structures/programmes/projects of MINJEC (2023-2025) 

 

  Support 

structures/programmes/projects   

Supervised Integrated  

W M T 

MYEC Learners 4,721 7,685 12,406 82 

PARSE   …   …   336 336 

YOUTHCONNEKT  

Reinforcing bootcamp capacities 99 58 157 0 

Platforms connecting jobseekers with 
employers 

30 70 100 0 

TYSYP 1,196 490 1,686 1,686 

PAJER-U 69 23 92 0 

PARI-JEDI 620 150 770 0 

DIALYJ 17 5 22 22 

PPEJ 6  4  10 10 

Mérite international 59 101 160 0 

Overall …   …   15579 2,136 

      

Integration rate in S1 of 2025 14%     

Integration rate in 2024 31.57%    

Integration rate in 2023 36.05%    

  Source: DPEJ, PARI JEDI, PAJER U, PPEJ, 2025, 2024 Statistical Yearbook  

II.3. Learners who received support to help them integrate into MYEC in 

S1 of 2025      

Table 21: Youths M/W who received support with administrative 
procedures for the setting up their business through regional 

MYEC in S1 of 2025 17   

REGION W M T 

ADAMAWA 75 58 133 

CENTRE 31 33 64 

EAST 71 22 93 

FAR NORTH 178 290 468 

LITTORAL 12 24 36 

NORTH 65 84 149 

NORD-OUEST 17 8 25 

WEST 1 8 9 

SOUTH 3 9 12 

SOUTH WEST 10 17 27 

CAMEROON 463 553 1,016 

    Source: 444 MYEC 

                                                           
16

 The calculation of this rate in 2025 is more closely aligned with that of the programme. 
17

 Ibid. 
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Table 22: Youths M/W who received technical support through the MYEC 

in S1 of 202518 

REGION W M T 

ADAMAWA 103 92 195 

CENTRE 88 89 177 

EAST 149 39 188 

FAR NORTH 281 387 668 

LITTORAL 48 49 97 

NORTH 134 179 313 

NORTH WEST 27 24 51 

WEST 68 40 108 

SOUTH 20 26 46 

SOUTH WEST 20 33 53 

CAMEROON 938 958 1,896 

                   Source: 444 MYEC 

Table 23: Youths M/W integrated into salaried employment thanks to 

MYEC in S1 of 202519 

REGION W M T 

ADAMAWA                                                                                              24 20 44 

CENTRE                                                                               7 1 8 

EAST                                                                                          1 0 1 

LITTORAL                                                                                          3 0 3 

NORTH WEST 2 0 2 

WEST                                                                                                21 3 24 

TOTAL 58 24 82 

    Source: 444 MYEC   
 

Table 24: Youth M/W who received additional training through MYEC in S1 

of 202520 

REGION W M T 

ADAMAWA                                                                                     35 44 79 

CENTRE                                                                                              2 0 2 

FAR NORTH 36 49 85 

LITTORAL  5 5 

NORTH                                                                                      15 8 23 

WEST                                                                                          5 4 9 

SOUTH-WEST 0 1 1 

TOTAL 93 111 204 

      Source: 444 MYEC   

                                                           
18

 Ibid. 
19

 Ibid. 
20

 Ibid. 
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II.4. Data on Young people integrated into self-employment in S1 of 2025 

thanks to MINJEC structures, programmes and projects, by region   

Table 25: Distribution of Youths integrated into self-employment thanks to 
MINJEC structures, programmes and projects per region in S1 of 

2025 

REGION DIALYJ PARSE PPEJ TYSYP TOTAL 

 ADAMAWA 2 112 1 81 196 
 

CENTRE 6 0 1 405 412 
 

EAST 0 0 1 37 38 
 

FAR NORTH 2 112 1 682 797 
 

LITTORAL 6 0 1 251 258 
 

NORTH 0 112 1 45 158 
 

NORTH WEST 2 0 1 41 44 
 

WEST 2 0 1 36 39 
 

SOUTH 2 0 1 52 55 
 

SOUTH WEST 0 0 1 56 57 
 

CAMEROON 22 336 10 1,686 2,054 
 

         Source: DIALYJ, PARI JEDI, PARSE, PPEJ, 2025
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Table 26: Breakdown of funding amounts (FOGAJEUNE’s guaranteed and direct Windows) 

REGION Guarantee Window (FOGAJEUNE) Direct Window (FOGAJEUNE) 

YUNUS21 Other DIALYJ fundings Number of 

beneficiaries 

Funding 

Number of 

beneficiaries 
Funding 

Number of 

beneficiaries 

Funding 

ADAMAWA 0 0 2 15,000,000 81 159,735,537 

CENTRE 132 48,573,367 6 43,000,000 405 769,882,881 

EAST 0 0 0 0 37 187,182,158 

FAR NORTH 0 0 2 25,000,000 682 498,457,449 

LITTORAL 130 49,426 633 6 48,000 000 251 320785130 

NORTH 0 0 0 0 45 290,285,520 

NORTH WEST 0 0 2 29,000,000 41 198,298,927 

WEST 0 0 2 20,000,000 36 145,051,893 

SOUTH 0 0 2 20,000,000 52 234,955,179 

SOUTH WEST 0 0 0 0 56 115,994,001 

CAMEROON 262 98,000,0000 22 200,000,000 1,686 
2,920,628,675 

 

        Source: FOGAJEUNE, 2025 

 
 

                                                           
21  YUNUS project, within its steering phase focused on the cities of Douala and Yaoundé. This project was financed as part of the Framework of DIALYJ 

Furthermore,   
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Table 27: Distribution of TYSYP beneficiaries M/W by field of activity in S1 

of 202522 

Field of activity W M T 

Parcel delivery (vans/tricycles) and motorbike taxi 
services 

54 291 345 

ICT and telephony (Cyber Youth, Youth Call-Box Kiosks) 118 129 247 

Livestock 76 209 285 

agriculture 129 451 580 

fishing 0 5 5 

Construction and public works 0 2 2 

Processing and preservation of local produce 31 34 65 

Fast food and related activities 47 14 61 

(Shoe repair, leather goods, etc.) 0 2 2 

Crafts, including clothing (sewing, dyeing, etc.) 19 13 32 

Aesthetic care and Hairdressing 3 1 4 

Carpentry 0 8 8 

Mechanics 0 2 2 

Industry 11 25 36 

Renewable energy 2 10 12 

TOTAL 490 1,196 1,686 

         Source: DPEJ, 2025 

Table 28: Young beneficiaries M/W of the TYSYP in 2024 and 2025 

REGION 2024 S1 of 2025 

W M T W M T 

ADAMAWA 11 24 35 37 44 81 

CENTRE 100 165 265 146 259 405 

EAST 20 43 63 13 24 37 

FAR NORTH 78 148 226 131 551 682 

LITTORAL 74 92 166 64 187 251 

NORTH 17 36 53 18 27 45 

NORTH WEST 35 56 91 22 19 41 

WEST 45 34 79 19 17 36 

SOUTH 17 32 49 22 30 52 

SOUTH WEST 16 37 53 18 38 56 

CAMEROON 413 667 1,080 490 1,196 1,686 

 Source: DPEJ, 2025  
 

  

                                                           
22

 This indicator was introduced into the yearbook in 2025. Consequently, trends over the years cannot be 
observed. 
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Table 29: Summary of TYSYP Funding (2016-2025) by Region 

 

REGION Number of Young People 
Funded 

Amounts Approved (CFA F) 

ADAMAWA                       651    1 178 865 343 

CENTRE                    4 646    8 097 817 755 

EAST                       914    1 306 371 861 

FAR NORTH                    2 557    4 301 589 909 

LITTORAL                    1 719    2 420 845 154 

NORTH                    1 125    2 033 978 278 

NORTH WEST                       967    1 636 067 962 

WEST                       821    1 530 467 874 

SOUTH                       881    1 462 090 733 

SOUTH WEST                       548    1 137 739 345 

CAMEROON        14 829    25 105 834 213    

  Source: DPEJ, 2025  

II.5. Data on the Pioneer villages and Clusters set up   

Table 30: Trends in the creation of pioneer villages until S1 of 2025   

REGION Before 
2023 

2023 2024 S1 of 2025 Total 

ADAMAWA 10 4 4 3 21 

CENTRE 15 7 4 4 30 

EAST 14 5 5 3 27 

FAR NORTH 17 13 16 8 54 

LITTORAL 13 5 6 3 27 

NORTH 11 9 5 2 27 

NORTH WEST 7 6 4 2 19 

WEST 9 5 2 3 19 

SOUTH 15 9 7 3 34 

SOUTH WEST 5 7 2 2 16 

CAMEROON 116 70 55 33 274 
           Source: DPEJ, 2025 

 Table 31: Trends in the creation of Economic Clusters until S1 of 2025          
REGION Before 2023 2023 2024 S1 of 2025 Total 

ADAMAWA 15 3 4 5 27 

CENTRE 30 7 25 24 86 

EAST 14 2 8 8 32 

FAR NORTH 20 4 16 31 71 

LITTORAL 22 4 11 5 42 

NORTH 13 3 6 6 28 

NORTH WEST 14 3 12 4 33 

WEST 27 3 4 9 43 

SOUTH 15 2 9 9 35 

SOUTH WEST 22 3 7 6 38 

CAMEROON 192 34 102 107 435 

 Source: DPEJ, 2025   
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II.6. DATA ON NYO REGISTRATIONS AND REFERENCING OF YOUNG PEOPLE     

Table 32: Distribution of young men and women registered at the NYO by region between 2023 and 2025 
REGION 2023 2024 S1 of 2025 

W M T W M T W M T 

ADAMAWA 226 283 509 101 234 335 128 181 309 

CENTRE 2573 3,231 5,804 1,731 2,291 4,022 1,660 1,760 3,420 

EAST 472 593 1,065 211 660 871 100 143 243 

FAR NORTH 109 138 247 256 358 614 78 230 308 

LITTORAL 1,067 1,340 2,407 511 844 1,355 445 627 1,072 

NORTH 371 466 837 129 258 387 194 325 519 

NORTH WEST 618 777 1,395 337 232 569 167 165 332 

WEST 379 476 855 436 563 999 335 455 790 

SOUTH 121 152 273 63 120 183 52 80 132 

SOUTH WEST 637 800 1,437 1,845 1,634 3,479 1,436 1,556 2,992 

CAMEROON 6,573 8,256 14,829 5,620 7194 12,814 4,595 5,522 10,117 
              Source: 2024 Yearbook, NYO, 2025 

Table 33: Distribution of young men and women registered at the NYO by Socioeconomic Integration Window 
(2023-2025) 

Socioeconomic Integration 
Window 

2023 2024 S1 2025 

Sex F H T F H T F H T 

Training  1 999  1938 3 937 1628  1619  3 247 1 217 1 400 2 617 

Emplyment  1 398  984 2 382 1238  961  2 199 725 953 1 678 

Project funding  3 582  2491 6 073 3203  2070  5 273 1 667 2 147 3 814 

Volunteering  443  375 818 469  447  916 231 266 497 

Youth Work Camp  137  93 230 146  71  217 91 105 196 

Investment  92  56 148 80  36  116 35 71 106 

Internship  568  584 1 152 422  422  844 616 535 1 151 

Unspecified   56  33 89 15  7  22 13 45 58 

TOTAL 8 275  6 554  14 829 7 201  5 633  12 834 4 595 5 522 10 117 
    Source : NYO, 2025 
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Table 34: Youths (male and female) registered at the NYO and referenced by organisation at the National 

Coordination in S1 of 2025 23  

STRUCTUES W M T 

MINEPIA (PCP-ACEFA) 148 69 217 

MINEFOP 136 64 200 

PPEJ 136 64 200 

MINJEC 107 50 157 

MINADER 90 43 133 

MINPOSTEL 68 32 100 

MINMIDT 62 29 91 

MINAC 38 18 56 

MINPMEESA 37 17 54 

NEUF INTERNATIONAL LIMITED 34 16 50 

MINAT 33 15 48 

MINDDEVEL 29 14 43 

NVP 8 4 12 

TIFAYA SARL 1 0 1 

Total 927 435 1,362 

        Source : NYO, 2025 

 

                                                           
23

 Ibid. 
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Table 35: Distribution of youths M/W who registered at the self-employment and salaried employment services 

counter and were referred to MINADER and MINEPIA by NYO branches in S1 of 2025.24 

REGION 

Young people registered (self-employment 

and salaried employment) by ONJ branches 
Youths referenced in MINADER Youths referenced in MINEPIA 

W M T W M T W M T 

ADAMAWA 1,378 1,596 2,974 0 3 3 1 4 5 

CENTRE 66 108 174 5 11 16 3 2 5 

EAST 65 72 137 57 64 121 57 69 126 

FAR NORTH 460 490 950 39 110 149 14 15 29 

LITTORAL 12 4 16 5 3 8 6 1 7 

NORTH 79 136 215 41 91 132 39 80 119 

NORTH WEST 72 36 108 40 17 57 3 4 7 

WEST 245 223 468 45 50 95 43 33 76 

SOUTH 4 9 13 3 6 9 2 2 4 

SOUTH WEST 150 112 262 11 10 21 8 1 9 

CAMEROON 2,531 2,786 5,317 246 365 611 176 211 387 

           Source: 444 MYEC 
 

  
 

                                                           
24

 Ibid. 
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CHAPTER III 

PROGRAMME 282: NATIONAL INTEGRATION AND CIVIC 

ENGAGEMENT 

III.1. PROGRAMME DESCRIPTION  

Table 36: Objectives, indicators, calculation methods, methods of 

interpretation and targets  

PROGRAMME OBJECTIVE Strengthen national cohesion and citizens' engagement in public life 

Indicators Calculation formula Interpretation TARGET   

2024 2025 
Proportion of 

targeted 
individuals 
M/Wmade aware 
of republican 
values 

T= [(n1 +n2)/N]x100 
n1 = Number of people 

M/Wsensitized to republican 
values by MINJEC in period t 

n2 = Cumulative number of 
people M/Wsensitized to 

republican values by MINJEC 
from the reference year to 

period t-1 

N = 3,698,000 
Reference year: 2022 

-A low proportion may 

indicate a need to increase 
the reach of awareness-

raising activities or to 

improve existing strategies. 
-A high proportion may 

suggest that the initiatives 
have reached a large number 

of people, which is positive 

for promoting republican 
values. 

22%, 

representing 

a cumulative 
total of 

825,612 

people 
sensitized on 

republican 
values     

35%, 

representing 
a cumulative 

total of 

1,304 342 
people 

sensitized of 
republican 

values  

 
   

Proportion of 
targeted 
individuals 

M/Wtrained on 
republican values 
by the MINJEC 

T= [(n1 +n2)/N]x100 
n1 = Number of people 
M/Wtrained in republican 

values by MINJEC in period t 
n2 = Cumulative number of 

people M/Wtrained in 

republican values by MINJEC 
from the reference year to 

period t-1 
N = 20,000 

Reference year: 2022 

-A low proportion may 

indicate a need to expand 
training or improve existing 

strategies. 
-A high proportion may 

suggest that the initiatives 
have reached a large number 

of people, which is positive 

for promoting training in 
republican values. 

67%, 

representing 
a cumulative 

total of 
13,342 people 

trained on 
republican 

values   

 
     

72%, 

representing 
a cumulative 

total of 

14,452 
people 

trained on 
republican 

values  

Source : New performance measurement framework for the Ministry of Youth Affairs and Civic 

Education approved in 2025 

 



35 
 

III.2. NATIONAL INTEGRATION 

III.2.1. Data on individuals sensitized to republican values 

Table 37: Trends in sensitizing men and women on republican values per region in S1 of 2025  

REGION 

  

S1 of 202525 
2024 2023 

Less than 15 years 15-35 years   above 35 years   Overall 

W M T W M T W M T W M T 

AD 3,521 4,230 7,751 2,452 3,580 6,032 529 998 1,527 6,502 8,808 15,310 
340,880 73,080 

CE 2469 2,369 4,838 2,591 2,631 5,222 904 1,006 1,910 5,964 6,006 11,970 
294,161 149,735 

EAST 3,597 3,224 6,821 3,683 3,227 6,910 1,168 1,024 2,192 8,448 7,475 15,923 
142,469 97,654 

FN 10,348 12,651 22,999 7,899 11,552 19,451 2,930 4,278 7,208 21,177 28,481 49,658 
203,690 126,120 

LT 5994 5,681 11,675 5,308 5,617 10,925 1,713 1,543 3,256 13,015 12,841 25,856 
207,039 190,770 

NO 5077 7,112 12,189 4,545 5,232 9,777 2,242 2,922 5,164 11,864 15,266 27,130 
64,936 84,506 

NW 2,511 2,500 5011 2499 2511 5,010 809 635 1444 5819 5646 11465 
21920 29620 

W 7,629 6,798 14,427 5,375 4,530 9,905 1,285 1,078 2,363 14,289 12,406 26,695 
142,097 157,194 

SOUTH 3,247 3,096 6,343 2,878 2,524 5,402 1,075 1,024 2,099 7,200 6,644 13,844 
86,627 63,558 

SW 4869 2,924 7,793 4,049 3,420 7,469 1,250 1,689 2,939 10,168 8,033 18,201 
59,318 47,134 

CMR 49,262 50,585 99,847 41,279 44,824 86,103 13,905 16,197 30,102 104,446 111,606 216,052 1,563,137 1,019,371 

             Source: Statistical Yearbook 2024, DAJEC 360 
 

  

                                                           
25

 Unlike in previous years, in 2025 the data is broken down by age group, which has helped to reduce the risk of duplication.  
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III.2.2. Data on individuals trained in republican values 

Table 38: Distribution of trainees M/W in republican values by type of activity, region and gender in S1 of 202526 

REGION Training activities W M T 

CENTRE National Youth Camp 411 440 851 

Training election observers and/or ambassadors for peace, unity and social cohesion 580 420 1,000 

Inclusive and intergenerational mobilisation 25 15 40 

Training and awareness-raising seminar on peace 10 12 22 

Training workshop on peace education  44 56 100 

Youth Citizens‘ Forum for Peace 32 28 60 

National workshop to validate the illustrated guide on citizenship and political 

participation for young people with disabilities 25 10 35 

Workshop on moral rearmament for peace and social cohesion 0 5 5 

Youth Parliament 140 140 280 

EAST Workshop advocating peace education 75 55 130 

Training supervisors, youth leaders and volunteers in community engagement and 

promoting civic values within MYEC and municipalities. 79 81 160 

LITTORAL Training workshops on promotion scheme and consolidation peace at the local level. 25 25 50 

TOTAL  1,446 1,287 2,733 

            Source: DECIN, 2025 

 

  

                                                           
26

 This indicator was introduced into the yearbook in 2025. Consequently, trends over the years cannot be observed. 
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III.2.3. Individuals sensitized on social ills in S1 of 2025 

Table 39: Individuals M/W sensitized on the consequences of teenage pregnancies and addiction to gambling per 

region and age groups in S1 of 202527 

 

Age groups 
Les moins de 15 ans/less than 

15 years 
15-35 ans/15-35 years 

Plus de 35 ans/More than 35 

years 
TOTAL 

INDIVIDUALS SENSITIZED ON THE CONSEQUENCES OF TEENAGE PREGNANCIES 

REGION W M T W M T W M T W M T 

AD                                                                                             1,737 1,942 3,679 2,667 2,506 5,173 587 757 1,344 4,991 5,205 10,196 

CE                                                                                            7573 7,166 14,739 19,081 10,331 29,412 3,177 2,095 5,272 29,831 19,592 49,423 

EAST                                                                                                 1,380 1,308 2,688 4,858 4,677 9,535 1,645 657 2,302 7,883 6,642 14,525 

FN 1,916 1,717 3,633 4,762 6,326 11,088 1,029 1,041 2,070 7,707 9,084 16,791 

LT                                                                                             6451 4,447 10,898 10,674 11,186 21,860 1,650 1,462 3,112 18,775 17,095 35,870 

NO                                                                                                 1440 1,184 2,624 3,849 4,198 8,047 1,385 1,744 3,129 6,674 7,126 13,800 

NW 2007 1,754 3,761 2,575 1,559 4,134 572 328 900 5,154 3,641 8,795 

W                                                                                                4,883 4,111 8,994 5,715 4,988 10,703 273 142 415 10,871 9,241 20,112 

SOUTH                                                                                                  3,927 2,540 6,467 4,382 2,042 6,424 432 441 873 8,741 5,023 13,764 

SW 1646 1,023 2,669 2,549 1,675 4,224 469 968 1,437 4,664 3,666 8,330 

CMR 32,960 27,192 60,152 61,112 49,488 110,600 11,219 9,635 20,854 105,291 86,315 191,606 

INDIVIDUALS SENSITIZED ON THE CONSEQUENCES OF ADDICTION TO GAMBLING  

REGION W M T W M T W M T W M T 

AD                                                                                             511 668 1,179 280 698 978 150 261 411 941 1,627 2,568 

CE                                                                                            9345 9,286 18,631 18,778 12,233 31,011 3,387 2,453 5,840 31,510 23,972 55,482 

EAST                                                                                                 1,116 1,427 2,543 1,540 1,234 2,774 1,252 915 2,167 3,908 3,576 7,484 

FN 1,073 1,806 2,879 1,616 3,114 4,730 575 906 1,481 3,264 5,826 9,090 

LT                                                                                             6582 6,887 13,469 10,780 14,066 24,846 3,699 1,552 5,251 21,061 22,505 43,566 

NO                                                                                                 293 1,111 1,404 1,066 1,662 2,728 479 902 1,381 1,838 3,675 5,513 

NW 1862 1,771 3,633 2,435 1,648 4,083 717 523 1,240 5,014 3,942 8,956 

                                                           
27

 Ibid. 
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Age groups 
Les moins de 15 ans/less than 

15 years 
15-35 ans/15-35 years 

Plus de 35 ans/More than 35 
years 

TOTAL 

W                                                                                                1,312 1,820 3,132 1,444 1,864 3,308 240 209 449 2,996 3,893 6,889 

SOUTH                                                                                                  3,002 2,360 5,362 4,755 3,892 8,647 701 499 1,200 8,458 6,751 15,209 

SW 1,344 809 2,153 1,383 1,455 2,838 587 713 1,300 3,314 2,977 6,291 

CMR 26,440 27,945 54,385 44,077 41,866 85,943 11,787 8,933 20,720 82,304 78,744 161,048 

Source: 360 DAJEC 
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III. 3. CIVIC PARTICIPATION   

III.3.1. Status of Municipal Youth Councils (MYC)   

Table 40: Municipal Youth Councils established and/ or renewed in 2025 

REGION Number of MYCs established and/or renewed 

ADAMAWA 15 

CENTRE 35 

EAST 15 

FAR NORTH 12 

LITTORAL 10 

NORTH 13 

NORTH WEST 19 

WEST 18 

SOUTH 8 

SOUTH WEST 9 

CAMEROON 154 
          Source: 360 DAJEC 
 

Table 41: Municipal Youth Councillors M/W between 2023 and 2025 

REGION 
2023 2024 S1 of 2025 

W M T W M T W M T 

ADAMAWA 136 322 458 109 300 409 278 143 421 

CENTRE 378 614 992 303 506 809 398 561 959 

EAST 129 315 444 141 254 395 245 123 368 

FAR NORTH 136 281 417 147 195 342 231 163 394 

LITTORAL 87 167 254 135 219 354 143 160 303 

NORTH 116 361 477 121 351 472 167 242 409 

NORTH 

WEST 
174 248 422 140 228 368 335 177 512 

WEST 153 182 335 168 264 432 290 240 530 

SOUTH 58 117 175 55 118 173 45 127 172 

SOUTH 

WEST 
84 114 198 64 158 222 113 72 185 

CAMEROON 1,451 2,721 4,172 1,383 2,593 3,976 2,245 2,008 4,253 

      Source: 2024 Statistical Yearbook, 360 DAJEC 
 



40 
 

II.3.2. Data on registered and supported Youth associations and movements 

Table 42: New youth movement and associations registered on the DAJEC Registrat (2023-S1 of 2025) 

REGION 

S1 of 2025 2024 2023 

New Mass education 
movements / 

associations affiliated 
with CONEP and 

registered 

New youth 
movements / 
associations 

affiliated with 
CNYC and 
registered 

New youth 
movements / 
associations 
without any 

affiliation (with 
CNYC and CONEP) 

and registered 

Total of new 
movements and 

associations 
registered 

new movements 
and associations 

registered 

new movements 
and associations 

registered 

ADAMAWA 
45 13 

243 
301 

654 300 

CENTRE 
115 65 

521 
701 

2 269 862 

EAST 
312 47 

418 
777 

536 581 

FAR NORTH 
277 16 

546 
839 

573 899 

LITTORAL 
106 38 

98 
242 

225 256 

NORTH 
152 64 

293 
509 

489 639 

NORTH WEST 
211 14 

106 
331 

97 249 

WEST 
81 110 

251 
442 

513 285 

SOUTH 
221 52 

280 
553 

257 360 

SOUTH WEST 
50 18 

130 
198 

266 714 

CAMEROON 
1,570 437 

2,886 
4,893 

5,879 5,145 

Source : 360 DAJEC
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Table 43: Total number of movement and associations enrolled on the 

DAJEC Registrat in S1 of 2025 

REGION 

Mass education 
movements and 

associations 
(CONEP) 

registered 

Youth 
movements / 
associations 

affiliated with 
CNYC and 
registered 

Youth movements / 
associations without 
any affiliation (with 
CNYC and CONEP) 

and registered 

Total of 
associations 

and 
movements 
registered 

ADAMAWA 318 297 789 1,404 

CENTRE 650 1,318 2,512 4,480 

EAST 656 513 894 2,063 

FAR NORTH 947 1,137 2,123 4,207 

LITTORAL 316 311 427 1,054 

NORTH 509 751 894 2,154 

NORTH WEST 359 419 237 1,015 

WEST 412 468 1,010 1,890 

SOUTH 524 481 623 1,628 

SOUTH WEST 307 327 386 1,020 

CAMEROON 4,998 6,022 9,895 20,915 

     Source : 360 DAJEC 
 

Table 44: Trends of number of yong people registered in Youth movements 
/ associations affiliated with CNYC (2023-2025) 

REGION 2023 2024 S1 202528 
ADAMAOUA                                                                                             1 741 906 588 

CENTRE                                                                                               13 525 22 285 4 697 

EST                                                                                                  7 480 1 749 2 276 

EXTRÊME-NORD                                                                                         15 512 21 325 6 966 

LITTORAL                                                                                             1 745 3 676 3 423 

NORD                                                                                                 7 092 6 235 8 780 

NORD-OUEST                                                                                           3 961 1 243 660 

OUEST                                                                                                8 460 7 635 1 308 

SUD                                                                                                  7 114 4 193 1 977 

SUD-OUEST                                                                                            6 203 5 487 5 676 

CAMEROUN 72,833 74,734 36,351 

        Source : 2024 Statistical Yearbook, 360 DAJEC 
 

  

                                                           
28

 The relevant database wold have been updated.  
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Table 45: Distribution of youth movements and associations that benefited 

from the technical support of DAJEC per region in S1 of 202529 

REGION 

Number of mass education 
associations and movements 

(CONEP) 

Number of other Youth 
Associations and 

Movements categories 
ADAMAWA 70 92 

CENTRE 49 121 

EAST 121 375 

FAR NORTH 268 430 

LITTORAL 100 341 

NORTH 192 213 

NORTH WEST 27 8 

WEST 138 136 

SOUTH 119 100 

SOUTH WEST 34 61 

CAMEROON 1,118 1,877 

     Source : 360 DAJEC 
 

Table 46: Distribution of youth movements and associations that benefited 
from the financial support of MINJEC per region in S1 of 202530 

REGION 
Number of mass education 

associations (CONEP) 

Number of other Youth 
Associations and 

Movements categories 
ADAMAWA 

0 0 

CENTRE 
1 0 

EAST 
0 55 

FAR NORTH 
276 7 

LITTORAL 
2 260 

NORTH 
4 37 

NORTH WEST 
0 503 

WEST 
8 176 

SOUTH 
0 0 

SOUTH WEST 
5 0 

CAMEROON 
296 1,038 

    Source: 360 DAJEC 
 

  

                                                           
29

 Ibid. 
30

 Ibid. 
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Table 47: Leaders M/W of youth movements and associations trained on 

organisational and managerial techniques in S1 of 202531      

REGION W M T 

ADAMAWA 139 239 378 

CENTRE 75 76 151 

EAST 173 224 397 

FAR NORTH 310 465 775 

LITTORAL 257 335 592 

NORTH 99 206 305 

NORTH WEST 43 75 118 

WEST 38 51 89 

SOUTH 54 118 172 

SOUTH WEST 25 39 64 

CAMEROON 1,213 1,828 3,041 

                Source: 360 DAJEC 

 

Table 48: Other data on Civic participation of youths32 in the S1 2025 

REGION Number of 
leaders of 

youth 
movements 

and 
associations 
trained on 
leadership 

Number of 
initiatives/acti
vities/projects 
led by youth 
movements 

and 
associations 

Number of 
initiatives/activ

ities/projects 
led by mass 
education 

movements/as
sociations 
(CONEP) 

Number of 
young people 

registered with 
youth 

movements and 
associations 

affiliated to the 
CNYC 

ADAMAWA                                                                                             263 61 6 588 

CENTRE                                                                                               194 89 28 4,697 

EAST                                                                                                  239 53 23 2,276 

FAR NORTH                                                                                         512 124 149 6,966 

LITTORAL                                                                                             91 41 37 3,423 

NORTH                                                                                                 275 62 26 8,780 

NORTH WEST                                                                                           131 57 47 660 

WEST                                                                                                119 39 58 1,308 

SOUTH                                                                                                  116 31 41 1,977 

SOUTH WEST                                                                                            102 43 23 5,676 

CAMEROON 2042 600 438 36,351 

          Source: 360 DAJEC 

  

                                                           
31

 Ibid. 
32

 Ibid 
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III.3.3. DATA ON THE BIOMETRIC YOUTH CARD (BYC)   

Table 49: Trends in the enrolment for the BYC (2023-2025) per Sex and 

region. 

REGION 2023 2024 2025 

W M T W M T W M T 

ADAMAWA 558 1037 1595 7 11 18 98 150 248 

CENTRE 909 1689 2598 212 419 631 278 289 567 

EAST 35 65 100 6 20 26 42 123 165 

FAR NORTH 246 458 704 19 6 25 181 307 488 

LITTORAL 403 748 1150 45 53 98 27 45 72 

NORTH 188 349 537 11 11 22 44 72 116 

NORTH WEST 402 747 1149 41 32 73 395 252 647 

WEST 229 426 655 53 45 98 16 35 51 

SOUTH 191 356 547 31 33 64 4 10 14 

SOUTH WEST 30 55 85 57 50 107 168 159 327 

CAMEROON 3,192 5,928 9,120 482 680 1,162 1,253 1,442 2,695 

Source: 2024 Statistical Yearbook, 444 MYEC 

Table 50: Trends in the enrolment for the BYC (2023-2025) per sex and region. 
REGION 2023 2024 2025 

W M T W M T W M T 

ADAMAWA 558 1037 1595 7 11 18 
31 61 92 

CENTRE 909 1689 2598 212 419 631 
274 490 764 

EAST 35 65 100 6 20 26 
29 49 78 

FAR NORTH 246 458 704 19 6 25 
51 100 151 

LITTORAL 403 748 1150 45 53 98 
132 122 254 

NORTH 188 349 537 11 11 22 
44 53 97 

NORTH WEST 402 747 1149 41 32 73 
49 44 93 

WEST 229 426 655 53 45 98 
39 38 77 

SOUTH 191 356 547 31 33 64 
23 21 44 

SOUTH WEST 30 55 85 57 50 107 
67 90 157 

CAMEROON 3,192 5,928 9,120 482 680 1,162 
739 1,068 1,807 

Source: 2024 Yearbook, NYO, 2025 
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Table 51: BYC partnership agreements signed and operational per region 

until S1 of 2025 

REGION partnerships signed partnaships operational 

ADAMAWA 9 9 

CENTRE 8 8 

EAST 4 4 

FAR NORTH 5 5 

LITTORAL 19 19 

NORTH 42 42 

NORTH WEST 24 24 

WEST 46 46 

SOUTH 33 33 

SOUTH-WEST 26 26 

NYO (Coordination) 21 0 

OVERALL 237 216 

                       Source: NYO, 2025 
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CHAPTER IV: MYEC DATA 

IV.1. EDUCATIONAL OFFER AND TRAINING SYSTEM IN MYEC   

IV.1.1. DATA ON EDUCATIONAL OFFER  

Table 52: Trends in the number of MYEC per category and region (2023-2025)  

REGION 

Subdivisional MYEC Divisional 
MYEC 

Regional 
MYEC 

Reference 
MYEC 

Youth centres Total MYEC  

2023-
2024 

S1 of 
2025 

2023-S1 of 
2025 

2023-S1 of 
2025 

2023-S1 of 
2025 

2023-S1 of 
2025 

2023-
2024 

S1 of 
2025 

AD 22 22 5 1 0 0 28 28 

CE 70 71 10 1 1 0 83 83 

EAST 33 33 4 1 0 0 38 38 

FN 47 49 6 1 0 0 55 56 

LIT 36 37 4 1 1 1 43 43 

NO 22 23 4 1 0 0 27 28 

NW 34 34 7 1 0 0 42 42 

OU 40 43 8 1 0 0 50 52 

SOUTH 29 29 4 1 0 0 34 34 

SW 32 33 6 1 0 0 40 40 

CMR 365 374 58 10 2 1 440 444 

Source : 2024 Yearbook, DPEJ, 2025 

 

  



48 
 

Table 53: Nombre de MYEC offrant des formations par Spécialité et année (2023-2025)  

Spécialités 2023 2024 S1 2025 Spécialités 2023 2024 S1 2025 

Accounting 15 11 5 Glass-making 0 1 0 

Administrative deontology 4 0 1 Graphic designing 49 24 28 

Aesthetic 23 19 15 Hair dressing and beauty care  140 142 124 

Agriculture   256 194 133 Handicraft 24 16 16 

Agro-industry 17 15 11 Health auxiliary 7 7 14 

Animation 2 8 5 Hotel management and catering 133 82 83 

Auto repairs 64 76 69 Hydraulics 4 2 2 

Basket weaving 0 1 0 Hydrocarbon-Petrochemicals-

Refining 

1 2 2 

Beekeeping 2 2 1 Income-generating activities 

training  (IGA) 

1 23 21 

Boiler Making 12 11 7 Industrial Painting 7 3 2 

Bricklaying 58 28 28 Jewellery 1 3 6 

car upholstery 0 1 1 Laundry services 2 1 1 

Car wash 0 1 0 Livestock 121 90 52 

Cassava transformation 0 0 2 Martial arts 4 3 10 

Chemistry and pharmaceuticals 2 2 0 Metal carpentry-Metallurgy-

Siderurgy 

84 41 35 

Civic service 1 2 0 Metal Construction 2 1 0 

Clothing industries 555 479 399 Metal welding 7 29 39 

Computer Maintenance 27 14 12 Motocycle repairs 56 46 27 
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Spécialités 2023 2024 S1 2025 Spécialités 2023 2024 S1 2025 

Computer Management 51 63 30 Music 6 7 3 

Computer networking 0 1 0 Nursing care 4 1 2 

Computer science  11 60 70 Office Secretariat 355 225 176 

Computer Security 2 2 4 Paramedical care 46 40 32 

Construction and civil 

engineering 

5 11 6 Physical Education and Sports 6 5 4 

Cooling and air conditioning 1 4 6 Plumbing 28 23 29 

Cosmetics 2 2 8 Power industry 9 8 5 

Dance 3 12 9 Project Development 61 16 13 

Decoration 14 31 29 REAMORCE 7 65 98 

Digital marketing 3 7 3 Reproductive Health 1 1 0 

Drawing and painting 0 1 3 Scouting 0 0 2 

Driving School 41 30 31 Screen printing 10 5 5 

Dyeing   2 3 Shoemaking 2 5 0 

Electricity 54 65 43 Soap making 3 6 8 

Electronic 1 5 2 Social and family economy 37 28 19 

Entrepreneurship 15 55 32 Tapestry 1 0 0 

First aid 3 8 4 Wood Work 72 57 48 

Fish Farming 38 10 12 Others 0 0 26 

Functional literacy 13 40 17     

          Source : 2024 Statistical Yearbook, 444 MYEC 
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Table 54: Distribution of MYEC by training delivery modes and by region (2023-2025) 

REGION Distance learning In-person Alternation training 

2023 2024 S1 2025 2023 2024 S1 2025 2023 2024 S1 2025 

AD 0 0 0 26 27 27 8 11 0 

CE 9 3 2 75 79 77 37 24 23 

EAST 3 2 0 36 36 36 14 11 5 

FN 3 4 2 53 51 52 9 5 3 

LIT 4 7 2 40 40 40 11 10 6 

NO 1 1 2 26 25 26 8 6 4 

NW 1 1 1 39 33 36 1 4 6 

OU 1 4 5 48 47 48 19 24 14 

SOUTH 1 4 2 30 30 30 8 4 3 

SW 2 2 4 38 38 38 2 5 6 

CMR 25 28 20 411 406 409 117 104 70 
           Source : 2024 Yearbook, 444 MYEC 

Table 55: Trends in type of training provided in MYEC by region (2023-2025) 

REGION 

Initial training Continuous training 
Apprenticeship 

Training 
à la carte training 

2023 2024 S1 of 2025 2023 2024 
S1 of 
2025 

2023 2024 
S1 of 
2025 

2023 2024 
S1 of 
2025 

AD 18 15 40 14 17 12 12 17 14 18 21 3 

CE 42 33 42 29 36 26 48 45 55 59 56 30 

EAST 15 19 27 20 16 10 23 22 27 25 21 15 

FN 30 32 64 23 24 32 26 17 12 20 20 15 

LIT 21 21 32 14 14 25 27 25 20 26 22 24 

NO 20 18 30 16 11 21 19 14 14 15 11 10 

NW 10 8 6 7 10 17 30 26 42 3 6 0 

W 36 36 41 17 30 34 31 18 34 28 25 9 
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REGION 

Initial training Continuous training 
Apprenticeship 

Training 
à la carte training 

2023 2024 S1 of 2025 2023 2024 
S1 of 
2025 

2023 2024 
S1 of 
2025 

2023 2024 
S1 of 
2025 

SOUTH 12 10 9 12 9 13 22 16 16 17 19 12 

SW 21 19 42 13 14 15 22 19 21 8 7 4 

CMR 225 211 333 165 181 205 260 219 255 219 208 122 

        Source : 2024 Yearbook, 444 MYEC 
 

Table 56: Trends in the number of trainers M/W by region (2023-2025) 

REGION TRAINERS 

2023 2024 S1 of 202533 

W M TOTAL W M TOTAL W M TOTAL 

ADAMAWA 12 27 39 9 28 37 28 44 72 

CENTRE 118 95 213 106 110 216 170 226 396 

EAST 28 39 67 30 54 84 58 104 162 

FAR NORTH 18 58 76 29 73 102 60 128 188 

LITTORAL 29 35 64 37 41 78 72 95 167 

NORTH 26 75 101 37 70 107 44 86 130 

NORTH WEST 14 18 32 21 18 39 51 67 118 

WEST 34 77 111 32 70 102 72 124 196 

SOUTH 23 25 48 32 29 61 37 69 106 

SOUTH-WEST 21 35 56 33 40 73 58 76 134 

CAMEROON 323 484 807 366 533 899 650 1,019 1,669 

              Source : 2024 Yearbook, 444 MYEC 

  

                                                           
33

 Data on trainers working out of MYECs was collected in 2025, but not in 2023 or 2024 



52 
 

Table 57: Trends in Tainers M/Wcategory by region and category in S1 of 2025 

REGION Sex 2023 2024 S1 of 2025 

CW CS V T CW CS V T CW CS ET V T 

ADAMAWA                                                                                             W 4 8  0 12 1 8   0 9 1 7 6 14 28 

M 4 18 5 27 4 23 1 28 3 17 3 21 44 

Total 8 26 5 39 5 31 1 37 4 24 9 35 72 

CENTRE                                                                                               W 27 81 10 118 24 75 7 106 35 74 37 24 170 

M 18 62 15 95 18 74 18 110 23 78 75 50 226 

Total 45 143 25 213 42 149 25 216 58 152 112 74 396 

EAST                                                                                                  W 7 21  0 28 4 24 2 30 10 23 12 13 58 

M 6 29 4 39 10 41 3 54 17 36 18 33 104 

Total 13 50 4 67 14 65 5 84 27 59 30 46 162 

FAR NORTH W 9 6 3 18 8 11 10 29 10 16 9 25 60 

M 7 40 11 58 13 48 12 73 15 63 14 36 128 

Total 16 46 14 76 21 59 22 102 25 79 23 61 188 

LITTORAL                                                                                             W 18 11  0 29 17 15 5 37 16 36 9 11 72 

M 15 19 1 35 11 27 3 41 13 42 17 23 95 

Total 33 30 1 64 28 42 8 78 29 78 26 34 167 

NORTH                                                                                                 W 3 17 6 26 8 23 6 37 7 21 0 16 44 

M 12 51 12 75 12 49 9 70 8 54 3 21 86 

Total 15 68 18 101 20 72 15 107 15 75 3 37 130 

NORTH WEST                                                                                           W 2 9 3 14 4 12 5 21 3 26 8 14 51 

M 2 14 2 18 4 12 2 18 3 37 14 13 67 

Total 4 23 5 32 8 24 7 39 6 63 22 27 118 

WEST                                                                                                W 5 20 9 34 7 14 11 32 10 21 12 29 72 
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REGION Sex 2023 2024 S1 of 2025 

CW CS V T CW CS V T CW CS ET V T 

M 12 37 28 77 10 33 27 70 8 56 17 43 124 

Total 17 57 37 111 17 47 38 102 18 77 29 72 196 

SOUTH                                                                                                  W 4 18 1 23 5 27  0 32 4 22 2 9 37 

M 1 22 2 25 2 27  0 29 6 25 10 28 69 

Total 5 40 3 48 7 54 0 61 10 47 12 37 106 

SOUTH WEST                                                                                            W 7 7 7 21 6 23 4 33 12 25 4 17 58 

M 7 16 12 35 9 27 4 40 10 36 4 26 76 

Total 14 23 19 56 15 50 8 73 22 61 8 43 134 

Cameroon W 86 198 39 323 84 232 50 366 108 271 99 172 650 

M 84 308 92 484 93 361 79 533 106 444 175 294 1,019 

Total 170 506 131 807 177 593 129 899 214 715 274 466 1,669 

Source: 2024 Yearbook, 444 MYEC 
CW: Contractual worker; CS: Civil servant; ET: External Trainer; V: Volunteer 
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Table 58: Trainers M/Wbased on professional qualifications in S1 of 2025 

R
E

G
IO

N
 

S
E

X
 

D
C

P
J
A

/
D

C
J
A

/
D

IP
J
A

/
D

IJ
A

, 

D
IA

J
A

 

D
IP

L
E

G
/
D

IP
E

S
II

, 
C

A
P

E
S

, 

D
IP

L
E

T
,D

IP
E

T
I
I,

 D
I
P

C
O

 

D
IP

E
S

/
E

N
G

IN
E

E
R

/
M

A
S

T
E

R
'S

 

D
E

G
R

E
E

 

D
IP

C
E

G
, 

D
IP

E
S

 I
, 

D
IP

C
E

T
, 

D
IP

E
T

 I
, 

C
A

P
C

E
G

, 
D

I
P

E
N

IA
, 

P
U

B
IC

 W
O

R
K

S
 I

N
G

 

B
T

S
/
H

N
D

/
H

P
D

 

P
R

O
F

E
S

S
IO

N
A

L
 B

A
C

H
E

L
O

R
’S

 

D
E

G
R

E
E

 

C
A

P
IE

G
, 

C
A

P
IE

M
P

,C
A

P
I,

C
A

P
IE

T
 o

u
 E

Q
 

B
E

P
, 

B
P

, 
B

R
E

V
E

T
 T

E
C

H
, 

B
A

C
C

 

P
R

O
 

C
A

P
 

V
Q

C
 

D
IP

E
N

I,
 C

A
P

E
S

  

D
Q

P
 

U
n

d
e

fi
n

e
d

 

O
T

H
E

R
 P

R
O

F
E

S
S

IO
N

A
L
 

D
IP

L
O

M
A

S
 

D
P

E
P

S
/
D

P
A

E
P

S
/
D

M
P

E
P

S
/
D

M

E
P

S
/
D

M
A

E
P

S
 

C
A

P
E

P
S

 1
, 

C
A

P
E

P
S

 2
 

D
A

P
A

S
 

P
R

O
F

E
S

S
IO

N
A

L
 M

A
S

T
E

R
’S

 

D
E

G
R

E
E

 

B
A

C
 T

E
C

H
N

IQ
U

E
 

N
O

 V
O

C
A

T
IO

N
A

L
 D

IP
L
O

M
A

S
 

G
ra

n
d

 t
o

ta
l 

AD 

M 13 0 0 4 0 0 3 0 0 0 0 0 5 16 0 0 0 1 1 0 43 

w 1 0 0 0 0 1 6 0 0 0 0 0 7 13 0 0 0 0 0 0 28 

T 14 0 0 4 0 1 9 0 0 0 0 0 12 29 0 0 0 1 1 0 71 

CE 

M 56 1 2 7 1 1 14 1 6 0 0 0 16 85 3 2 4 5 3 18 225 

w 58 6 4 2 6 2 10 6 2 1 0 0 13 54 1 1 2 2 0 10 180 

T 114 7 6 9 7 3 24 7 8 1 0 0 29 139 4 3 6 7 3 28 405 

EAST 

M 21 0 10 2 1 0 5 0 8 0 3 3 2 25 0 0 15 1 2 1 99 

w 16 0 3 0 0 0 1 0 3 2 0 1 0 19 0 0 4 0 2 3 54 

T 37 0 13 2 1 0 6 0 11 2 3 4 2 44 0 0 19 1 4 4 153 

FN 

M 52 1 5 1 0 0 12 1 0 2 1 0 17 30 2 1 0 0 0 1 126 

w 14 1 2 0 0 1 11 1 2 0 0 0 6 21 0 0 0 0 0 1 60 

T 66 2 7 1 0 1 23 2 2 2 1 0 23 51 2 1 0 0 0 2 186 

LT 

M 37 3 2 6 2 1 2 3 1 2 1 0 6 24 1 0 1 0 2 1 95 

w 31 5 3 0 2 0 6 4 1 0 0 0 3 13 0 0 1 2 3 1 75 

T 68 8 5 6 4 1 8 7 2 2 1 0 9 37 1 0 2 2 5 2 170 

NO  

M 46 0 0 0 3 0 10 6 0 0 0 2 9 7 2 0 0 0 1 3 89 

w 17 0 0 0 0 0 10 0 1 0 0 0 6 7 1 0 0 0 1 1 44 

T 63 0 0 0 3 0 20 6 1 0 0 2 15 14 3 0 0 0 2 4 133 

NW M 28 0 0 0 0 3 6 0 3 0 0 1 3 17 1 0 0 1 0 3 66 



55 
 

R
E

G
IO

N
 

S
E

X
 

D
C

P
J
A

/
D

C
J
A

/
D

IP
J
A

/
D

IJ
A

, 

D
IA

J
A

 

D
IP

L
E

G
/
D

IP
E

S
II

, 
C

A
P

E
S

, 

D
IP

L
E

T
,D

IP
E

T
I
I,

 D
I
P

C
O

 

D
IP

E
S

/
E

N
G

IN
E

E
R

/
M

A
S

T
E

R
'S

 

D
E

G
R

E
E

 

D
IP

C
E

G
, 

D
IP

E
S

 I
, 

D
IP

C
E

T
, 

D
IP

E
T

 I
, 

C
A

P
C

E
G

, 
D

I
P

E
N

IA
, 

P
U

B
IC

 W
O

R
K

S
 I

N
G

 

B
T

S
/
H

N
D

/
H

P
D

 

P
R

O
F

E
S

S
IO

N
A

L
 B

A
C

H
E

L
O

R
’S

 

D
E

G
R

E
E

 

C
A

P
IE

G
, 

C
A

P
IE

M
P

,C
A

P
I,

C
A

P
IE

T
 o

u
 E

Q
 

B
E

P
, 

B
P

, 
B

R
E

V
E

T
 T

E
C

H
, 

B
A

C
C

 

P
R

O
 

C
A

P
 

V
Q

C
 

D
IP

E
N

I,
 C

A
P

E
S

  

D
Q

P
 

U
n

d
e

fi
n

e
d

 

O
T

H
E

R
 P

R
O

F
E

S
S

IO
N

A
L
 

D
IP

L
O

M
A

S
 

D
P

E
P

S
/
D

P
A

E
P

S
/
D

M
P

E
P

S
/
D

M

E
P

S
/
D

M
A

E
P

S
 

C
A

P
E

P
S

 1
, 

C
A

P
E

P
S

 2
 

D
A

P
A

S
 

P
R

O
F

E
S

S
IO

N
A

L
 M

A
S

T
E

R
’S

 

D
E

G
R

E
E

 

B
A

C
 T

E
C

H
N

IQ
U

E
 

N
O

 V
O

C
A

T
IO

N
A

L
 D

IP
L
O

M
A

S
 

G
ra

n
d

 t
o

ta
l 

w 20 0 1 0 1 1 5 0 3 0 0 0 1 16 0 0 0 0 0 3 51 

T 48 0 1 0 1 4 11 0 6 0 0 1 4 33 1 0 0 1 0 6 117 

W 

M 43 3 5 5 1 2 4 3 0 0 1 1 12 26 0 1 0 3 0 15 125 

w 11 2 0 0 1 4 9 2 3 0 0 0 10 14 1 0 0 0 3 10 70 

T 54 5 5 5 2 6 13 5 3 0 1 1 22 40 1 1 0 3 3 25 195 

SOUTH  

M 15 1 0 0 1 0 3 1 2 0 0 2 8 14 1 1 0 1 0 21 71 

w 14 0 0 0 0 0 1 0 1 1 0 4 0 7 0 0 0 0 0 5 33 

T 29 1 0 0 1 0 4 1 3 1 0 6 8 21 1 1 0 1 0 26 104 

SW 

M 29 1 3 1 1 2 4 1 3 0 0 0 11 13 0 5 3 0 1 2 80 

w 18 0 4 1 0 0 2 0 0 0 0 0 1 20 3 1 1 1 0 3 55 

T 47 1 7 2 1 2 6 1 3 0 0 0 12 33 3 6 4 1 1 5 135 

Total M 340 10 27 26 10 9 63 16 23 4 6 9 89 257 10 10 23 12 10 65 1019 

Total W 200 14 17 3 10 9 61 13 16 4 0 5 47 184 6 2 8 5 9 37 650 

Overall 

Total 
540 24 44 29 20 18 124 29 39 8 6 14 136 441 16 12 31 17 19 102 1669 

Source: 444 MYEC 
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Table 59: Demand for trainers by speciality in S1 of 2025 

 

Spécialités 2023 2024 S1 2025 Spécialités 2023 2024 S1 2025 

Accounting 15 11 2 Hair dressing and beauty care  84 93 94 

Administrative deontology 0 0 1 Handicraft 50 12 8 

Aesthetic 10 17 6 Health auxiliary 1 3 13 

Agriculture  153 104 76 Hotel management and catering 125 106 117 

Agro-industry 11 9 10 Hydrocarbon-Petrochemicals-Refining 0 1 1 

Animation 1 2 2 IGA training 0 8 1 

Auto repair 60 38 39 Industrial Painting 1 5 1 

Beekeeping 1 3 1 Jewellery 6 5 2 

Boilermaking 12 6 4 Laundry services 0 1 0 

Bricklaying 50 26 21 Librarian 0 2 0 

Cassava transformation 0 1 0 Livestock 81 64 45 

Chemistry and pharmaceuticals 1 1 0 Management 0 2 0 

Civic Service  0 0 1 Martial arts 6 2 0 

Clothing industries 313 349 336 Metal carpentry-Metallurgy-Siderurgy 49 28 14 

Computer Maintenance 47 34 20 Metal Construction 1 2 1 

Computer Management 148 131 10 Metal welding 21 24 19 

Computer networking 1 0 0 Motorcycle repairs 35 30 20 

Computer sciences 0 0 164 Music 2 6   

Computer security 2 1 1 Nursing care 8 8 1 

Construction and civil 

engineering 
11 14 10 Office Secretariat 162 119 106 

Cooling and air conditioning 6 8 3 Paramedical care 34 44 38 

Cosmetics 0 4 0 Photography 1 1 0 
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Spécialités 2023 2024 S1 2025 Spécialités 2023 2024 S1 2025 

Dance 0 2 3 Physical Education and Sports 14 12 8 

Décoration 21 23 20 Plumbing 26 2‘ 32 

Digital marketing 0 0 4 Power industry 16 11 12 

Drawing and painting 0 1  0 Project development 22 11 5 

Driving School 16 7 5 REAMORCE 1 3 7 

Dyeing 0 3 1 Reproductive health 0 1 0 

Electricity 55 47 42 Scouting 0 1 0 

Electronics 3 4 3 Screen printing 2 2 2 

Entrepreneurship 8 15 14 Shoemaking 2 4 0 

First Aid 0 4 4 Soap making 0 5 0 

Fish Farming 23 15 13 Social and family economy 46 30 26 

Functional literacy 15 13 3 Tapestry 0 0 1 

Glass-making 1 3 1 Wood Work 52 61 48 

Graphic designing 30 29 10 Others 0 0 14 

TOTAL 1862 1 673 1 466 
             Source: Statistical Yearbook 2024, 444 MYEC 
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IV.1.2. EDUCATIONAL AND TRAINING ENVIRONMENT  

Table 60: Status of MYEC properties in S1 of 2025 

REGION Number of MYEC 
constructed by resources 

transferred by MINJEC 
to RLA 

Number of 
MYEC 

Temporal 
site 

Number of 
MYEC built by a 

partner 

Number of 
MYEC 

retroceded 

Number of 
MYEC 

conventional 
building 

TOTAL 
MYEC 

ADAMAWA 13 9 0 1 5 28 

CENTRE 16 50 2 5 10 83 

EAST 10 24 0 2 2 38 

FAR NORTH 24 22 1 3 6 56 

LITTORAL 14 15 0 6 8 43 

NORTH 6 15 0 1 6 28 

NORTH WEST 12 22 1 0 7 42 

WEST 14 18 0 4 16 52 

SOUTH 10 21 0 0 3 34 

SOUTH-WEST 11 22 2 5 0 40 

CAMEROON 130 218 6 27 63 444 

          Source: 444 MYEC  
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Table 61: Training amenities and environment in MYEC (2024- 2025) 

REGION Number of 
MYEC with a 

functional 
source of 
energy 

Number of 
MYEC with a 

source of 
drinking 

water supply 

Number of 
MYEC with an 
access ramp 

Number of MYEC 
with separate 

latrines 

Number of 
MYEC with an 

infirmary 

Number of 
MYEC with a 
playground 

Number of 
MYEC with a 
Multimedia 

room 

2024 2025 2024 S1 of 
2025 

2024 S1 of 
2025 

2024 S1 of 
202534 

2024 S1 of 
2025 

2024 S1 of 
2025 

2024 S1 of 
2025 

AD 17 19 8 10 6 9 46 14 0 0 3 4 3 4 

CE 70 72 20 22 11 9 54 17 1 0 3 3 3 2 

EAST 15 16 10 7 6 7 31 11 0 0 0 0 0 0 

FN 31 37 20 20 13 15 38 22 0 1 8 8 5 3 

LIT 33 34 19 17 9 5 43 19 0 0 7 7 4 3 

NO 17 19 9 11 5 7 24 10 0 0 1 0 1 2 

NW 23 27 19 22 11 12 47 22 1 0 3 5 3  

W 43 45 20 21 10 7 64 26 4 0 10 5 7 4 

SOUTH 25 26 13 9 0 1 18 12 0 0 2 0 1 1 

SW 21 26 19 19 7 8 48 14 2 0 9 5 3 4 

CMR 295 321 157 158 78 80 413 167 8 1 46 37 30 23 

        Source: Yearbook 2024, 444 MYEC 
 

                                                           
34

 The data was refined in 2025. The question was made more clearer. 
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Table 62: Technical equipment found in MYEC by region (2024-2025) 

REGION 

Number of training rooms 
Number of workshops 

equipped 

2023 2024 
S1 of 

2025 
2023 2024 

S1 of 

202535 

ADAMAWA 46 49 45 29 25 34 

CENTRE 71 90 92 25 37 31 

EAST 39 58 47 32 24 18 

FAR NORTH 76 75 90 39 35 66 

LITTORAL 70 58 74 31 19 33 

NORTH 39 30 44 23 13 34 

NORTH WEST 73 76 71 48 41 66 

WEST 77 79 68 22 35 18 

SOUTH 48 39 47 9 7 5 

SOUTH-WEST 48 59 64 30 46 44 

CAMEROON 587 613 642 288 282 349 

           Source: 2024 Statistical Yearbook, 444 MYEC 
 

Table 63: Equipment for administrative use in MYEC by region in S1 of 2025 

REGION Number of computers for 
administrative use 

Number of tables for 
administrative use 

ADAMAWA 151 31 

CENTRE 41 147 

EAST 12 49 

FAR NORTH 45 79 

LITTORAL 31 84 

NORTH 15 29 

NORTH WEST 19 44 

WEST 36 64 

SOUTH 4 23 

SOUTH-WEST 52 62 

CAMEROON 406 612 
          Source: 444 MYEC 

  

                                                           
35

 The data was refined in 2025 following a disaggregation based on condition (good or poor) and construction 
type (temporary or permanent) 
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IV.2. DATA ON ACCESS/DEMAND AND THE INTERNAL EFFECTIVENESS OF 

MYEC 

IV.2.1. DATA ON THE ACCESS TO MYEC 

Table 64: Trends in the number of learners M/W by region (2023-2025) 

REGION LEARNERS 

2023 2024 S1 of 2025 

W M T W M T W M T 

AD 598 494 1,092 483 236 719 509 262 771 

CE 1012 824 1,836 827 605 1,432 1211 785 1,996 

ES 484 309 793 692 282 974 582 307 889 

EN 1,032 880 1,912 1194 619 1,813 1293 603 1,896 

LT 692 650 1,342 825 627 1,452 991 847 1,838 

NO 670 617 1,287 709 459 1,168 735 343 1,078 

NW 327 160 487 189 102 291 405 157 562 

OU 1,062 610 1,672 942 564 1,506 761 401 1,162 

SU 245 271 516 338 241 579 353 274 627 

SW 515 587 1,102 335 502 837 845 742 1,587 

CMR 6,637 5,402 12,039 6,534 4,237 10,771 7,685 
4,7
21 

12,406 

            Source : 2024 Yearbook, 444 MYEC 

Table 65: Trends in leaneers by age (2023-2025) 

Ages/Group 
of ages    

2023 2024 S1 of 2025 

F H T F H T F H T 

15 years old 343 302 645 505 278 783 558 472 1030 

16 years old 434 311 745 430 259 689 595 265 860 

17 years old 502 398 900 617 352 969 683 454 1137 

18 years old 501 464 965 611 310 921 699 341 1040 

19 years old 435 373 808 516 296 812 559 308 867 

20 years old 514 334 848 477 320 797 614 264 878 

21 years old 415 250 665 365 218 583 413 246 659 

22 years old 320 266 586 436 221 657 501 227 728 

23 years old 328 257 585 310 196 506 354 200 554 

24 years old 273 221 494 244 149 393 292 185 477 

25 years old 329 222 551 247 178 425 296 247 543 

26 years old 176 159 335 212 148 360 166 137 303 

27 years old 237 133 370 146 123 269 205 141 346 

28 years old 284 258 542 89 97 186 144 114 258 

29 years old 143 122 265 116 94 210 130 100 230 

30 years old 242 250 492 123 135 258 139 114 253 

31 years old 77 98 175 70 69 139 62 78 140 

32 years old 127 98 225 69 64 133 76 62 138 

33 years old 82 166 248 59 85 144 57 68 125 

34 years old 52 74 126 48 55 103 59 74 133 

35 years old 97 78 175 74 83 157 174 108 282 



62 
 

Ages/Group 
of ages    

2023 2024 S1 of 2025 

F H T F H T F H T 

Less than 15 
years old 

398 308 706 580 380 960 528 354 882 

above 35 
years old 

328 260 588 190 127 317 381 162 543 

TOTAL 6 637 5 402 12 039 6 534 4 237 10 771 7 685 4 721 12 406 

Source : 2024 Yearbook, 444 MYEC 

Table 66: Tendance des effectifs des apprenants H/F en fonction du niveau 

d’instruction (2023-2025) 

Level of 
education  

2023 2024 S1 2025 

F H T F H TOTAL F H T 

Never in 
School 

595 302 897 703 293 996 574 191 765 

Primary 2 128 1 584 3 712 2 192 1 350 3 542 2 410 1 434 3 844 

General 
Secondary 
Education 1st 
Cycle 

1 748 1 406 3 154 1 889 1 313 3 202 2 306 1 360 3 666 

General 
Secondary 
Education 2nd 
Cycle 

1 045 862 1 907 946 588 1 534 1 175 815 1 990 

Secondary 
Technical 
Education 1st 
Cycle 

383 524 907 406 317 723 444 350 794 

Secondary 
Technical 2nd 
cycle 

238 242 480 131 151 282 248 217 465 

Higher 
education 1st 
cycle 

380 222 602 182 146 328 280 209 489 

Higher 
education, 2nd 
cycle 

35 43 78 41 38 79 31 43 74 

Higher 
education HND 
cycle 

78 51 129 35 32 67 128 76 204 

Higher 
Education, 
Engineer cycle 

7 166 173 9 9 18 89 26 115 

Total 6 637 5 402 12 039 6 534 4 237 10 771 7 685 4 721 12 406 

           Source : 2024 Yearbook, 444 MYEC 
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Table 67: Trends in learners by speciality and region (2023-2025) 

Speciality  2023 2024 2025 

 Short-term 
training 

 Long-term 
training 

(%) 

 Short-term 
training 

 Long-term 
training 

(%) 

 Short-term 
training 

 Long-term 
training 

(%) 

w M T G M T G M T G M T G M T G M T 

Agriculture  84 76 79 16 24 21 86 83 84 14 17 16 88 80 83 12 20 17 

Agro-industry 99 90 95 1 10 5 50 18 29 50 82 71 100 100 100 0 0 0 

Functional literacy 92 73 82 8 27 18 76 95 79 24 5 21 84 36 82 16 64 18 

Animation 100 0 100 0 0 0 100 100 100 0 0 0 100 100 100 0 0 0 

Beekeeping 90 50 83 10 50 17 100 100 100 0 0 0 100 0 100 0 0 0 

Handicraft 74 87 80 26 13 20 94 100 96 6 0 4 90 65 80 10 35 20 

Martial arts 25 13 16 75 87 84 100 60 65 0 40 35 63 60 61 37 40 39 

Driving School 94 93 93 6 7 7 96 96 96 4 4 4 100 100 100 0 0 0 

Others 0 0 0 0 0 0 0 0 0 0 0 0 97 99 98 3 1 2 

Health auxiliary 94 75 90 6 25 10 0 67 37 100 33 63 32 50 34 68 50 66 

Laundry 0 100 100 0 0 0 0 100 100 0 0 0 0 100 100 0 0 0 

Construction 0 0 0 0 100 100 0 5 5 100 95 95 0 7 7 100 93 93 

Boilermaking 0 0 0 100 100 100 100 50 94 0 50 6 0 0 0 0 100 100 

Boiler Making  100 0 3 0 100 97 100 0 14 0 100 86 0 0 0 100 100 100 

Chemistry and 
pharmaceuticals 

0 0 0 100 0 100 81 0 81 19 0 19 0 0 0 0 0 0 

Hair dressing and beauty 
care  

54 44 53 46 56 47 65 79 67 35 21 33 65 68 65 35 32 35 

Accounting 48 26 42 52 74 58 9 56 14 91 44 86 0 17 6 100 83 94 

Metal Construction 0 0 0 0 100 100 0 0 0 0 100 100 0 0 0 0 0 0 

Shoe repair 0 100 100 0 0 0 100 100 100 0 0 0 0 0 0 0 0 0 

Cosmetic 100 0 100 0 0 0 100 0 100 0 0 0 100 100 100 0 0 0 

Dance 50 20 43 50 80 57 88 95 92 12 5 8 68 85 74 32 15 26 

Decoration 75 100 81 25 0 19 66 80 68 34 20 32 86 100 88 14 0 12 
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Speciality  2023 2024 2025 

 Short-term 
training 

 Long-term 
training 

(%) 

 Short-term 
training 

 Long-term 
training 

(%) 

 Short-term 
training 

 Long-term 
training 

(%) 

w M T G M T G M T G M T G M T G M T 

Administrative deontology 53 100 65 47 0 35 0 0 0 0 0 0 100 100 100 0 0 0 

Drawing and painting 0 0 0 0 0 0 0 0 0 0 0 0 0 33 33 0 67 67 

Social and family economy 62 73 64 38 27 36 0 46 39 63 54 61 71 100 73 29 0 27 

Civic education and sports 83 84 84 17 16 16 15 11 13 85 89 87 100 100 100 0 0 0 

Electricity 36 9 10 64 91 90 84 26 33 16 74 67 0 10 9 100 90 91 

Electronics 0 100 100 0 0 0 100 100 100 0 0 0 0 20 20 0 80 80 

Livestock 76 66 69 24 34 31 88 84 86 12 16 14 93 60 67 8 40 33 

Entrepreneurship 99 100 99 1 0 1 94 68 81 6 32 19 97 90 95 3 10 5 

Aesthetic 88 100 89 12 0 11 88 33 69 13 67 31 100 100 100 0 0 0 

Youth Training  100 100 100 0 0 0 100 45 66 0 55 34 100 100 100 0 0 0 

IGA training 100 100 100 0 0 0 88 100 92 12 0 8 73 70 72 27 30 28 

Cooling and air 
conditioning 

0 0 0 0 100 100 100 17 50 0 83 50 0 20 20 0 80 80 

Car clothing 0 0 0 0 0 0 0 100 100 0 0 0 0 0 0 0 100 100 

Hotel management and 
catering 

46 47 46 54 53 54 56 44 53 44 56 47 51 45 50 49 55 50 

hydraulic 31 100 45 69 0 55 0 100 100 0 0 0 0 0 0 0 0 0 

Hydrocarbon-
Petrochemicals-Refining 

100 100 100 0 0 0 0 0 0 100 0 100 0 0 0 100 0 100 

Power Industry 85 100 94 15 0 6 89 100 94 11 0.00 6 100 100 100 0 0 0 

Clothing industries 40 50 42 60 50 58 51 71 53 49 29 47 44 60 45 56 40 55 

Graphic designing 77 86 82 23 14 18 86 87 86 14 13 14 37 41 39 63 59 61 

Computer Science  50 65 57 50 35 43 75 68 71 25 32 29 91 94 93 9 6 7 

Computer Management 55 81 65 45 19 35 97 76 91 3 24 9 70 47 58 30 53 42 

Jewellery 100 100 100 0 0 0 100 100 100 0 0 0 100 30 53 0 70 47 

Bricklaying 67 21 24 33 79 76 0 28 28 0 72 72 18 19 19 82 81 81 
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Speciality  2023 2024 2025 

 Short-term 
training 

 Long-term 
training 

(%) 

 Short-term 
training 

 Long-term 
training 

(%) 

 Short-term 
training 

 Long-term 
training 

(%) 

w M T G M T G M T G M T G M T G M T 

Computer Maintenance 94 86 88 6 14 12 50 67 63 50 33 37 33 50 47 67 50 53 

Digital marketing 100 100 100 0 0 0 20 60 40 80 40 60 100 50 56 0 50 44 

Auto repair 0 10 10 0 90 90 89 29 44 11 71 56 25 28 28 75 72 72 

Motorcycle repairs 0 36 36 100 64 64 0 35 35 0 65 65 0 42 39 100 58 61 

Wood Work 0 18 18 100 82 82 95 27 35 5 73 65 100 19 21 0 81 79 

Metal carpentry-
Metallurgy-Siderurgy 

100 45 49 0 55 51 0 28 26 100 72 74 100 49 51 0 51 49 

Project development 84 86 85 17 14 15 91 100 95 9 0 5 100 100 100 0 0 0 

Music 50 79 62 50 21 38 95 100 97 5 0 3 65 27 54 35 73 46 

Industrial Painting 100 25 47 0 75 53 100 100 100 0 0 0 0 100 100 0 0 0 

Fish Farming 88 37 45 13 63 55 78 36 48 22 64 52 75 53 62 25 47 38 

Plumbing 17 12 14 83 88 86 100 33 58 0 67 42 91 37 48 9 63 52 

REAMORCE 100 100 100 0 0 0 97 93 96 3 7 4 80 68 75 20 32 25 

Computer network 0 0 0 0 0 0 0 0 0 100 0 100 0 0 0 0 0 0 

Reproductive health 0 0 0 0 0 0 0 0 0 100 100 100 0 0 0 0 0 0 

Soap factory 100 100 100 0 0 0 100 0 100 0 0 0 100 100 100 0 0 0 

Scouting 0 0 0 0 0 0 0 0 0 0 0 0 0 100 100 0 0 0 

First Aid 100 100 100 0 0 0 68 70 68 32 30 32 100 100 100 0 0 0 

Office Secretariat 77 78 77 23 22 23 71 72 71 29 28 29 75 76 76 25 24 24 

Computer security 100 13 36 0 88 64 100 100 100 0 0 0 100 100 100 0 0 0 

Screen printing 100 46 56 0 54 44 0 29 29 0 71 71 50 50 50 50 50 50 

Civic Service 0 0 0 0 0 0 100 100 100 0 0 0 0 0 0 0 0 0 

Nursing care 0 0 0 100 100 100 0 0 0 100 0 100 0 0 0 100 100 100 

Paramedical care 35 14 31 65 86 69 18 13 17 82 87 83 21 28 22 79 72 78 

Metal welding 0 30 30 0 70 70 30 43 41 70 57 59 50 39 40 50 61 60 
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Speciality  2023 2024 2025 

 Short-term 
training 

 Long-term 
training 

(%) 

 Short-term 
training 

 Long-term 
training 

(%) 

 Short-term 
training 

 Long-term 
training 

(%) 

w M T G M T G M T G M T G M T G M T 

Dyeing 0 0 0 0 0 0 100 0 100 0 0 0 100 100 100 0 0 0 

Cassava processing 0 0 0 0 0 0 0 0 0 0 0 0 100 100 100 0 0 0 

Basketry 0 0 0 0 0 0 0 100 100 0 0 0 0 0 0 0 0 0 

Glass-making 0 0 0 0 0 0 100 0 100 0 0 0 0 0 0 0 0 0 

TOTAL 59 56 57 41 44 43 65 61 64 35 39 36 64 59 62 36 41 38 

Source: 444 MYEC, 2024, 2023 Yearbook 

Table 68: Trends in the number of learners M/W based on the training duration (2023-2025) 

REGION Sex 2023 2024 S1 of 2025 

Short-term 

training 

Long-term 

training 

TOTAL Short-term 

training 

Long-term 

training 

TOTAL Short-term 

training 

Long-term 

training 

TOTAL 

AD M 390 104 494 159 77 236 182 73 255 

W 442 156 598 305 178 483 389 127 516 

T 832 260 1,092 464 255 719 571 200 771 

 

CE 

M 540 284 824 373 232 605 564 221 785 

W 623 389 1,012 565 262 827 880 331 1,211 

T 1163 673 1836 938 494 1432 1,444 552 1,996 

 

EAST 

M 162 147 309 159 123 282 220 87 307 

W 326 158 484 487 205 692 424 158 582 

T 488 305 793 646 328 974 644 245 889 

 

FN 

M 674 206 880 460 159 619 521 82 603 

W 750 282 1,032 953 241 1,194 1,029 264 1,293 

T 1424 488 1,912 1,413 400 1,813 1,550 346 1,896 

 M 394 256 650 517 110 627 620 227 847 
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REGION Sex 2023 2024 S1 of 2025 

Short-term 

training 

Long-term 

training 

TOTAL Short-term 

training 

Long-term 

training 

TOTAL Short-term 

training 

Long-term 

training 

TOTAL 

LT W 455 237 692 666 159 825 773 218 991 

T 849 493 1,342 1,183 269 1,452 1,393 445 1,838 

 

NO 

M 194 423 617 186 273 459 141 202 343 

W 289 381 670 314 395 709 316 419 735 

T 483 804 1,287 500 668 1,168 457 621 1,078 

 

NW 

M 85 75 160 76 26 102 49 108 157 

W 186 141 327 137 52 189 229 176 405 

T 271 216 487 213 78 291 278 284 562 

 

W 

M 318 292 610 353 211 564 245 156 401 

W 570 492 1,062 440 502 942 411 350 761 

T 888 784 1,672 793 713 1,506 656 506 1,162 

 

SOUTH 

M 153 118 271 201 40 241 112 162 274 

W 146 99 245 231 107 338 176 177 353 

T 299 217 516 432 147 579 288 339 627 

 

SW 

M 96 491 587 120 382 502 299 443 742 

W 117 398 515 144 191 335 526 319 845 

T 213 889 1102 264 573 837 825 762 1,587 

 

CMR 

M 3,006 2,396 5,402 2,604 1,633 4,237 2,958 1,763 4,721 

W 3,902 2,735 6,637 4,242 2,292 6,534 5,147 2,538 7,685 

T 6908 5,131 12,039 6,846 3,925 10,771 8,105 4,301 12,406 

        Source: 2024 Yearbook, 444 MYEC 
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Table 69: Proximity to a trainign structure in S1 of 2025 

REGION 

Distance between MYEC and the nearest training 
structure 

Total of 
MYEC 

0 to 4 km 5 to 9 km More than 10 km 

ADAMAWA 10 0 18 28 

CENTRE 32 3 48 83 

EAST 10 2 26 38 

FAR NORTH 15 2 39 56 

LITTORAL 21 1 21 43 

NORTH 14 1 13 28 

NORTH WEST 9 1 32 42 

WEST 19 1 32 52 

SOUTH 14 0 20 34 

SOUTH-WEST 13 0 27 40 

CAMEROON 157 11 276 444 

          Source: 444 MYEC 

IV.2.2. DATA ON THE INTERNAL EFFICIENCY OF MYEC 

Table 70: Trends in the number of drop-outs W/M by region (2023-2025) 

REGION 2023 2024 S1 of 2025  

W M T W M T W M T 

ADAMAWA 68 21 89 57 30 87 145 30 175 

CENTRE 132 69 201 76 43 119 55 44 99 

EAST 91 41 132 85 50 135 61 27 88 

FAR NORTH 120 48 168 202 81 283 99 15 114 

LITTORAL 45 30 75 42 48 90 32 22 54 

NORTH 163 124 287 162 145 307 99 111 210 

NORTH 
WEST 

59 30 89 56 25 81 47 27 74 

WEST 97 20 117 26 24 50 60 20 80 

SOUTH 59 36 95 25 11 36 28 14 42 

SOUTH-
WEST 

45 51 96 57 47 104 129 189 318 

CAMEROON 879 470 1,349 788 504 1,292 755 499 1,254 
            Source : 2024 Yearbook, 444 MYEC 
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Table 71: Trends in drop-out rate W/M by region (2023-2025) 

REGION 

DROP-OUT RATE (%) 

2023 2024 S1 of 2025  

W M T W M T W M T 

AD  11.37 4.25 8.15 11.80 12.71 12.10 28.49 11.45 22.70 

CE 13.04 8.37 10.95 9.19 7.11 8.31 4.54 5.61 4.96 

EAST 18.80 13.27 16.65 12.28 17.73 13.86 10.48 8.79 9.90 

FN 11.63 5.45 8.79 16.92 13.09 15.61 7.66 2.49 6.01 

LT 6.50 4.62 5.59 5.09 7.66 6.20 3.23 2.60 2.94 

NO  24.33 20.10 22.30 22.85 31.59 26.28 13.47 32.36 19.48 

NW 18.04 18.75 18.28 29.63 24.51 27.84 11.60 17.20 13.17 

W  9.13 3.28 7.00 2.76 4.26 3.32 7.88 4.99 6.88 

SOUTH  24.08 13.28 18.41 7.40 4.56 6.22 7.93 5.11 6.70 

SW 8.74 8.69 8.71 17.01 9.36 12.43 15.27 25.47 20.04 

CMR 13.24 8.70 11.21 12.06 11.90 12.00 9.82 10.57 10.11 

         Source : 2024 Yearbook, 444 MYEC 

Table 72: Trends of graduates W/M by region (2023-2025) 

REGION 2023 2024 S1 2025  

W M TOTAL W M TOTAL W M TOTAL 

ADAMAWA 534 469 1003 311 165 476 102 75 177 

CENTRE 563 526 1089 516 366 882 338 185 523 

EAST 282 183 465 479 369 848 288 161 449 

FAR NORTH 754 722 1476 957 494 1451 467 278 745 

LITTORAL 574 432 1006 460 430 890 508 455 963 

NORTH 441 431 872 309 254 563 196 119 315 

NORTH 
WEST 148 61 209 86 49 135 27 28 55 

WEST 848 445 1293 668 407 1075 290 126 416 

SOUTH 148 187 335 171 143 314 66 68 134 

SOUTH-
WEST 455 608 1063 41 32 73 69 55 124 

CAMEROON 4,747 4,064 8,811 3,998 2,709 6,707 2,351 1,550 3,901 
            Source: 2024 Yearbook, 444 MYEC 
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IV.3. TRAINING COURSE OF LEARNERS IN S1 of 2025 

Table 73: Learners M/W course by region in S1 of 2025 

REGION Trainees 

 

Dropouts 

 

Graduates 

W M T W M T W M T 

ADAMAWA                                                                                             509 262 771 145 30 175 102 75 177 

CENTRE                                                                                               1211 785 1,996 55 44 99 338 185 523 

EAST                                                                                                  582 307 889 61 27 88 288 161 449 

FAR NORTH                                                                                         1,293 603 1,896 99 15 114 467 278 745 

LITTORAL                                                                                             991 847 1,838 32 22 54 508 455 963 

NORTH                                                                                                 735 343 1,078 99 111 210 196 119 315 

NORTH WEST                                                                                           405 157 562 47 27 74 27 28 55 

WEST                                                                                                761 401 1,162 60 20 80 290 126 416 

SOUTH                                                                                                  353 274 627 28 14 42 66 68 134 

SOUTH WEST                                                                                            845 742 1,587 129 189 318 69 55 124 

CAMEROON 7,685 4,721 12,406 755 499 1,254 2,351 1,550 3,901 

         Source: 444 MYEC 

Table 74: Learners M/W course by age groups in S1 of 2025 
Age/Group of 

age 
Apprenants/Trainees Abandons/Dropouts Sortants/Graduates 

W M T W M T W M T 

15 years old 558 472 1030 95 175 270 116 79 195 

16 years old 595 265 860 55 30 85 192 92 284 

17 years old 683 454 1137 84 65 149 178 126 304 

18 years old 699 341 1040 110 54 164 230 118 348 

19 years old 559 308 867 62 33 95 162 96 258 

20 years old 614 264 878 74 12 86 248 110 358 

21 years old 413 246 659 18 13 31 122 93 215 

22 years old 501 227 728 35 18 53 147 75 222 

23 years old 354 200 554 23 20 43 94 71 165 

24 years old 292 185 477 19 9 28 82 52 134 

25 years old 296 247 543 21 17 38 69 108 177 

26 years old 166 137 303 15 8 23 53 38 91 

27 years old 205 141 346 9 3 12 56 47 103 

28 years old 144 114 258 7 4 11 41 44 85 

29 years old 130 100 230 16 9 25 18 31 49 

30 years old 139 114 253 4 3 7 28 22 50 

31 years old 62 78 140 4  0 4 16 30 46 

32 years old 76 62 138 1 2 3 16 16 32 

33 years old 57 68 125 1 7 8 20 19 39 

34 years old 59 74 133 1 1 2 11 23 34 

35 years old 174 108 282 5 4 9 114 66 180 

Less than 15 

years old 
528 354 882 52 4 56 159 97 256 

above 35 years 

old 
381 162 543 44 8 52 179 97 276 

TOTAL 7,685 4,721 12,406 755 499 1,254 2,351 1,550 3,901 

    Source: 444 MYEC 
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Table 75: Learners M/W course based on the level of education upon admission in S1 2015 

Level of education 

  

Trainees 
 

Dropouts 
 

Graduates 
 

W M T W M T W M T 

Never in School 574 191 765 101 14 115 222 59 281 

Primary 2410 1434 3844 337 228 565 604 369 973 

General Secondary Education 1st Cycle 2306 1360 3666 174 134 308 695 479 1174 

General Secondary Education 2nd Cycle 1175 815 1990 60 59 119 421 293 714 

Secondary Technical Education 1st Cycle 444 350 794 32 14 46 122 112 234 

Secondary Technical 2nd cycle 248 217 465 22 27 49 90 74 164 

Higher education 1st cycle 280 209 489 7 9 16 121 105 226 

Higher education, 2nd cycle 31 43 74 1 3 4 12 23 35 

Higher education HND cycle 128 76 204 2 1 3 62 23 85 

Higher Education, Engineer cycle 89 26 115 19 10 29 2 13 15 

TOTAL 7,685 4,721 12,406 755 499 1,254 2,351 1,550 3,901 

      Source: 444 MYEC 

Table 76: Learners course by training method in S1 of 2025 
 

Learners course by type of 

training practiced  

Trainees Dropouts Graduates 

W M T W M T W M T 

A la carte training  1,091 699 1,790 30 14 44 602 361 963 

Continuous training 1,398 1,055 2,453 152 118 270 379 349 728 

Initial training 3,312 1,685 4,997 341 126 467 987 603 1,590 

Apprenticeship training 1,884 1,282 3,166 232 241 473 383 237 620 

Grand total 7,685 4,721 12,406 755 499 1,254 2,351 1,550 3,901 

                     Source: 444 MYEC 
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Table 77: Learners course by training method in S1 of 2025 

 

Learners course by of 
training method 

provided in your MYEC 

(QCM/MCQ) 

Trainees  Dropouts Graduates 

W M T W M T W M T 

Distance training                                               42 43 85 4 2 6 10 1 11 

In person training                                                7,143 4,364 11,507 730 487 1,217 2,249 1,498 3,747 

Alternation training                                           500 314 814 21 10 31 92 51 143 

TOTAL 7,685 4,721 12,406 755 499 1,254 2,351 1,550 3,901 

                         Source: 444 MYEC 

 

Table 78: Raisons de l’abandon /Reasons for dropping out (QCM/MCQ) 

Reasons  Occurrences (%) 

Changing place of residence 21  

Lack of financial resources 43  

Family reasons 17  

Other reasons 20  
          Source: 444 MYEC 
 

IV.4. VULNERABILITY OF LEARNERS   

Table 79: Number of socially vulnerable trainees by nature of vulnerability 
in S1 of 2025 

Type of vulnerability 

2023 2024 S1 of 2025 

W M T W M T W M T 

Internally displaced 467 483 950 236 163 399 265 148 413 

Hearing impairment 15 17 32 20 15 35 15 14 29 

Motor (or physical) disability 65 58 123 37 45 82 36 32 68 

Visual impairment 5 3 8 4 5 9 15 5 20 

Polyhandicap 35 37 72 6 2 8    

Other Type of disability   0 0 0 0 0 0 9 22 31 

teenage mothers 697 0 697 701 0 701 592 0 592 

Orphans and vulnerable 
children 

250 197 447 437 300 737 388 131 519 

Native population (BAKA, 
BAGUIELI) 69 62 131 168 109 277 

18 18 36 

Native population (BORORO) 139 19 158 
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Type of vulnerability 

2023 2024 S1 of 2025 

W M T W M T W M T 

Refugees 125 35 160 262 76 338 227 52 279 

Internals returned 44 17 61 22 12 34 85 41 126 

TOTAL   1 772 909 2 681 1 893 727 2 620 1 789 482 2 271 

                  Source: 2024 Yearbook, 444 MYEC 
 

 

Table 80: Number of trainees reported to be victims of community and/or 

domestic violence (2023-2025)   

Type of violence 

2023 2024 S1 of 2025 

W M T W M T W M T 

Sexual abuse 15 8 23 14 2 16 29 0 29 

Corporal punishment 12 4 16 2 0 2 14 21 35 

Discrimination 8 2 10 2 3 5 20 6 26 

Harassment 41 2 43 14 1 15 23 0 23 

Intimidation/Moral violence 62 15 77 46 54 100 121 64 185 

Kidnapping 9 5 14 9 2 11 3 17 20 

Others 6 0 6 1 0 1 12 0 12 

TOTAL   153 36 189 88 62 150 222 108 330 

                 Source: 2024 Yearbook, 444 MYEC 

IV.5. EDUCATION IN EMERGENCY SITUATION 

Table 81: Emergency situation in MYEC (2023-2025) 

 

REGION MYEC that have faced a crisis 
situation 

MYEC that have been temporarily closed 
due to a crisis situation 

2023 2024 S1 of  
2025 

2023 2024 S1 of 2025 

ADAMAWA 3 2 1 2 1 0 
CENTRE 16 9 12 3 3 0 
EAST 5 6 1 0 6 0 
FAR NORTH 6 15 10 0 4 4 
LITTORAL 8 3 5 0 2 2 
NORTH 4 3 2 0 1 0 
NORTH WEST 29 30 35 17 8 15 
WEST 3 3 4 0 0 1 
SOUTH 5 4 1 1 3 0 
SOUTH-WEST 20 17 10 9 5 2 
CAMEROON 99 92 81 32 33 24 

        Source: 2024 Statistical Yearbook, 444 MYEC 
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Table 82: Type of Emergency situation registered in MYEC (2023-2025) 

Type of crises 2023 2024 S1 2025 

Endemic/epidemic/pandemic 3 0 0 

Landslides 4 3 0 

Fires                            2 3 1 

Flooding      12 15 11 

Insecurity     71 52 55 

Social unrest 2 2 8 

Trances     1 3 1 

Drought     2 2 0 

Storm           9 5 6 

Others                                11 16 11 

Total   117 101 93 
           Source: 2024 Yearbook, 444 MYEC 

Table 83:  Training of MYEC staff in emergency education modules (2023-

2025) 

REGION MYEC whose staff have been trained in 
the psychosocial support (PSS) of 

learners affected by crises  

MYEC whose staff have been trained in 
innovative teaching approaches to be 

implemented in the event of a crisis  

2023 2024 S1 o f2025 2023 2024 S1 of 2025 
AD  1 3 2 9 6 5 
CE 15 17 18 20 18 21 
EAST 10 9 6 13 12 7 
FN 10 13 9 19 18 11 
LT 4 10 10 10 11 7 
NO  4 6 3 6 9 8 
NW 7 5 3 12 14 11 
W  10 12 8 9 15 9 
SOUTH  9 7 4 10 11 3 
SW 7 8 1 9 12 3 
CMR 77 90 64 117 126 85 
                    Source: 2024 Yearbook, 444 MYEC 
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IV.6. TRANSVERSAL THEMES  

Table 84: Data on the implementation of the HIV and Sexuality Education 

programme in MYEC (2023-2025) 

REGION 

Number of MYEC carrying out 

activities related to HIV and 
sexuality education 

Number of MYEC that have incorporated 

guidelines relating to HIV and AIDS into 
their internal regulations 

2023 2024 S1 of 2025 2023 2024 S1 of 2025 
AD  28 26 27 19 16 20 
CE 68 62 53 52 42 34 
ES 35 35 34 28 26 25 
EN 49 44 50 34 32 33 
LT 36 37 36 24 21 16 
NO  26 25 26 19 16 16 
NW 28 20 27 26 18 23 
OU  50 45 38 28 29 28 
SU  32 23 16 23 15 14 
SW 33 33 32 26 25 23 

CMR 385 350 339 279 240 232 

            Source: 2024 Statistical Yearbook, 444 CMPJ 

Table 85: Data on CMPJs with a functional Comprehensive Sexuality 

Education (CSE) kit (2023-2025) 

REGION CMPJs with a Comprehensive 
Sexuality Education (CSE) kit 

CMPJs with a functional 
Comprehensive Sexuality 

Education (CSE) kit 

2023 2024 S1 of 2025 2023 2024 S1 of 2025 

ADAMAWA                                                                                             12 15 16 11 10 13 

CENTRE                                                                                               11 24 6 9 22 5 

EAST                                                                                                  21 20 12 19 17 12 

FAR NORTH                                                                                         20 11 14 17 8 12 

LITTORAL                                                                                             4 7 9 3 4 8 

NORTH                                                                                                 15 13 10 14 11 7 

NORTH WEST                                                                                           8 6 3 4 3 3 

WEST                                                                                                12 12 6 11 9 5 

SOUTH                                                                                                  3 2 2 2 0 2 

SOUTH WEST                                                                                            6 4 4 6 3 2 

CAMEROON 112 114 82 96 87 69 

      Source: 2024 Statistical Yearbook, 444 CMPJ 
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Table 86: Others Data on the fight against drugs and violence in MYEC (2023-2025) 

REGION CMPJs carrying out educational activities on the harmful effects 
of drug use 

  

CMPJs that have recorded cases of drug use (hard and 
soft drugs) within their premises 

  

2023 2024 S1 of 2025 2023 2024 S1 of 2025 

ADAMAWA                                                                                             26 23 25 4 3 0 

CENTRE                                                                                               75 74 64 19 5 5 

EAST                                                                                                  35 36 33 7 8 4 

FAR NORTH                                                                                         48 39 45 4 5 1 

LITTORAL                                                                                             35 36 36 5 6 2 

NORTH                                                                                                 26 24 25 5 6 4 

NORTH WEST                                                                                           33 25 21 3 2 1 

WEST                                                                                                44 42 39 3 5  

SOUTH                                                                                                  32 27 16 5 6 4 

SOUTH WEST                                                                                            31 31 30 2 7 3 

CAMEROON 385 357 334 57 53 24 

Source: 2024 Statistical Yearbook, 444 CMPJ 

Table 87: Data on the fight against the harmful effects of violence in CMPJ (2023-2025) 

REGION Number of acts of violence between learners and 
trainers recorded in CMPJ 

CMPJs carrying out awareness-raising activities on the 
harmful effects of violence 

2023 2024 S1 of 2025 2023 2024 S1 of 2025 

ADAMAOUA 24 24 26 3 1 1 

CENTRE 72 72 62 10 1 3 

EST 37 37 32 8 10 1 

EXTREME NORD 50 42 50 4 3 1 

LITTORAL 38 41 36 2 1 4 

NORD 25 25 26 3 0 1 

NORD OUEST 34 33 36 0 1  

OUEST 43 45 39 3 6 3 
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REGION Number of acts of violence between learners and 
trainers recorded in CMPJ 

CMPJs carrying out awareness-raising activities on the 
harmful effects of violence 

2023 2024 S1 of 2025 2023 2024 S1 of 2025 

SUD 32 25 14 1 0 0 

SUD OUEST 35 33 34 2 3  

CAMEROUN 390 377 355 36 26 14 

Source: 2024 Statistical  Yearbook, 444 CMPJ



78  

CHAPITRE V : DONNEES SUR LES PROGRAMMES/PROJETS ET 

AUTRES STRUCTURES 

V.1. DATA ON THE NATIONAL CIVIC SERVICE AGENCY FOR 

PARTICIPATION IN DEVELOPMENT (ASCNPD) 

Table 88:  Trends in the distribution of conscripts M/Wby region (2023-

2025)  

REGION 2023 2024 S1 of 2025 

W M T W M T W M T 

ADAMAWA                                                                                             88 11 99 110 40 150 48 102 150 

CENTRE                                                                                               87 26 113 90 60 150 53 97 150 

EAST                                                                                                  50 29 79 105 45 150 45 105 150 

FAR NORTH                                                                                         42 08 50 117 33 150 30 120 150 

LITTORAL                                                                                             59 27 86 86 64 150 60 90 150 

NORTH                                                                                                 80 21 101 111 39 150 44 106 150 

NORTH WEST                                                                                           06 45 51 64 86 150 89 61 150 

WEST                                                                                                53 47 100 91 59 150 66 84 150 

SOUTH                                                                                                  70 29 99 103 47 150 45 105 150 

SOUTH WEST                                                                                            23 27 50 82 68 150 88 62 150 

CAMEROON 558 270 828 959 541 1,500 568  932 1500 

Source: NCSAPD, 2025 

Table 89:  Distribution of volunteers M/W per region in S1 of 2025 

REGION W M T 

ADAMAWA                                                                                             21 50 71 

CENTRE                                                                                               12 38 50 

EAST                                                                                                  30 63 93 

FAR NORTH                                                                                         15 35 50 

LITTORAL                                                                                             31 56 87 

NORTH                                                                                                 44 56 100 

NORTH WEST                                                                                           23 27 50 

WEST                                                                                                36 64 100 

SOUTH                                                                                                  26 54 80 

SOUTH WEST                                                                                            28 22 50 

CAMEROON 266 465 731 

                        Source: NCSAPD, 2025 

V.2. DATA FROM NATIONAL CENTRE FOR MASS AND CIVIC EDUCATION 

Table 90:  Indicator of CNEPCI in S1 of 2025 

Indicators   W M T 

number of mass education trainers trained 35 25 60 

number of retrained MINJEC staff 17 3 20 

Number of people sensitized through civic and mass education 

(education on responsible production and consumption; 

electoral education; media and information literacy; combating 

hate speech) 

3,000 3,000 



79  

Indicators   W M T 

number of mass education materials produced 6 6 

number of training sessions organised 3 3 

number of educational programmes developed 1 1 

number of mass education activities carried out (integration 

camp, caravan or mass education campaign) 

3 3 

      Source: CNEPCI, 2025 

V.3. DATA ON THE DUKE OF EDINGBURH INTERNATIONAL AWARDS 

Table 91: Donations of Duke of Edinburgh International Awards in S1 of 

2025 

Nature of the donation Quantity Beneficiary structure  
(Centre Region) 

Sewing machine and accessory  4 lots - Foyer de l‘espérance at Anguissa,  
- Foyer de l‘espérance at Mvolye  
- Foyer de l‘espérance at Nkondengui 
Youth Centre for Internally Displaced 
persons at Etoug Ebe 
- Youth Listening and Transit Centre at Rue 
CEPER 

Soap-making equipment 4 lots 

Source : Duke of Edinburgh International Awards, 2025 
 

Table 92: Indicators of the Duke of Edinburgh International Awards in S1 

of 2025 

Indicators W M T 

Number of youth in school who benefited from the 
programme 

265 477 742 

Number of street Youth trained in empowerment and 
REAMORCE 

00 26 26 

Number of internally displaced youth trained in 
empowerment and REAMORCE 

10 25 35 

Number of Youth in prisons who were trained in 
empowerment and REAMORCE 

91 8 99 

TOTAL 366 536 902 
     Source: Duke of Edinburgh International Awards, 2025  
 

V.4. DATA ON RURAL AND URBAN YOUTH SUPPORT PROGRAMME (PAJER-U) 

Table 93:  Indicators of PAJER-U in S1 of 2025 

 

Source: PAJER-U, 2025 

  

Youths M/W trained 

LEARNING OPTION  W M T 

CICHO (port jobs) 2 7 9 

PAVEN (digital economy) 21 62 83 

Total  23 69 92 

Number of youth  VSMSE transferred to the APME: 300 
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V.5. DATA ON THE SUPPORT PROGRAMME FOR THE RETURN AND 

INTEGRATION OF YOUTH FROM THE DIASPORA (PARI-JEDI) 

Table 94: Training and support for returning migrants M/Wto facilitate 

their social and economic integration in S1 of 2025 

Indicators M W TOTAL 

15-35 
years 

More than 
35 Years 

15-35 
years 

More 
than 35 
Years 

15-35 
years 

More 
than 35 
Years 

Number of returning 
migrants directed to 
funding windows for 
their projects 

10 15 07 0 17 15 

Number of returning 
migrants trained in IGA 

250 370 50 100 300 470 

                     Source: PARI-JEDI, 2025 

 

Table 95:  Institutional and technical support for diaspora associations in 
implementing their wide-ranging initiatives in Cameroon in S1 

of 2025 

N° Activity area Number of diaspora associations 
supported 

1 Health 3 

2 Education 4 

3 ICT 2 

4 agriculture 1 
        Source: PARIJEDI, 2025 
 

Table 96:  Sensitisation of youths on the harmful consequences of illegal 
migration; 

Indicators  M W TOTAL 

Number of youths 
sensitized 

180,000 120,000 300,000 

Number of campaigns 
sessions organised  

8 

Source: PARI-JEDI, 2025 

Table 97:  Number of youths from the diaspora assisted in setting up their 
own businesses 

Indicators M W T 

15-35 
years 

More than 
35 Years 

15-35 
years 

More than 
35 Years 

15-35 
years 

More than 
35 Years 

Number of the 
diaspora 
members 
assisted in 
setting up their 
own businesses 

22 6 1 1 23 7 

Source: PARI-JEDI, 2025 
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V.6. DATA ON THE DEPARTMENT OF COMMUNITY LIFE AND YOUTH 

PARTICIPATION (DIVAPJ) 

Table 98: Thematic platforms and youth network was established by 

MINJEC 

REGION Thematic Network Coordination of thematic 
Network 

ADAMAWA 

12 

6 

CENTRE 10 

EAST 8 

FAR NORTH 9 

LITTORAL 4 

NORTH 5 

NORTH WEST 6 

WEST 9 

SOUTH 9 
SOUTH WEST 6 

CAMEROON 72 

                       Source: DIVPAJ, 2025 

V.7. DATA ON THE DEPARTMENT OF CIVIC EDUCATION AND NATIONAL 

INTEGRATION (DECIN); 

Table 99: Equipment and Capacity Building 

Indicators M W TOTAL 

Number of peace ambassadors 

trained 

154 150 304 

Number of national integration 

camps organised 

3 

Number of Cameroon Living-

together Hub organised 

361 

                     Source: DECIN, 2025 

 
 

 



 

 

 

Table 100: Data on MINJEC personnel in S1 of 2025 
Corps /Profile Grade/Category  TTotal 

Central Services Deconcentrated Services Attached Structures Structures under 
Supervisory Authority 

w M T G M T G M T G M T G M T 

General administration Senior Civil Administrator 00 01 01 00 00 00 00 00 00 00 00 00 0 1 1 

Administrative Secretary 00 00 00 00 00 00 00 00 00 00 01 01 0 1 1 

Civil Engineering Civil Engineer 00 02 02 00 00 00 00 00 00 00 00 00 0 2 2 

Associate Professor Associate Professor 00 01 01 00 00 00 00 00 00 00 00 00 0 1 1 

Stores accounting Senior Stores Inspector 01 00 01 00 00 00 00 00 00 00 00 00 1 0 1 

Youth and Action SYAC 106 138 244 228 318 546 137 123 260 11 15 26 482 594 1076 

YAC 24 41 65 92 163 255 69 94 163 00 00 00 185 298 483 

SYAI 20 27 47 168 186 354 152 174 326 00 00 00 340 387 727 

YAI 08   16 24 118 202 320 126 167 293 00 00 00 252 385 637 

YAI 01 00 01 05 17 22 12 16 28 00 00 00 18 33 51 

Sports and Physical Education PESPS 01 02 03 00 02 02 00 02 02 00 02 02 1 8 9 

PAEPS 00 00 00 00 01 01 00 00 00 00 00 00 0 1 1 

MPEPS 01 01 02 01 00 01 02 05 07 00 00 00 4 6 10 

SPET 00 00 00 00 02 02 04 04 08 00 00 00 4 6 10 

General and Technical 
Education 

PLEG 02 04 06 02 01 03 01 01 02 00 00 00 5 6 11 

PCEG 00 00 00 00 00 00 01 00 01 00 00 00 1 0 1 

 Senior Guidance Counsellor 01 02 03 00 01 01 00 00 00 00 00 00 1 3 4 

IEG/IETP 00 01 01 02 02 04 07 14 21 00 00 00 9 17 26 

Information Senior Journalist 01 00 01 00 00 00 00 00 00 00 00 00 1 0 1 

Journalist 00 00 00 01 00 01 00 00 00 00 00 00 1 0 1 

Translator/Interpreter Senior Translator 01 02 03 00 00 00 00 00 00 00 00 00 1 2 3 

IT and Remote Data 
processing 
 

Telecommunications Engineer 00 02 02 00 00 00 00 00 00 00 00 00 0 2 2 

Senior Analyst 00 01 01 00 00 00 00 00 00 00 00 00 0 1 1 

Analyst 00 05 05 00 00 00 00 00 00 00 00 00 0 5 5 

Programmers 04 02 06 00 00 00 00 00 00 00 00 00 4 2 6 

Desk Officer 00 01 01 00 01 01 00 00 00 00 00 00 0 2 2 

Agricultural Engineer Agro-economist Engineer 01 00 01 00 00 00 00 00 00 00 00 00 1 0 1 

Agricultural Engineer 01 00 01 00 00 00 00 00 00 00 00 00 1 0 1 

Agricultural works Engineer 00 01 01 00 00 00 00 00 00 00 00 00 0 1 1 

Agricultural Technician Agricultural Technician 00 00 00 00 00 00 03 03 06 00 00 00 3 3 6 

Senior Agricultural Technician 01 00 01 00 01 01 00 00 00 00 00 00 1 1 2 

Statisticians Corps Statistician Economist Engineer 00 01 01 00 00 00 00 00 00 00 00 00 0 1 1 

Court registrars Court Administrator 01 00 01 00 00 00 00 00 00 00 00 00 1 0 1 

Demographer Demographer 00 01 01 00 00 00 00 00 00 00 00 00 0 1 1 

Nurses Corps Animal Industry Technician 00 00 00 00 00 00 00 02 02 00 00 00 0 2 2 

Assistant Veterinary Nurse 00 00 00 00 00 00 01 00 01 00 00 00 1 0 1 

Social Affairs Senior Social Affairs Assistant 00 00 00 00 00 00 01 00 01 00 00 00 1 0 1 

Foreign Affairs Attaché Foreign Affairs Attaché 00 00 00 00 00 00 01 00 01 00 00 00 1 0 1 



 

 

Source : DAG/ SDPSP/MINJEC, 2025 
Notes: :  

- 94 staff suspended from pay and 33 staff members placed on probation are included in the headcount 
- 19 staff members assigned to public and parastatal institutions, whose careers are managed by the MINJEC, were included from the count. 

 
. 

 

 

Contract worker 
And Decision maker 

Category 11 01 00 01 00 00 00 00 00 00 00 00 00 1 0 1 

Category 10 14 17 31 50 29 79 32 33 65 00 00 00 96 79 175 

Category 9 02 02 04 05 02 07 03 02 05 00 00 00 10 6 16 

Category 8 11 08 19 38 34 72 124 102 226 00 00 00 173 144 317 

Category 7 00 00 00 06 10 16 06 04 10 00 00 00 12 14 26 

Decision maker 5 03 06 09 14 32 46 08 07 15 00 00 00 25 45 70 

State agent 4 00 01 01 00 01 01 00 00 00 00 00 00 0 2 2 

State agent 3 01 03 04 04 09 13 02 03 05 00 00 00 7 15 22 

State agent 1 00 01 01 00 00 00 01 00 01 00 00 00 1 1 2 

TOTAL  207 290 497 734 1014 1748 693 756 1449 11 18 29 1645 2078 3723 
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Appendix 1: Metadata sheets for indicators (cf. Key Figures and indicators 
in S1 of 2025, P.20) 

 

Indicator No. 280-01: Proportion of targeted individuals M/Wsensitized on civic values by the 

supervisory structures of the MINJEC 
 

SECTION 1: Indicator identifiers  

S1Q1 Programme concerned   

PROGRAMME 280: Civic education and volunteering 

S1Q2 PROGRAMME OBJECTIVE 

Promoting moral, civic and ethical values among the population 

S1Q3 Strategy concerned/public policy 
NDS30, SSEF, Social Sector Strategy  

S1Q4 Departments in charge    

DECIN; NCSAPD; CNEPCI  
 

SECTION 2: Description of the indicator  
 

S2Q1 Problem to be solved  
Resurgence of uncivil behaviour among the population 

S2Q2 Simple definition of the indicator 
It measures the percentage of the target set for 2030 that has already been reached through the civic 

values awareness-raising activities carried out by the MINJEC over a specific period, while ensuring a 
balance between the number of men and women sensitized. 

S2Q3 Definition of concepts: 

Civic values:  Community skills that foster harmonious and peaceful relationships, attitudes, respect and 

consideration for others and the environment.   
Awareness-raising: The act of making someone, or a group of people, sensitive and receptive to 

something in which they previously showed no interest. Community action to designate a stage in an 
intervention process during which one or more means are used to promote solutions to situations deemed 

problematic or to meet a need.   

Individual sensitized: An individual who has participated in an awareness-raising activity organized by 
the MINJEC, either for the first time or on multiple occasions.   

S2Q4 Measurement unit of the indicator: Percentage 

S2Q5 Type of the indicator 
 1 – Quantitative         2 – Qualitative 

|_1 _| 

S2Q6 Target and horizon:  10,000,000 individuals sensitized by 2030 

S2Q7 Method of calculation 
The proportion of targeted individuals M/Wsensitized on civic values is calculated by dividing the number 

of people who have participated in awareness raising activities on civic values carried out by MINJEC 

structures by the total number of targeted individuals by 2030, multiplied by 100. The results are 
systematically broken down by gender to measure gender parity.  

S2Q8 Required periodicity for producing the indicator  

1 – Daily      2 – Monthly              3 – Quarterly             

4 – Annual         5 – Half-yearly        
6– Other (precise): Triennial / Five-yearly  

     |_3;4.5;6_| 
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S2Q9 Interest variables  

- Number of men and women who took part in an awareness-raising activity on civic values organised by 
the MINJEC in period t 

- Cumulative number of men and women who took part in an awareness-raising activity on civic values 

organised by the MINJEC in period t-1 
- Number of individuals to be sensitized on civic values by 2030 by MINJEC  

S2Q10 T= [(n1 +n2)/N]x100 

n1 = Number of people M/Wsensitized to civic values by MINJEC in period t 

n2 = Cumulative number of people M/Wsensitized to civic values by MINJEC from the reference year to 

period t-1 
N = 10,000,000 

Reference year: 2022  

S2Q11 Interpretation  

A low proportion may indicate a need to increase the reach of awareness-raising activities or to improve 
existing strategies. 

A high proportion may suggest that the initiatives have reached a large number of people, which is 
positive for promoting civic values.  

The indicator helps in assessing the progress made by the ministry in order to meet its goal by 2030 

S2Q12 Has the indicator already been produced? 1 
= yes 2 = no   

|_2_| 

S2Q12a 

S2Q12b 
S2Q12b 

 

If yes precise  

a- Latest available figure for year n 
b- Available figure for year n-1 

c- Projected figure for year n+1  
 

 

a-S1 of 2025: 74,9% (cumul of 7 485 076  sensitized) 
b-2024: 68% (cumul of 6 834 539 sensitized) 
c-2026: 81,9% (cumul of 8 187 420 sensitized) 

 
       

         Section 3: Information on the indicator (data collection, analysis and use)   
 

S3Q1 The type(s) of data source(s) required to produce the indicator  
A – Administrative source        B – Field data collection     C – Existing database           
 D – Mixed source (administrative and field data collection) E – Other (please 
specify): 

|_A_|_C_| 

S3Q2 Specify the data collection mechanisms:   
Activity reports from MINJEC‘s decentralised structures (Subdivisional Delegation, Divisional 

Delegation, Regional Delegation), MYEC and SIGE database 

S3Q3 Services or bodies responsible for data collection:  
CELSTAT; DECIN; NCSAPD; CNEPCI 

S3Q4 Method of data verification/validation 

Triangulation of data from different sources to verify their integrity  

 S3Q5 Service in charge of data consolidation and analysis  

CELSTAT 

S3Q6 Cost of the operation required to produce the indicator:  

 
 

 
 

S3Q7 Desired level of disaggregation for the indicator:  

A – By region   B – By division  C – By municipality   D – By age group   E – By 
gender   F – Urban/Rural (Place of residence)     

G – Other (please specify): National 

All  

S3Q8 Other administrations/bodies involved: RAS 
RAS S3Q9 Data availability  

 

Yes 

S3Q9a If No, reason for unavailability   
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S3Q10 Use of the indicator / Method of interpreting the indicator 

It will enable an assessment of the Ministry‘s efforts to achieve its target regarding awareness of 
civic values and facilitate decision-making for potential improvements  

 
S3Q11 Potential risks associated with misuse or misinterpretation of the indicator: participation 

is an activity indicator (I was present), whereas awareness is an outcome indicator (I understood, 

retained and internalised the message). After each awareness-raising activity, facilitators should 
ensure that participants take a knowledge test. Furthermore, by using this cumulative indicator, 

there is a risk of failing to assess annual performance, whereas the budget is allocated on an annual 

basis. Alongside this indicator, it is recommended that annual performance figures are also displayed 
 

 S3Q12 Limitations and known biases in the interpretation of the indicator 
The indicator is useful for monitoring activity, but it does not measure either the actual effectiveness 

of the awareness-raising campaign or the geographical or social equity of the initiative. For a robust 

interpretation, it should, in the short term, be supplemented by: i) qualitative surveys (what people 
have retained) or rigorous post-awareness-raising evaluation tests; ii) an indicator of unique 

individuals reached to eliminate duplication; iii) a mapping of the audiences actually reached 
compared to priority audiences. 
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Indicator 280-02: Proportion of targeted individuals M/Wtrained on civic values by the supervisory 

structures of the MINJEC 

Section 1: Indicator identifiers  

S1Q1 Programme concerned   

Programme 280 Civic education and volunteering 

S1Q2 Programme Objective 

Promoting civic, moral and ethical values among the population: 

S1Q3 Strategy concerned/public policy 
NDS30, SSEF, Social Sector Strategy  

S1Q4 Departments in charge    

DECIN; NCSAPD; CNEPCI  
 

Section 2: Description of the indicator   
 

S2Q1 Problem to be solved  
The problem that civic values education seeks to address is the resurgence of uncivil behaviour amongst 

the population, and in particular people‘s inability to translate the civic principles they are familiar with 
into concrete and lasting actions in their daily lives. 

S2Q2 Simple definition of the indicator 
It measures the percentage of the target set for 2030 that has already been trained through the civic 

values awareness-raising activities carried out by the MINJEC over a specific period, while ensuring a 
balance between the number of men and women trained. 

S2Q3 Definition of concepts: 

Civic values:  It is a set of principles and behaviours that are considered essential. These include 
concepts such as respect for others, solidarity, responsibility, tolerance, justice, and civic engagement. 

These values aim to promote social cohesion, peace, and respect for the rights and duties of every 
individual within a community.  

Training: Teaching designed to achieve specific learning objectives, especially in vocational education. 

Candidates who pass the final assessment are awarded a certificate. Training may be face-to-face or 
online. The ISCED definition of education includes training. (UNESCO, CITE 2011) 

Face-to-face training takes place exclusively in a closed setting and is organised into specific modules 
following a prescribed methodology. 

Trained person: an individual who has participated in a training programme run by the MINJEC, either 

for the first time or on multiple occasions.   
S2Q4 Measurement unit of the indicator: percentage (%) 

S2Q5 Type of the indicator 

 1 – Quantitative         2 – Qualitative 
|_1 _| 

S2Q6 Target and horizon:  10,000,000 individuals sensitized by 2030 

S2Q7 Method of calculation 

The proportion of targeted individuals M/Wtrained on civic values is calculated by dividing the number of 
people who have participated in training activities on civic values carried out by MINJEC structures by the 

total number of targeted individuals by 2030, multiplied by 100. The results are systematically broken 

down by gender to measure gender parity. 
  

S2Q8 
 

Required periodicity for producing the 
indicator  

1 – Daily             2 – Monthly              3 – Quarterly             
4 – Annually         5 – Other (please specify): 
Triennial / Five-yearly  

     |_3;4;5_| 
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S2Q9 Interest variables  

- Number of men and women who participated in a training activity on civic values organised by the 
MINJEC in period t 

- Cumulative number of men and women who participated in a training activity on civic values organised 

by the MINJEC in period t-1 
- Number of people to be trained on civic values by 2030 by the MINJEC 

S2Q10 T= [(n1 +n2)/N]x100 

n1 = Number of people M/Wtrained in civic values by MINJEC in period t 

n2 = Cumulative number of people M/Wtrained in civic values by MINJEC from the reference year to 
period t-1 

N = 10,000,000 

Reference year: 2022 

S2Q1
1 

Interpretation  
A low proportion may indicate a need to expand training or improve existing strategies. 

A high proportion may suggest that the initiatives have reached a large number of people, which is 

positive for promoting training in civic values. 

S2Q1

2 

Has the indicator already been 

produced? 1 = yes 2 = no   

|_2_| 

S2Q1
2a 

S2Q1
2b 

S2Q1

2c 
 

If yes, please specify  
a-Latest available figure for year n 

      b-Available figure for year n-1  
      c- Projected figure for year n+1 

 

 

a- S1 of 2025: 75% (cumul of 7 500 808 formed) 
b-2024: 68% (cumul of 6 772 730 formed) 
c-2026: 80% (cumul of 8 000 862 formed) 

 

 

Section 3: Information on the indicator (data collection, analysis and use)   
 

S3Q1 The type(s) of data source(s) required to produce the indicator  
A – Administrative source        B – Field data collection     C – Existing database           
 D – Mixed source (administrative and field data collection) E – Other (please 
specify): 

|_A_|_C_| 

S3Q2 Specify potential sources:   

Activity reports from MINJEC‘s decentralised structures (Subdivisional Delegation, Divisional Delegation, 
Regional Delegation), MYEC and SIGE database 

S3Q3 Services or bodies responsible for data collection:  
CELSTAT; DECIN; NCSAPD; CNEPCI 

S3Q4 Method of data verification/validation 
Triangulation of data from different sources to verify their integrity 

S3Q5 Service in charge of data consolidation  
CELSTAT 

S3Q6 Cost of the operation required to produce the indicator:  
 

 
 

     
 S3Q7 Desired level of disaggregation for the indicator:  

A – By region   B – By division  C – By municipality   D – By age group   E – By 
gender   F – Urban/Rural (Place of residence)     

G – Other (please specify): National 

All 

S3Q8 Other administrations/bodies involved: RAS 
RAS S3Q9 Data availability  

 

Yes 

S3Q10 Reason for unavailability   
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S3Q11 Use of the indicator / Method of interpreting the indicator 

Use of the indicator / How to interpret the indicator 
It will enable an assessment of the effectiveness of the department‘s actions in achieving the target and 

support decision-making regarding potential improvements  

 S3Q12 Potential risks associated with the misuse or misinterpretation of the indicator 
Training is an activity indicator (I was present) and does not allow for the assessment of the outcome (I 

understood, retained and internalised the message). After each training activity, facilitators should 
ensure that participants take a knowledge test. Furthermore, by using this cumulative indicator, there is 

a risk of failing to assess annual performance, whereas the budget is allocated on an annual basis. 

Alongside this indicator, it is recommended that annual performance figures are also displayed 
 

 
 

S3Q13 Limitations and known biases in the interpretation of the indicator 
The indicator is useful for monitoring activity, but it does not measure either the actual effectiveness of 

the training or the territorial or social equity of the initiative. To ensure robust evaluation, the following 

should be supplemented in the short term: i) qualitative surveys (to determine what people have 
retained) or rigorous post-training assessment tests; ii) an indicator of unique individuals trained to 

eliminate duplication; iii) a mapping of the audiences actually reached compared to the priority 
audiences. 
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 Indicator 281-01: Rate of the socio-economic integration of youths M/Wsupervised in MINJEC 

structures   

Section 1: Indicator identifiers  

S1Q1 Programme concerned    

Programme 281: Youth Socio-economic Integration 

S1Q2 Objective of the programme: 

 Improve the socio-economic integration of youths supported by MINJEC organisations by 

highlighting all the positive pathways that enhance their independence and future employability. 

S1Q3 Strategy concerned:  

- SND30: Chapter 5 ‗Promoting employment and economic integration‘; 

- SSEF: Programme 13 (Civic and Out-of-School Education), Focus Areas: ‗Access and Equity‘; 
‗Quality and Relevance‘;  

- Agenda 2030: SDGs 4 and 8  

S1Q4 Departments in charge 
 DPEJ 

 

Section 2: Description of the indicator  
  

S2Q1 Problem to be solved  
Low socio-economic integration of youths  

S2Q2 Simple definition of the indicator  
This refers to the percentage of young people who, after receiving support (training, advice and 

guidance, project funding, networking, etc.), have succeeded in finding a job, setting up their own 
income-generating business or securing a work placement  

S2Q3 Definitions of concepts (Cameroon Education Sector Nomenclature) 

Youth: The period of life between the ages of 15 and 35 
Socio-economic integration: Process by which an individual is integrated into society and 

participate in a production or consumption cycle. 

Socio-economic integration rate: the percentage of people who have achieved a self-reliant and 
sustainable situation professionally and socially, after receiving support  

MINJEC supervisory structures: this involves MYEC, operational supervisory structures of 
MINJEC. Supervisory structures are often confused with supervisory tools such as socio-economic 

integration programmes and projects (PAJER-U, PARSE, PPEJ, etc.) 

S2Q4 Measurement unit of the indicator: percentage (%) 

S2Q5 Type of the indicator 1 – Quantitative         2 – Qualitative |_1_| 

S2Q6 Target and horizon: 70.10% by 2028 

S2Q7 Method of calculation 

The socio-economic integration rate is calculated by dividing the number of young people who have 
found a job, set up their own business or secured a work placement by the total number of young 

people supported by MINJEC services, and multiplying the result by 100. 

S2Q8 Required periodicity for producing the indicator  

1 – Daily             2 – Monthly              3 – Quarterly            4 – Annually         
5 – Other (please precise): Triennial / Five-yearly 

     
|_3 ;4 ;5_| 
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S2Q9 Interest variables 

-Number of youths M/Wwho found employment through MINJEC‘s supervisory initiatives during 
period t 

-Number of youths M/Wwho became self-employed through MINJEC‘s supervisory initiatives during 

period t 
-Number of youths M/Wwho found a professional internship through MINJEC‘s supervisory initiatives 

during period t 
-Number of learners M/Win MYEC during period t  

-Number of young men and women supported under MINJEC‘s youth socio-economic integration 
projects and programmes 

S2Q10 T= [(n1+n2+n3)/(N1+N2)]x100 

n1 = Number of young people M/Wwho found employment through the mentoring/supervision 

action of MINJEC during period t 

n2 = Number of young people M/Wwho became self-employed through the mentoring/supervision 
action of MINJEC during period t 

n3 = Number of young people M/Wwho found a professional internship through the 
mentoring/supervision action of MINJEC during period t 

N1 = Number of learners M/Win MYEC during period t 
N2 = Number of young people M/Wmentored/supervised through MINJEC's youth socioeconomic 

integration projects and programmes 

 

S2Q11 Interpretation: A low proportion may indicate a need to improve strategies for the socio-economic 

integration of young people 
A high proportion may suggest that a large number of youths have been successfully integrated 

thanks to the effective work of the MINJEC   

S2Q12 Has the indicator already been produced? 1 = yes 2 = no   |_1_| 

S2Q12a 

S2Q12b 
S2Q12c 

If yes, please specify  

a- Latest available figure for year n  
b- Available figure for year n-1  

c- Projected figure for year n+1 

a- S1 2025 : 14% 
b- 2024 : 52,35% 
c- 2026 : 62,26% 

 

Section 3: Information on the indicator (data collection, analysis and use)   

S3Q1 The type(s) of data source(s) required to produce the indicator  

A – Administrative source        B – Field data collection     C – Existing 
database           
 D – Mixed source (administrative and field data collection) E – Other 
(please specify): __ |_|  

|_A_|_B_|_C_| 

S3Q2 Specify potential sources  

- Activity reports of deconcentrated structures of MINJEC; 

- Annual reports on socio-economic integration programmes and projects; 
- Programme evaluation reports    

S3Q3 Services or bodies responsible for data collection:  

- CELSTAT, DPEJ 
- NYO, MYEC; Monitoring Unit;. S3Q4 Method of data verification/validation 

Analysis of reports and cross-referencing with the SIGE database 

S3Q5 Service in charge of data consolidation  

- CELSTAT 
 

S3Q6 Internal department or other external structure responsible for the analyses 

- CELSTAT 

- DPEJ 

S3Q7 Cost of the operation required to produce the indicator 
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S3Q8 Desired level of disaggregation for the indicator  

A – By region   B – By division  C – By municipality   D – By age group   E 
– By gender   F – Urban/Rural (Place of residence)  G – Other (please 

specify): National 

All 

S3Q9 Data availability  

 

Yes 

 
S3Q10 Reason for unavailability 

 
S3Q11 Use of the indicator / Method of interpreting the indicator 

The higher the proportion, the more effective the MINJEC‘s socio-economic integration initiatives 
are.  

S3Q13 Potential risks associated with the misuse or misinterpretation of the indicator 

There are four potential risks: a high reported integration rate may give the impression that 

everything is fine, masking structural weaknesses (precarious jobs, unpaid work placements, training 
courses with no job prospects); double counting is a risk because the same young person may be 

counted several times (e.g. internship followed by employment, or supported by two different 
organisations); confusion between ―exit‖ and ―sustainable integration‖ (a short-term internship or a 

precarious odd job is treated as integration, even though it guarantees neither independence nor 
stability) and the often short follow-up period (measuring integration immediately after support (3 

months, 6 months) without long-term monitoring). 

 
 

 
 

 

S3Q14 Limitations and known biases in the interpretation of the indicator 

To avoid these pitfalls, this quantitative indicator must be underpinned by rigorous definitions and 

supplemented by qualitative measures that enable the actual sustainability of integration and the 
quality of support to be assessed. 
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Indicator N°282-01 : Proportion of targeted individuals M/Wsensitized on republican values by the 

supervisory structures of the MINJEC 
 

Section 1: Indicator identifiers  

S1Q1 Programme concerned   

PROGRAMME 282: National Integration and Citizen Participation 

S1Q2 Programme Objective 

Strengthen national cohesion and citizens' engagement in public life 

S1Q3 Strategy concerned/public policy 
NDS30, SSEF, Social Sector Strategy  

S1Q4 Departments in charge    

DECIN; DIVAPJ  
 

Section 2: Description of the indicator  
 

S2Q1 Problem to be solved  
A resurgence of anti-republican behaviour, identity-based withdrawal and the fragility of social cohesion 

S2Q2 Simple definition of the indicator 
It measures the percentage of men (M) and women (W) who have benefited from awareness-raising 

activities or programmes aimed at promoting republican values, relative to the total population targeted 
by the MINJEC for these activities in year t 

S2Q3 Definition of concepts: 

Republican values: fundamental principles governing a republic, such as liberty, equality, fraternity, 

justice, secularism and democracy, whilst promoting social cohesion.   
Awareness-raising: the process of informing, alerting or raising the awareness of an individual or 

group about an issue, a cause or a challenge, in order to foster awareness and, potentially, a change in 
behaviour or attitude. 

S2Q4 Measurement unit of the indicator: Percentage 

S2Q5 Type of the indicator 

 1 – Quantitative         2 – Qualitative 
|_1 _| 

S2Q6 Target and horizon:  3,698,000 individuals sensitized by 2030 

S2Q7 Method of calculation 

The proportion of targeted individuals M/Wsensitised on republican values is calculated by dividing the 
number of people who have participated in awareness raising activities on republican values carried out 

by MINJEC structures by the total number of targeted individuals by 2030, multiplied by 100. The results 
are systematically broken down by gender to measure gender parity.  

S2Q8 Required periodicity for producing the indicator  

1 – Daily      2 – Monthly              3 – Quarterly             
4 – Annual         5 – Half-yearly        

6– Other (precise): Triennial / Five-yearly  

     |_3;4.5;6_| 

S2Q9 Interest variables  

- Number of men and women who took part in an awareness raising activity on republican values 
organised by the MINJEC in period t 

- Cumulative number of men and women who took part in an awareness-raising activity on republican 

values organised by the MINJEC in period t-1 
- Number of people to be sensitized on republican values by 2030 by the MINJEC  

S2Q10 T= [(n1 +n2)/N]x100 

n1 = Number of people M/Wsensitized to republican values by MINJEC in period t 

n2 = Cumulative number of people M/Wsensitized to republican values by MINJEC from the reference 

year to period t-1 
N = 3,698,000 

Reference year: 2022 
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S2Q11 Interpretation:  

A low proportion may indicate a need to increase the reach of awareness-raising activities or to improve 
existing strategies. 

A high proportion may suggest that the initiatives have reached a large number of people, which is 

positive for promoting republican values.  
The indicator helps in assessing the progress made by the ministry in order to meet its goal by 2030 

S2Q12 Has the indicator already been produced? 1 = yes 2 = no   |_2_| 

S2Q12a 

S2Q12b 
S2Q12b 

 

If yes, please specify  

a- Latest available figure for year n   
b- Available figure for year n-1   

c- Projected figure for year n+1   
 

  

a- S1 2025 : 28% 
b- 2024 : 22% 
2026 : 48,22% 

       

         Section 3: Information on the indicator (data collection, analysis and use)   
 

S3Q1 The type(s) of data source(s) required to produce the indicator  
A – Administrative source        B – Field data collection     C – Existing database           
 D – Mixed source (administrative and field data collection) E – Other (please 
specify): 

|_A_|_C_| 

S3Q2 Specify the data collection mechanisms:   
Activity reports from MINJEC‘s decentralised structures (Subdivisional Delegation, Divisional 

Delegation, Regional Delegation), MYEC and SIGE database 

S3Q3 Services or bodies responsible for data collection:  
CELSTAT; DECIN; DIVPJ 

S3Q4 Method of data verification/validation 

Triangulation of data from different sources to verify their integrity  
 S3Q5 Service in charge of data consolidation and analysis  
CELSTAT 

S3Q6 Cost of the operation required to produce the indicator:  
 

 

 
 

S3Q7 Desired level of disaggregation for the indicator:  
A – By region   B – By division  C – By municipality   D – By age group   E – By 

gender   F – Urban/Rural (Place of residence)     

G – Other (please specify): National 

All  

S3Q8 Other administrations/bodies involved: RAS 

RAS S3Q9 Data sources  

 

Yes 

S3Q9a If No, reason for unavailability   
 S3Q10 Use of the indicator / Method of interpreting the indicator 
It will provide an opportunity to assess the Ministry‘s efforts to meet its target in raising awareness 

on republican values and to facilitate decision-making regarding potential improvements  
 

S3Q11 Potential risks associated with misuse or misinterpretation of the indicator: participation 

is an activity indicator (I was present), whereas awareness is an outcome indicator (I understood, 

retained and internalised the message). After each awareness-raising activity, facilitators should 
ensure that participants take a knowledge test. Furthermore, by using this cumulative indicator, 

there is a risk of failing to assess annual performance, whereas the budget is allocated on an annual 
basis. Alongside this indicator, it is recommended that annual performance figures are also displayed 
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S3Q12 Limitations and known biases in the interpretation of the indicator 

The indicator is useful for monitoring activity, but it does not measure either the actual effectiveness 
of the sensitization or the overall or social equity of the initiative. To ensure robust interpretation, 

the following should be supplemented in the short term: i) qualitative surveys (to determine what 

people have retained) or rigorous post-training assessment tests; ii) an indicator of unique 
individuals trained to eliminate duplication; iii) a mapping of the audiences actually reached 

compared to the priority audiences. 
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Indicator 280-02 : Proportion of targeted individuals M/Wtrained on republican values by the 

supervisory structures of the MINJEC 

Section 1: Indicator identifiers  

S1Q1 Programme concerned   

Programme 280 Civic education and volunteering 

S1Q2 Programme Objective 

Promoting civic, moral and ethical values among the population: 

S1Q3 Strategy concerned/public policy 
NDS30, SSEF, Social Sector Strategy  

S1Q4 Departments in charge    

DECIN; DIVAPJ  
 

Section 2: Description of the indicator   
 

S2Q1 Problem to be solved  
Resurgence of anti-republican behaviour, identity-based withdrawal and the fragility of social cohesion 

 

S2Q2 Simple definition of the indicator 

Republican values: fundamental principles governing a republic, such as liberty, equality, fraternity, 

justice, secularism and democracy, whilst promoting social cohesion. 

S2Q3 Definition of concepts: 
Republican values: fundamental principles governing a republic, such as liberty, equality, fraternity, 

justice, secularism and democracy, whilst promoting social cohesion.   

Training: Teaching designed to achieve specific learning objectives, especially in vocational 
education. Candidates who pass the final assessment are awarded a certificate. Training may be face-

to-face or online. The ISCED definition of education includes training. (UNESCO, CITE 2011) 

S2Q4 Measurement unit of the indicator: percentage (%) 

S2Q5 Type of the indicator 

 1 – Quantitative         2 – Qualitative 
|_1 _| 

S2Q6 Target and horizon:  20,000 individuals trained by 2030 

S2Q7 Method of calculation 

The proportion of targeted individuals M/Wtrained on republican values is calculated by dividing the 
number of people who have participated in training activities on republican values carried out by 

MINJEC structures by the total number of targeted individuals by 2030, multiplied by 100. The results 
are systematically broken down by gender to measure gender parity. 

  
S2Q8 

 

Required periodicity for producing the indicator  

1 – Daily             2 – Monthly              3 – Quarterly            4 – Annually         5 – 
Other (please precise): Triennial / Five-yearly  

     |_3;4;5_| 

S2Q9 Interest variables  
- Number of men and women who participated in a training activity on republican values organised by 

the MINJEC in period t 
- Number of men and women who participated in a training activity on republican values organised by 

the MINJEC in period t-1  

- Number of people to be trained on republican values by 2030 by the MINJEC 
S2Q10 T= [(n1 +n2)/N]x100 

n1 = Number of people M/Wtrained in republican values by MINJEC in period t 
n2 = Cumulative number of people M/Wtrained in republican values by MINJEC from the reference 

year to period t-1 
N = 20,000 

Reference year: 2022 
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S2Q11 Interpretation  

A low proportion may indicate a need to expand training or improve existing strategies. 
A high proportion may suggest that the initiatives have reached a large number of people, which is 

positive for promoting training in republican values. 

S2Q12 Has the indicator already been produced? 1 = yes 2 = no   |_2_| 

S2Q12a 

S2Q12b 

S2Q12c 
 

If yes, please specify  

d- Latest available figure for year n  

e- Available figure for year n-1  
f- Projected figure for year n+1  

 
  

a- S1 2025 : 
80% 
b- 2024 : 
67% 
c- 2026 : 
77,81% 

Section 3: Information on the indicator (data collection, analysis and use)   

S3Q1 The type(s) of data source(s) required to produce the indicator  

A – Administrative source        B – Field data collection     C – Existing database           
 D – Mixed source (administrative and field data collection) E – Other (please 
specify): 

|_A_|_C_| 

S3Q2 Specify potential sources:   
Activity reports from MINJEC‘s decentralised structures (Subdivisional Delegation, Divisional Delegation, 

Regional Delegation), MYEC and SIGE database 

S3Q3 Services or bodies responsible for data collection:  
CELSTAT; DECIN; DIVAPJ 

S3Q4 Method of data verification/validation 

Triangulation of data from different sources to verify their integrity 

S3Q5 Service I in charge of data consolidation  
CELSTAT 

S3Q6 Internal department or other external structure I responsible for the analyses 
CELSTAT 

S3Q7 Cost of the operation required to produce the indicator:  
 

 

 

     
 S3Q8 Desired level of disaggregation for the indicator:  

A – By omple   B – By division  C – By municipality   D – By age group   E – By 

gender   F – Urban/Rural (Place of residence)     
G – Other (please specify): National 

All 

S3Q9 Other administrations/bodies involved: RAS 
RAS S3Q10 Data availability  
 

Yes 

S3Q11 Reason for unavailability   

 S3Q12 Use of the indicator / Method of interpreting the indicator 

This will enable the assessment of the effectiveness of the department‘s actions in achieving the target 
and facilitate the identification of potential improvements  

 
S3Q13 Potential risks associated with incorrect completion or misinterpretation of the indicator 

Training is an activity indicator (I was present) and does not allow for the assessment of the outcome (I 

understood, retained and internalised the message). After each training activity, facilitators should 
ensure that participants take a knowledge test. Furthermore, by using this cumulative indicator, there is 

a risk of failing to assess annual performance, whereas the budget is allocated on an annual basis. 

Alongside this indicator, it is recommended that annual performance figures are also displayed 
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S3Q14 Limitations and known biases in the interpretation of the indicator 

The indicator is useful for monitoring activity, but it does not measure either the actual effectiveness of 
the training or the overall or social equity of the initiative. To ensure robust evaluation, the following 

should be supplemented in the short term: i) qualitative surveys (to determine what people have 

retained) or rigorous post-training assessment tests; ii) an indicator of unique individuals trained to 
eliminate duplication; iii) a mapping of the audiences actually reached compared to the priority 

audiences. 
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I. QUESTIONNAIRE FOR MYEC 

 
 

 

 ANNEE 2025 (1er Janvier-30 Juin)/ YEAR 2025 (1st January-30th June) 
 

 
 
 
 

 

EXPLANATORY NOTE 

La présente Note explicative est destinée à tous les responsables de structure afin de 
faciliter la compréhension et la philosophie de ce questionnaire dans le but de s’assurer de 
son bon remplissage. Elle présente des indications sur le remplissage des certaines 
sections. 

EXPLANATORY NOTE 

This explanatory note is intended for all structure managers to help them understand the 
philosophy behind this questionnaire and to ensure that it is completed correctly. It 
provides guidelines for filling in some sections. 

SECTION 1: IDENTIFICATION ET LOCALISATION / IDENTIFICATION AND LOCATION 

Milieu urbain: toute localité remplissant les fonctions de chef-lieu d'une unité administrative 
ou toute localité de plus 5 000 habitants et comportant un certain nombre d'infrastructures 
courantes 
Milieu rural: défini en opposition au milieu urbain 
1:12: Fonctionnalité du MYEC 
La fonctionnalité du MYEC traduit sa capacité à assurer sa fonction de formation des 
apprenants au cours d’une année. Sera considéré comme non fonctionnel, le centre qui 
n’assure pas cette fonction. 
1:13: Informations sur le répondant : il s’agit de vos informations en tant que répondant et 
non celles du chef de centre ;  
NB :  
- veuillez écrire tous les noms de personnes et localités en majuscule 
- la mention QCM signifie Question à Choix Multiples. Elle vous donne la possibilité de 
cocher une ou plusieurs cases  

Urban area: any locality that serves as the administrative centre of a local authority or any 

locality with a population of over 5.000 inhabitants and possessing a certain number of 

common infrasctructure.facilities 

Rural area: defined as the opposite of urban areas 

1:12: Functionality of the MYEC 
 The MYEC’s functionality reflects its ability to carry out its trainees traning function 
throughout the year. A centre that does not perform this function is considered non-
functional. 
1:13: Information about the respondent: this is your information as the respondent and 
not information of the Head of Centre   
NB :  
- please write all names of people and places in capital letters 
- MCQ stands for Multiple Choice Question. It allows you to tick one or more boxes. 

SECTION 2: INFORMATIONS GENERALES / GENERAL INFORMATIONS 

2.1.2- cocher la case « construit par l’Etat » si le centre est logé dans un bâtiment construit 
avec les ressources transférées par le MINJEC 
- cocher la case « d’emprunt » si le centre est logé dans un bâtiment appartenant à une 
autre structure administrative 
- cocher la case « construit par un partenaire » si la structure est logée dans un bâtiment 
construit par une structure privée 
- cocher la case « rétrocédé » si la structure est logée dans un bâtiment qui a autrefois 
appartenu à une autre structure administrative 
- cocher la case « conventionné » si le centre est en location. 
2.1.4 Types de formations pratiquées dans votre MYEC   
- formation initiale : formation de base qui vise l’acquisition des connaissances et 
compétences 
- formation continue pour des apprenants disposant déjà d’une base de formation mais à 
la recherche d’un approfondissement 
- formation par apprentissage pour les apprenants placés directement en milieu 
professionnel (garages, menuiseries, etc…) 
- formation à la carte pour des formations dites « sur mesure » qui vise à acquérir une 
compétence simple et précise  
2.1.5 Mode de Formation  
- formation en présentiel : formation qui nécessite la présence physique des apprenants et 
des formateurs 
- formation à distance : formation qui se tient en l’absence physique des apprenants au 
MYEC à travers des TIC. 
- formation par alternance : formation qui se fait en présences alternées de 
l’apprenant/adhérent au MYEC et dans le milieu professionnel (garage, menuiserie, etc…) 
2.2.2 Une source d’eau aménagée est une source naturelle d’eau qui a été améliorée pour 
en faciliter l’accès, la protection et l’utilisation. Cela peut inclure le captage et la distribution ; 
la protection sanitaire ou encore l’aménagement du site en termes d’accès et de sécurité. Le 
contraire d’une source aménagée est une source non aménagée. 
2.2.4 Une rampe d’accès est un dispositif qui facilite l’accès aux bâtiments à des 
handicapés moteur. 

2.1.2 - tick the box "constructed by the State" if the centre is housed in a building 
constructed with resources transferred from MINJEC 
- tick "borrowed" box if the centre is housed in a building belonging to another 
administrative structure 
- tick "built by a partner" box if the centre is housed in a building constructed by a private 
organisation 
- tick "retroceded" box if the centre is housed in a building that once belonged to another 
administrative structure. 
- tick “contracted building” box if the centre is for rent. 
2.1.4 Types of training provided in your MYEC 
- initial training: basic training aimed at acquiring knowledge and skills 
- continues training for trainees who already have some basic training but are looking for 
more in-depth training 
-  training by apprenticeship for trainees placed directly in the workplace (garages, 
joineries, etc.) 
-  Punctual training for "tailor-made" training aimed at acquiring a simple and precise 
skill.  
  

2.1.5 Training methods  
- face-to-face training: training requiring the physical presence of trainees and trainers 
- distance learning: training that takes place in the physical absence of trainees  at the 
MYEC using ICTs  
- sandwich training: training where the trainee/member is alternately present at the 
MYEC and in the workplace (garage, carpentry, etc.). 
 
2.2.2 A developped water source is a natural water source that has been improved to 
facilitate access, protection and usage. This can include capture and distribution, sanitary 
protection, site accessibility and safe. A develop source is the opposite of an undeveloped 
one. 
2.2.4 An access ramp is a device that facilitates access to buildings for people with motor 
disabilities. 

SECTION 3: INFORMATIONS SUR LES INFRASTRUCTURES ET EQUIPEMENTS/INFORMATIONS ON INFRASTRUCTURES AND EQUIPMENTS 

Cette section concerne uniquement les MYEC construits par le MINJEC. 
3.1. Informations sur le nombre et la qualité des infrastructures du MYEC : Il s’agit ici 

This section only concerns MYEC built by MINJEC. 
3.1. Informations on the number and quality of MYEC facilities: Here you should 

RÉPUBLIQUE DU CAMEROON 
Paix – Travail – Patrie 

---------- 
MINISTÈRE DE LA JEUNESSE ET DE L’ÉDUCATION CIVIQUE 

--------- 
 
 

 

REPUBLIC OF CAMEROON 
Peace – Work – Fatherland 

---------- 
MINISTRY OF YOUTH AFFAIRS AND CIVIC EDUCATION 

---------- 

AVERTISSEMENT / WARNING 

Les informations contenues dans ce document sont confidentielles et ne pourront être utilisées à des fins de poursuites judiciaires, de contrôle fiscal ou de 

répression économique, conformément à la Loi N° 2020/010 du 20 juillet 2020 relative aux recensements et enquêtes Statistiques. / The information contained in 

this document are strictly confidential and cannot be used for purposes of legal proceedings, tax audit or economic repression 

ACTUALISATION DE LA CARTE EXTRA-SCOLAIRE DU MINISTERE DE LA JEUNESSE ET DE L’EDUCATION CIVIQUE 

UPDATE OF EXTRA-SCHOOL MAP OF THE MINISTRY OF YOUTH AFFAIRS AND CIVIC EDUCATION 

QUESTIONNAIRE FOR COLLECTING STATISTICAL DATA IN MULTIPURPOSE YOUTH EMPOWERMENT CENTRES 
QUESTIONNAIRE FOR THE COLLECTION OF STATISTICAL DATA IN MULTIPURPOSE YOUTH EMPOWERMENT CENTRES 
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d’indiquer si le centre dispose des différentes infrastructures (d’ateliers pratiques, salles de 
formation, de bureaux administratifs, salles de fête, bibliothèque, infirmerie, salle 
multimédia) en indiquant leur nombre (0 pour indiquer l’absence d’une infrastructure) et le 
type de construction  
Provisoire : structure construite par un matériel autre que le ciment. Si la construction n’est 
pas provisoire, elle est définitive. 
Salle de formation : espace prévu et aménagé pour la formation théorique 
Atelier pratique : espace prévu et aménagé pour la formation pratique 
3.2 Nombre de tables bancs (places assises) : il représente le mobilier constitué d’une 
chaise et sa table qui pourrait être occupés par un apprenant    

indicate whether the centre has various infrastructures (practical workshops, training 
rooms, administrative offices, party rooms, library, infirmary, multimedia room) by 
indicating their number (0 to indicate the absence of an infrastructure) and the type of 
construction: 
Temporary: structure built using materials other than cement. If the construction is not 
temporary, it is permanent. 
Training room: space provided and equipped for theoretical training. 
Workshop: space provided and equipped for practical training. 
3.2. Number of benches (seating places): It represents the furniture consisting of a chair 
and its table that could be occupied by a trainee.  

SECTION 4: INFORMATIONS SUR L'EDUCATION EN SITUATION D'URGENCE / INFORMATIONS IN EDUCATION IN EMERGENCIES 

4.2  une alerte précoce d’urgence est un dispositif qui vous permet de prévoir une crise ou 
situation d’urgence (insécurité, inondation, tempêtes,…) 
4.3  la question consiste à indiquer si le personnel de votre centre est capacité à la prise en 
main psychologique des apprenants/adhérents 
4.4 les approches pédagogiques innovantes consistent en une pédagogie fondée sur les 
Technologies de l’information et de la communication (internet, réseaux sociaux, outils 
multimédias…) 
4.5 le dispositif de sécurisation est un dispositif qui permet de mettre un certain nombre 
d’équipements en sécurité en cas de situation d’urgence 
4.6 le plan de contingence ou de préparation est un plan de réponse à une éventuelle crise  
4.7 l’attaque ici consiste en une agression/destruction des infrastructures, formateurs et 
apprenants/formateurs du MYEC 

4.2 an emergency early warning system is a device that enables you to anticipate a crisis 
or emergency situation (insecurity, flooding, storms, etc.) 
4.3 the question consists of indicating whether the staff at your centre are capable of 
providing psychological support to trainees  
4.4 innovative teaching approaches using information and communication technologies 
(internet, social networks, multimedia tools, etc.) 
4.5 the security system is a system that makes it possible to secure a certain amount of 
equipment in the event of an emergency situation 
4.6 the contingency or preparedness plan is a plan for responding to a possible crisis  
4.7 the attack here consists of an assault/destruction on the MYEC’s infrastructure, 
trainers and trainees  

SECTION 5: PARCOURS DES APPRENANTS ET BESOINS EN FORMATEURS / TRAINEES’ TRAINING PATHWAYS AND TRAINING NEEDS 

5.6 Nombre d’apprenants par type de vulnérabilités  
Un handicap moteur est celui qui a du mal à se déplacer avec ses membres inférieurs, le 
handicapé visuel est privé de la vue ou malvoyant, le handicapé auditif est privé de l’ouïe ou 
malentendant et le polyhandicapé est celui qui au moins deux des handicaps 
susmentionnés. 
Retourné interne : déplacé interne de retour dans la localité de départ (localité initiale) 
Les populations autochtones sont des groupes ethniques considérés comme 
particulièrement vulnérables (Baka, Baguieli, Bororo) 

5.6. Number of trainees by type of vulnerability  
A motor disability is someone who has difficulty moving with their lower limbs, a visual 
disability is someone who is deprived of sight or has impaired vision, a hearing disability is 
someone who has impaired hearing and a multi-disability is someone who has at least two 
of the above-mentioned disabilities. 
Internals returned: Internally displaced person returning to the locality of departure (initial 
locality) 
Indigenous populations are ethnic groups considered to be particularly vulnerable 
(Baka, Baguieli, Bororo). 

SECTION 6: THEMES TRANSVERSAUX DANS LE PROGRAMME DE FORMATION/ CROSS-CUTTING THEMES IN THE TRAINING PROGRAM 

Kit d’Eduction Complète à la Sexualité (ECS) : appelé encore Kit de Santé de la 
Reproduction des jeunes et adolescents 
Stupéfiants : substance toxique (narcotique, euphorisante…) entrainant généralement une 
accoutumance, une dépendance et un état de stupeur 

Complete Sexuality Education Kit (ECS): also known as a Reproductive Health Kit for 
young people and adolescents. 
Narcotics: a toxic substance (narcotic, euphoric, etc.) that generally leads to addiction, 
dependence and a state of stupor. 

SECTION 8: INFORMATIONS SUR LES PROGRAMMES/ INFORMATIONS ON PROGRAMMES 

8.2. Le guichet financement Direct est dédié aux jeunes camerounais ayant un projet ou 
une idée de projet. Les candidats postulent à un appel à projet publié par le MINJEC. Les 
montants varient de o à 25 millions de FCFA. Les jeunes sont financés en chaines de 
valeurs dans les villages pionniers et clusters économiques dans les 4 grands domaines 
prioritaires  
Le guichet Garantie est réservé aux entreprises fonctionnelles, ayant une existence 
formelle et légale d’au moins 3 ans. Les candidats postulent à un appel à projet publié par le 
MINJEC. Les montants de financement varient de 0 à 100 millions de FCFA. Les 
promoteurs sont camerounais résidant ou non (diaspora). Lorsqu’ils viennent de la diaspora, 
ils sont financés en joint-venture avec les pairs locaux.  

8.2. Direct financing window is dedicated to young Cameroonians with a project or a 
project idea. Applicants apply to a call for projects published by MINJEC. The amounts 
range from 0 to 25 million FCFA. Young people are financed in value chains in pioneer 
villages and economic clusters in the 4 main priority areas  
Guarantee Window is reserved for functional businesses that have been in existence 
formally and legally for at least 3 years. Applicants apply to a call for projects published by 
MINJEC. Funding amounts vary from 0 to 100 million FCFA. Promoters may be 
Cameroonian residents or non-residents (diaspora). When they come from the diaspora, 
they are financed in joint venture with local peers. 

SECTION 9: LISTE DES FORMATEURS DU MYEC / LIST OF THE TRAINERS AT THE MYEC 

Formateur : Est considéré comme formateur toute personne qui dispense une formation à 
tout apprenant du centre (dans le MYEC et/ou en dehors) dans les spécialités précisées au 
tableau 5.3 

Trainer: any person who provides training to a MYEC trainee in a specified specialty is 
considered a trainer (in/out of the MYEC local) in the specialties listed in Table 5.3 

 
 

SECTION 1: IDENTIFICATION ET LOCALISATION / IDENTIFICATION AND LOCATION 

Code du MYEC/ Code of the MYEC: I__I__I__I__I__I__I__I__I__I__I__I__I__I__I 
(A remplir par le service SIGE/To be filled by the SIGE service)  

Nom du MYEC / Name of MYEC :………………………………………………………………………………………………………………….. 

1.1.  
Catégorie / Category 
 

1- MYEC d’arrondissement/ Subdivisional MYEC 
2- MYEC départemental/ Divisional MYEC  
3- MYEC régional/ Regional MYEC 
4- MYEC de référence/ Reference MYEC 
5- Maison de jeunes/  Youth Centre  

………………………..  

1.2.  
Coordonnées géographiques : (en degrés, 
minutes, secondes) / Geographical 
coordinates (in degrees, minutes, seconds)  

Longitude(X) : l____°    l____’     l____’’      
Latitude (Y) : l_____°    l_____’     l____’’ 
Précision/ Accuracy :   

1.3.  Région / Region  

1.4.  Département / Division  
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1.5.  Arrondissement / Sub-division  

1.6.  Village ou Quartier / Village or quarter  

1.7.  Zone d’implantation / Location 
1 = Urbaine / Urban 
2 = Rurale / Rural 

……………………..  

1.8.  Téléphone 1 / Phone number  

1.9.  Téléphone 2 / Phone number                         

1.10.  B.P. / P.O.Box   

1.11.  E-mail / Email address :  

1.12.  Fonctionnalité / Functionality  
1 = Fonctionnel / Functional 
2 = Non-fonctionnel / Not functional 
3 = Fermé / Closed 

……………………  

 
Si Non fonctionnel ou fermé (pour les 
zones en crise), précisez la/les raison(s) / 
If not functional or closed (for regions 
experiencing crisis), state the reason (s) : 
(QCM/MCQ) 

Absence d’apprenants/Absence of trainees                       ☐  

Absence de formateurs/Absence of trainers                      ☐        

Insécurité/Insecurity                                                             ☐                

Autre (à préciser) / Other reasons (to be specified)            ☐  

…………………………………………………………………………………………… 
 

 

1:13: Informations sur le répondant / Respondent‘s 
information 

1:14: Noms et contacts du Chef MYEC / Name and 
contact of the chief of centre 

Qualité du répondant / Quality of the respondent :  
……………………………………………………………………………………
……………………………………………………………………. 
 

Noms et prénoms/ Name and surname :  
 
……………………………………………………………………………………
……………………………………………………………………. 

Noms et prénoms/ Name and surname : 
……………………………………………………………………………. 

Sexe/Sex Masculin/Male ☐      Féminin/Female    ☐ 

Sexe/Sex Masculin/Male              ☐   Féminin/Female           

☐ 

Téléphone  / Phone 
number 

Tel.1 (WhatsApp) : ………………………… 
Tel. 2: ………………………………………. 

Téléphone / Phone 
number 

Tel.1 (WhatsApp) :  ………………………… 
Tel. 2 :……………………………………… 

E-mail / Email address: …………………………………… 

 E-mail / Email address :  
…………………………………….. 

 

 

SECTION 2: INFORMATIONS GENERALES / GENERAL INFORMATIONS 
 

2.1 Renseignements généraux / General Information 

2.1.1. 
Quelle est la (les) langue(s) de formation dans le 
MYEC ? / What is (are) the Training language(s) in the 
MYEC (QCM/MCQ) 

Français/French                                                  ☐               

Anglais/English                                                  ☐                

Autre à préciser/Other to be specified                ☐    

……………………………………………………………………….. 
 

 
2.1.2. 

Votre MYEC est-il logé dans un bâtiment/ Is Your 
MYEC lodged in a building. 

1= construit par les ressources transférées aux 
CTD par le MINJEC/ constructed by resources 
transfered by MINJEC to DTA 
2= d’emprunt/ Temporal site     
3= construit par un partenaire/ built by a partner   
4= rétrocédé / retroceded  
5= conventionné / conventional building 

……….. 

2.1.3. 

Existe-t-il d’autres structures de formation 

professionnelle à proximité du MYEC? / Are there 

other training facilities in the vicinity of your MYEC? 

Oui / Yes             Non / No 
 

Si Oui, nommez-les / If Yes, name them : 
 

-  ……………………………………….Distance du MYEC  

                                                              De 0 à 4 km   ☐                                                              

De 5 à 9 km   ☐ 

-  ……………………………………….Distance du MYEC  

                                                              De 0 à 4 km   ☐                                                                     

De 5 à 9 km   ☐ 
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2.2. Informations sur les commodités / Informations on facilities 

2.2.1. 

Le MYEC dispose-t-il d’une source d’énergie ? / 
Is there a source of energy in the MYEC? 

Oui / Yes             Non / No 
 

Si oui, cette source d’énergie est-elle fonctionnelle ? if yes, is 
this energy source functional? 

Oui / Yes             Non / No 
 

Si oui, quelle est la principale source d’énergie ? / What is 
the main source of energy 

ENEO                                                            ☐   

Groupe électrogène / Generator set             ☐         

Energie solaire/ Solar power                         ☐                   

Autre (à préciser) /Other source                    ☐  

(to be specified)………………………………………………. 
 

 

2.2.2. 

Le MYEC dispose-t-il d'une source d'approvisionnement en 
eau ? /  Is there a source of water in the MYEC? 

Oui / Yes             Non / No 
 

Si oui, quelle est la principale source d’approvisionnement 
en eau potable ? / What is the main source of drinking water? 

CAMWATER                                               ☐ 

Forage/ borehole                                         ☐ 

Puits avec pompe/ Well with pump             ☐ 

Puits sans pompe/ Well without pump        ☐ 

Source non aménagée/ spring                    ☐ 

Source aménagée/ fitted source                 ☐ 

Autre (à préciser)/ Other source                 ☐ 

(to be specified) ………………………………………….. 
 

 

2.2.3. 
Le MYEC dispose-t-il d’un dispositif fonctionnel de lavage 
des mains ?/ Does the MYEC have a functional hand-washing 
facility? 

Oui / Yes             Non / No 
 

2.2.4. 
Le MYEC dispose-t-il de rampes d’accès pour les 
apprenants en situation de mobilité réduite ? / Does the 
MYEC have access way for trainees with disabilities? 

Oui / Yes             Non / No 
 

2.2.5. 

Le MYEC dispose-t-il des latrines ? / Does the centre have 
latrines? 

Oui / Yes             Non / No 
 

Si Oui ces latrines sont-elles séparées ?/ If yes, are these 
latrines separate? 

Oui / Yes             Non / No 
 

Si Oui, précisez le nombre de latrines ?/ If yes, specify the 
number of latrines 
 
 
 
 

Nombre de latrines Femmes/number of women’s latrines : 
……………………………………………………… 
Nombre de latrines Hommes/number of men’s latrines : 
…………………………………………………………………. 
Nombre de latrines mixtes/ number of mixed latrines :  
…………………………………………………………………. 
 

2.2.6. 
Disposez-vous d’une connexion internet/ Do you have an 
internet connection?  

Oui / Yes             Non / No 
 

2.2.7. 

Le MYEC dispose-t-il des facilités pour la formation à 
distance ? / Does your MYEC have distance learning facilities ? 

Oui / Yes             Non / No 
 

Si Oui, lesquel(s)? / If  yes, which  (QCM/MCQ) 

Groupes WhatsApp                                    ☐                                                  

Cours sur zoom/ WhatsApp Forum            ☐                           

Radio/Classes on zoom                             ☐                                              

Télévision/TV                                             ☐                                                                   
Supports de cours numériques/Digital                                 

course materials                                        ☐   

Autre (à préciser)/ Other                            ☐                                          

(to be specified)…………………………………………….. 
 

2.2.8. 
Le MYEC est-il délimité par une clôture ? / Is the MYEC 
enclosed by a fence? 

Oui, entièrement/ Yes, entirely                   ☐     
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Oui, partiellement/ Yes, partially                 ☐  

Non/ No                                                       ☐                         

2.2.9. 

Votre MYEC dispose-t-il d’une bibliothèque ?/ Does your 
MYEC have a library? 

Oui / Yes             Non / No 
 

Si Oui, de combien d’ouvrages disposez-vous ? / If Yes, how 
many books does it have ? 

………………………….. 

2.2.10. 
Votre MYEC dispose-t-il d’une infirmerie ?/ Does your MYEC 
have an infirmary? 

Oui / Yes             Non / No 
 

2.2.11. 
Le MYEC dispose-t-il d’une salle multimédia ? / Does your 
MYEC have a multimedia room 

Oui / Yes             Non / No 
 

2.2.12. 
Le MYEC dispose-t-il d’une aire de Jeux ? / Does the MYEC 
have play area ? 

Oui / Yes             Non / No 
 

 

SECTION 3: INFORMATIONS SUR LES INFRASTRUCTURES ET EQUIPEMENTS / 
INFORMATION ON INFRASTRUCTURES AND EQUIPMENTS 

 

3.1. Informations sur le nombre et la qualité des infrastructures du MYEC/Informations on the number and 

quality of MYEC facilities 

Type d’Infrastructures du MYEC / Type of Infrastructures of the 
MYEC 

Nombre total de 
locaux/Total 

number of 
premises 

Type de construction/Type of construction 

Définitif/Definitive 
Provisoire/ 
Temporary 

Bon état/Good 
condition 

Mauvais 
état/Poor 
condition 

Nombre de salles de formation/ Number of training rooms ………… ………… ………… ………… 

Nombre d’ateliers de pratiques équipés/ Number of workshops ………… ………… ………… ………… 

Nombre de bureaux administratifs / Number of administrative 
offices 

………… ………… ………… ………… 

Nombre de salles de fête /Number of ceremonial halls ………… ………… ………… ………… 

Nombre de bibliothèque (s)/Number of libraries ………… ………… ………… ………… 

Nombre d’infirmerie (s)/ number of infirmaries ………… ………… ………… ………… 

Nombre de salle(s) multimédia (s)/ number of multimedia rooms ………… ………… ………… ………… 

 

3.2. Equipements du MYEC / MYEC Equipments 

Nombre d’ordinateurs à usage pédagogique / Number of computers for teaching purposes  

Nombre d’ordinateurs à usage administratif/ Number of computers for administrative usage  

Nombre de tables-bancs / Number of school benches 

1 Place    ………………… 

2 places   ………………… 

3 places   ………………… 

4 places   ………………… 

Nombre de chaises à usage administratif/ Number of chairs for administrative use ………………… 

Nombre de tables à usage administratif/ Number of tables for administrative use ………………… 
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SECTION 4 : INFORMATIONS SUR L'EDUCATION EN SITUATION D'URGENCE /  

INFORMATION IN EDUCATION IN EMERGENCIES 
 

4.1 

Le MYEC a-t-il fait face à une situation de crise au cours de période ? / Did 
the MYEC face any crisis situations during the pediod ? 

Oui / Yes             Non / No 
 

Si Oui, quel est le type de crise ?/ If 
yes, what type of crisis (QCM/MCQ) 

Insécurité/Insecurity    ☐                              

Inondation/Flooding     ☐                            

Tempêtes/Storm          ☐                               

Sècheresse/Drought    ☐                              

Endémie/épidémie/pandémie  ☐ 

Endemic/epidemic/pandemic 

Glissement de Terrain/ Landslides ☐                   

Incendies/Fires                           ☐                                     

Mouvements sociaux/Social unrest ☐                    

Phénomène des transes/Trances    ☐               

Autres /Other                               ☐                                        

(to be specified)…………………………….. 
 

Si Oui, cette crise a-t-elle entrainé la fermeture provisoire de votre MYEC ?/ If 
yes, did this crisis lead to the temporary closure of your MYEC? 
 

Oui / Yes             Non / No 
 

Si Oui indiquer le temps de fermeture (en semaines)/ If yes, indicate the length 
of the closure (in weeks) 

……………………….. 

4.2. 
Le MYEC dispose -t-il d’un dispositif d’alerte précoce d’urgence ? / Does the 
MYEC have an emergency early warning system ? 

Oui / Yes             Non / No 
 

4.3. 
Les formateurs de votre MYEC sont-ils formés à la prise en charge psycho-
social (PSS) des apprenants?/Are the trainers at your MYEC trained in psycho-
social care for trainees ? 

Oui / Yes             Non / No 
 

4.4. 
Les formateurs de votre MYEC sont-ils formés aux approches pédagogiques 
innovantes ? / Are the trainers at your MYEC trained in innovative teaching 
approaches ?   

Oui / Yes             Non / No 
  

4.5. 

Existe-t-il un dispositif de sécurité contre les risques 
qui peuvent affecter le MYEC ?/Is there a security 
system to protect against risks that could affect the 
MYEC? 

Sécurisation des dossiers des 
apprenants ? / Securing trainees 
files 

 
Oui / Yes        Non / No 

 
 
   

Sécurisation des matériels 
d’apprentissage et documents ? / 
Securing learning materials and 
documents 

 
Oui / Yes    Non / No 

 
 

4.6. 
Le MYEC dispose-t-il d'un plan de préparation à la gestion des risques ou 
plan de contingence ? / Does the MYEC have a risk management preparedness 
or a contingency plan? 

Oui / Yes             Non / No 
 

4.7. 
Les apprenants de votre MYEC ont-ils été formés aux mesures de protection 
en cas d’attaque ?  / Have the Trainees at your MYEC been trained in protective 
measures in the event of an attack? 

Oui / Yes             Non / No 
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SECTION 5: PARCOURS DE FORMATION DES APPRENANTS ET BESOINS EN FORMATEURS/ Trainees‘ training 
pathways and training needs 

 

5.1. Parcours des apprenants en fonction du sexe et de l’âge / Trainees‘ educational trajectories by sex and age 
 

 
Age / Age 

Apprenants/Trainees Abandons/Dropouts Sortants/Course completer 

Femmes/W
omen 

Hommes/
Men 

Total 
Femmes/W

omen 
Hommes/

Men 
Total 

Femmes/W
omen 

Hommes/M
en 

Total 

Moins de 15 ans / Less than 15 years  …………. …………. …………. …………. …………. …………. …………. …………. …………. 

15 ans / years old 
…………. …………. …………. …………. …………. …………. …………. …………. …………. 

16 ans / years old …………. …………. …………. …………. …………. …………. …………. …………. …………. 

17 ans / years old …………. …………. …………. …………. …………. …………. …………. …………. …………. 

18 ans / years old …………. …………. …………. …………. …………. …………. …………. …………. …………. 

19 ans / years old …………. …………. …………. …………. …………. …………. …………. …………. …………. 

20 ans / years old …………. …………. …………. …………. …………. …………. …………. …………. …………. 

21 ans / years old …………. …………. …………. …………. …………. …………. …………. …………. …………. 

22 ans / years old …………. …………. …………. …………. …………. …………. …………. …………. …………. 

23 ans / years old …………. …………. …………. …………. …………. …………. …………. …………. …………. 

24 ans / years old …………. …………. …………. …………. …………. …………. …………. …………. …………. 

25 ans / years old …………. …………. …………. …………. …………. …………. …………. …………. …………. 

26 ans / years old …………. …………. …………. …………. …………. …………. …………. …………. …………. 

27 ans / years old …………. …………. …………. …………. …………. …………. …………. …………. …………. 

28 ans / years old …………. …………. …………. …………. …………. …………. …………. …………. …………. 

29 ans / years old …………. …………. …………. …………. …………. …………. …………. …………. …………. 

30 ans / years old …………. …………. …………. …………. …………. …………. …………. …………. …………. 
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31 ans / years old …………. …………. …………. …………. …………. …………. …………. …………. …………. 

32 ans / years old …………. …………. …………. …………. …………. …………. …………. …………. …………. 

33 ans / years old …………. …………. …………. …………. …………. …………. …………. …………. …………. 

34 ans / years old …………. …………. …………. …………. …………. …………. …………. …………. …………. 

35 ans / years old …………. …………. …………. …………. …………. …………. …………. …………. …………. 

Supérieur à 35 ans / above 35 years old …………. …………. …………. …………. …………. …………. …………. …………. …………. 

TOTAL …………. …………. …………. …………. …………. …………. …………. …………. …………. 

 

5.2. Parcours des apprenants en fonction du niveau d’instruction à l’entrée / Trainees educational pathways by level of education 
 

Niveaux d’instructions à l’entrée / Levels of 
education 

Apprenants/Trainees Abandons/Dropouts Sortants/Course completer 

Femmes/W
omen 

Hommes/
Men 

Total 
Femmes/W

omen 
Hommes/

Men 
Total 

Femmes/W
omen 

Hommes/M
en 

Total 

Jamais  scolarisé / never been to school …………. …………. …………. …………. …………. …………. …………. …………. …………. 

Primaire / Primary …………. …………. …………. …………. …………. …………. …………. …………. …………. 

Secondaire Général 1er Cycle / Secondary 
General education 1st Cycle 

…………. …………. …………. …………. …………. …………. …………. …………. …………. 

Secondaire Général 2nd Cycle / Secondary 
General education 2nd Cycle 

…………. …………. …………. …………. …………. …………. …………. …………. …………. 

Secondaire Technique 1er Cycle / Secondary 
Technical education 1st Cycle 

…………. …………. …………. …………. …………. …………. …………. …………. …………. 

Secondaire Technique 2nd Cycle / Secondary 
Technical education 2nd  Cycle 

…………. …………. …………. …………. …………. …………. …………. …………. …………. 

Supérieur 1er Cycle / Higher education 1st 
Cycle 

…………. …………. …………. …………. …………. …………. …………. …………. …………. 

Supérieur Cycle BTS / Higher education HND 
cycle 

…………. …………. …………. …………. …………. …………. …………. …………. …………. 

Supérieur Cycle ingénieur des travaux / 
Higher cycle engineer in construction works 

…………. …………. …………. …………. …………. …………. …………. …………. …………. 

Supérieur 2nd Cycle / Higher education 2nd 
Cycle 

…………. …………. …………. …………. …………. …………. …………. …………. …………. 

TOTAL …………. …………. …………. …………. …………. …………. …………. …………. …………. 
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5.3. Parcours des apprenants par spécialité en courte durée de formation / Trainees‘ educational pathways by specialty in short duration courses 
 

Spécialités (Donner les effectifs) / Specialities (write 
the number of trainees) 

Courte durée (<12 mois) / Short duration (<12 months) Durée de formation 
par spécialité (en 
mois)/ Length of 
training by specialty (in 
months) 

Apprenants/Trainees Abandons/Dropouts Sortants/Course completer 

Femmes/ 
Women 

Hommes/M
en 

Total Femmes/ 
Women 

Hommes/
Men 

Total Femmes/ 
Women 

Hommes/M
en 

Total 

1- Agriculture/Agriculture  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

2- Agro-industrie/ Agro industry  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

3- Functional literacy …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

4- Animation/Animation …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

5- Apiculture /beekeeping …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

6- Artisanat/Handicraft  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

7- Arts martiaux/Martial art …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

8- Auto-Ecole/ Driving School  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

9- Auxiliaire de santé/Health assistant …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

10- Blanchisserie/Laundry …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

11- BTP/Public works …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

12- Chaudronnerie/Boiler Making  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

13- Chimie pharmacie/ Chemistry and 
pharmaceuticals  

…………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

14- Coiffure et Soins Esthétiques/ Hair dressing 
and beauty care  

…………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

15- Comptabilité/ Accounting  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

16- Cordonnerie/shoe repair …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

17- Cosmetique/Cosmetic …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

18- Danse/Dance …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

19- Décoration/Decoration …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

20- Déontologie administrative/Administrative 
ethics 

…………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

21- Economie sociale et familiale/ Social and 
family economy 

…………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

22- Electricité/ Electricity  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

23- Electronique/Electronic …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 
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24- Elevage/ Livestock  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

25- Entrepreneuriat/Entrepreneurship …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

26- EPS/PSE …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

27- Esthétique/ Beauty care  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

28- Formation de la jeunesse/Youth training …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

29- Formation en AGR/Training in income-
generating activity 

…………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

30- Froid et climatisation/cold and air 
conditionning 

…………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

31- Hôtellerie et restauration/ Hotel management 
and catering  

…………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

32- Hydraulique/hydrolic …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

33- Hydrocarbures Pétrochimie Raffinage/ 
Hydrocarbon Petrochemicals Refining  

…………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

34- Industrie d’habillement/ Clothing industries  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

35- Industrie de l’Energie / Power Industry  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

36- Industrie des mines/ Mining industry  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

37- Infographie/ Graphic designing  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

38- Informatique/computer science …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

39- Informatique de Gestion/ Computer 
Management  

…………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

40- Joaillerie/jewelry …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

41- Maçonnerie/ Bricklaying  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

42- Maintenance Informatique/ Computer 
Maintenance  

…………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

43- Marketing digital/digital marketing …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

44- Mécanique Auto/ Auto repaires  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

45- Mécanique Moto/ Motocycle repaires  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

46- Menuiserie Bois/ Wood Work   …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

47- Menuiserie métallique-métallurgie-sidérurgie 
/ metal joinery-metallurgy-siderurgy  

…………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

48- Montage de projets/ Project Designer  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

49- Musique/music …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 
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50- Peinture industrielle/ Industrial Painting  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

51- Pisciculture/ Fish Farming  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

52- Plomberie/ Plumbing  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

53- REAMORCE …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

54- Savonnerie/Soap making …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

55- Secourisme/First-aid …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

56- Secrétariat Bureautique/ Office Secretariat  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

57- Sécurité informatique/computer security …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

58- Sérigraphie/screen printing …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

59- Soins infirmiers/nursing care …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

60- Soins paramédicaux/Paramedical care …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

61- Soudure métallique/Metal welding …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

62-  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

Total …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

 

5.4. Parcours des apprenants par spécialité en longue durée de formation et durée de la formation / Trainees‘ educational pathways by specialty 

in prolonged training and duration of training 

Spécialités  ( Donner les effectifs) / Specialities (write 
the number of trainees) 

Longue durée (≥ 12 mois) / Long duration (≥ 12 months) Durée de 
formation par 
spécialité (en 

mois)/ Length of 
training by 

specialty (in 
months) 

Apprenants/Trainees Abandons/Dropouts Sortants/Course completer 

Femmes/ 
Women 

Hommes/
Men 

Total Femmes/ 
Women 

Hommes/
Men 

Total Femmes/ 
Women 

Hommes/
Men 

Total 

1- Agriculture/Agriculture  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

2- Agro-industrie/ Agro industry  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

3- Functional literacy …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

4- Animation/Animation …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

5- Apiculture /beekeeping …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

6- Artisanat/Handicraft  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

7- Arts martiaux/martial art …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

8- Auto-Ecole/ Driving School  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 



112 
 

9- Auxiliaire de santé/health assistant …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

10- Blanchisserie/laundry …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

11- BTP/building …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

12- Chaudronnerie/Boiler Making  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

13- Chimie pharmacie/ Chemistry and 
pharmaceuticals  

…………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

14- Coiffure et Soins Esthétiques/ Hair dressing and 
beauty care  

…………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

15- Comptabilité/ Accounting  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

16- Cordonnerie/shoe repair …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

17- Cosmetique/cosmetic …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

18- Danse/Dance …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

19- Décoration/Decoration …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

20- Déontologie administrative/administrative ethics …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

21- Economie sociale et familiale/ Social and family 
economy 

…………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

22- Electricité/ Electricity  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

23- Electronique/Electronic …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

24- Elevage/ Livestock  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

25- Entrepreneuriat/Entrepreneurship …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

26- EPS/PSE …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

27- Esthétique/ Aesthetic  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

28- Formation de la jeunesse/Youth training …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

29- Formation en AGR/Training in income-generating 
activity 

…………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

30- Froid et climatisation/cold and air conditionning …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

31- Hôtellerie et restauration/ Hotel management 
and catering  

…………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

32- Hydraulique/hydrolic …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

33- Hydrocarbures Pétrochimie Raffinage/ 
Hydrocarbon Petrochemicals Refining  

…………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

34- Industrie d’habillement/ Clothing industries  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

35- Industrie de l’Energie / Power Industry  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 
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36- Industrie des mines/ Mining industry  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

37- Infographie/ Graphic designing  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

38- Informatique/computer science …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

39- Informatique de Gestion/ Computer 
Management  

…………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

40- Joaillerie/jewelry …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

41- Maçonnerie/ Bricklaying  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

42- Maintenance Informatique/ Computer 
Maintenance  

…………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

43- Marketing digital/digital marketing …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

44- Mécanique Auto/ Auto repaires  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

45- Mécanique Moto/ Motocycle repaires  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

46- Menuiserie Bois/ Wood Work   …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

47- Menuiserie métallique-métallurgie-sidérurgie / 
metal joinery-metallurgy-siderurgy  

…………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

48- Montage de projets/ Project Designer  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

49- Musique/music …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

50- Peinture industrielle/ Industrial Painting  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

51- Pisciculture/ Fish Farming  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

52- Plomberie/ Plumbing  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

53- REAMORCE …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

54- Savonnerie/soap factory …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

55- Secourisme/first aid …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

56- Secrétariat Bureautique/ Office Secretariat  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

57- Sécurité informatique/computer security …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

58- Sérigraphie/screen printing …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

59- Soins infirmiers/nursing care …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

60- Soins paramédicaux/paramedical care …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

61- Soudure métallique/metal welding …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

62-  …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 

                   Total …………. …………. …………. …………. …………. …………. …………. …………. …………. …………. 
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5.5. Parcours des apprenants par type de formation / Trainees‘ paths by type of training 
 

Parcours des apprenants par types 
de formations pratiquées dans votre 
MYEC / Type of training provided in 
your MYEC (QCM/MCQ) 

Apprenants/Trainees Abandons/Dropouts Sortants/Course completer 

Femmes/
Women 

Hommes/M
en 

Total 
Femmes/W

omen 
Hommes/M

en 
Total 

Femmes/W
omen 

Hommes/M
en 

Total 

Formation initiale / Initial training                                        
…………. …………. …………. …………. …………. …………. …………. …………. …………. 

Formation continue / Continues 
Training                              

…………. …………. …………. …………. …………. …………. …………. …………. …………. 

Formation par apprentissage / Training 
by apprenticeship    

…………. …………. …………. …………. …………. …………. …………. …………. …………. 

Formation à la carte / Punctual training                                 …………. …………. …………. …………. …………. …………. …………. …………. …………. 

TOTAL …………. …………. …………. …………. …………. …………. …………. …………. …………. 

 

5.6. Parcours des apprenants par mode de formation / Trainees‘ paths by training method 
 

Parcours des apprenants par mode de 
formation pratiquées dans votre MYEC 
/ Learners course by of training method 
provided in your MYEC (QCM/MCQ) 

Apprenants/Trainees Abandons/Dropouts Sortants/Course completer 

Femmes/
Women 

Hommes/M
en 

Total 
Femmes/
Women 

Hommes/M
en 

Total 
Femmes/W

omen 
Hommes/M

en 
Total 

A distance / Distance training                                               
…………. …………. ……… …………. …………. ……… …………. …………. …………. 

Présentiel / in person training                                                …………. …………. ……… …………. …………. ……… …………. …………. …………. 

Alternance / Alternation training                                           …………. …………. ……… …………. …………. ……… …………. …………. …………. 

TOTAL …………. …………. ……… …………. …………. ……… …………. …………. …………. 

  

5.7. Raisons de l’abandon /Reasons for dropping out (QCM/MCQ) 
 

          ☐ Insuffisance de ressources financières / Lack of financial resources        

          ☐ Changement du lieu de résidence / Change of residence 

          ☐ Raisons familiales (Ex. : Refus du parent ou du conjoint) / Family reasons (refusal by parent or spouse) 

          ☐ Autres (à préciser) / Others to be specified___________________________________________________ 
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5.8. Nombre d’apprenants socialement vulnérables par type de vulnérabilité / Number of socially vulnerable 

trainees by nature of vulnerability 
 

Nature de la vulnérabilité / Nature of vulnerability Femmes/Women Hommes/Men Total 

Handicap moteur (ou physique) / Motor (or physical) disability …………. …………. …………. 

Handicap visuel / Visual impairment …………. …………. …………. 

Handicap auditif / Hearing impairment …………. …………. …………. 

Autre type de handicap a préciser / Other disability to be precised……. …………. …………. …………. 

Polyhandicap / Polyhandicap …………. …………. …………. 

Réfugiés / Refugees …………. …………. …………. 

Orphelins et Enfants Vulnérables (OEV) / Orphans and vulnerables children …………. …………. …………. 

Déplacés internes / Internally displaced …………. …………. …………. 

Retournés internes/internals returned …………. …………. …………. 

Jeunes filles mères / teenage mothers …………. 

Populations autochtones/ Minorities groups (BAKA, BAGUIELI) …………. …………. …………. 

Populations autochtones/ Minorities groups (BORORO) …………. …………. …………. 

TOTAL …………. …………. …………. 

5.9. Nombre d’apprenants ayant été victimes de violences en communauté et/ou en famille / Number of 

trainees reported to be victims of community and/or domestic violence 
 

 Femmes/Women Hommes/Men Total 

Intimidation/violences morales / Intimidation/Moral violence …………. …………. …………. 

Châtiments corporels / Corporal punishment …………. …………. …………. 

Discrimination / Discrimination …………. …………. …………. 

Harcèlement / Harassment …………. …………. …………. 

Abus sexuels / Sexual abuse …………. …………. …………. 

Kidnapping / Kidnapping …………. …………. …………. 

Autres/ Others  …………. …………. …………. 

TOTAL …………. …………. …………. 
 

 

5.10 Besoins en formateurs par spécialité Cf. tableau 5.3 / Number of trainers required by speciality (table 5.3) 

Spécialités / Specialities 
Nombre de formateurs /  

number of trainers 

…………. …………. 

…………. …………. 

…………. …………. 

…………. …………. 

TOTAL …………. 
 

 

SECTION 6: THEMES TRANSVERSAUX DANS LE PROGRAMME DE FORMATION/ CROSS-CUTTING 
THEMES IN THE TRAINING PROGRAMME 

 

6.1. Programme d’éducation au VIH et à la sexualité / HIV and sexuality education programmeme 

6.1.1  

Menez-vous des activités en éducation au VIH et à la sexualité dans votre 
MYEC ? / Do you implement HIV and sexuality education activities in your 
MYEC ? 

                       Oui / Yes             Non / No 
 

Si oui, combien de jeunes ont été sensibilisés sur la question dans votre 
MYEC au cours de période / If yes, how many young people were sensitized 
on the issue in your MYEC during the period ? 

Femmes/ 
Women 

Hommes/ 
Men 

TOTAL 

…………. …………. …………. 
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6.1.2 

Votre centre a t-il intégré dans son règlement intérieur des directives en 
lien avec le VIH et le SIDA ? (Stigmatisation, discrimination, …) /Does 
your centre integrate directives in relation to HIV/AIDS in its internal rules and 
regulations? (Stigma, discrimination, …) 

                       Oui / Yes             Non / No 
 

6.1.3  

Votre MYEC dispose-t-il d’un kit d’Eduction Complète à la Sexualité 
(ECS) / Does your MYEC have a Comprehensive Sexuality Education kit ? 

                       Oui / Yes             Non / No 
 

Si oui est-il fonctionnel / If yes, is it functional.? 
                       Oui / Yes             Non / No 
 

6.1.4 
Nombre de jeunes ayant bénéficié des services ECS /  
Number of young people benefiting from ECS services 

Femmes/ 
Women 

Hommes/ 
Men 

TOTAL 

…………. …………. …………. 

 

6.2. Lutte contre les stupéfiants et la violence en milieu jeune / Fight against drugs and violence amoung 

youths 

6.2.1 

Menez-vous des activités de sensibilisation aux méfaits de la violence ?/ 
Do you run activities to raise awareness of the harmful effects of violence and 
drugs? 

                       Oui / Yes             Non / No 
 

Si Oui, combien de jeunes ont été sensibilisés sur la question dans votre 
MYEC ? / If yes, how many young people were made aware of the issue in your 
MYEC ? 

Femmes/ 
Women 

Hommes/ 
Men 

TOTAL 

…………. …………. …………. 

6.2.2  
Combien d’actes de violence entre apprenants et formateurs ont été 
enregistrés dans l’enceinte de votre centre/ How many acts of violence 
between trainees and trainers were recorded in your centre ? 

 
 

…………. 

6.2.3  
Menez-vous des activités d’éducation aux méfaits liés à la consommation 
des stupéfiants dans votre MYEC ? / Do you have educational 
programmemes on the prevention of drug-related abuses? 

                       Oui / Yes             Non / No 
 

6.2.4 
Avez-vous détecté les cas de consommation de drogues (dures et légères) dans votre MYEC / Have you 
detected cases of drug use (hard and light) in your MYEC ? 

Oui / Yes              
 
Non / No 

 

 

SECTION 7: ACTIVITES DE COOPERATION DU MYEC / MYEC COOPERATION ACTIVITIES 
 

7.1. Liste des partenaires du MYEC / List of partners of your MYEC 

Votre MYEC dispose-t-il de partenaire(s) ?/ Do you have any partners in your 
MYEC 

                       Oui / Yes             Non / No 
 

Si Oui, listez les/if yes list them 

Sigles / Acronyms Dénomination complète / Full name 

Adresse 
(téléphone, ville 
siège) / Address 
(phone, 
headquarter) 

Autorité contractante/Contracting authority 

Le Ministre 
(MINJEC)/ The 
Minister 

Chef MYEC/ 
MYEC Head 

Cadre non 
formel/ unformal 
agreement  

…………. …………. …………. ☐ ☐ ☐ 

…………. …………. …………. ☐ ☐ ☐ 

…………. …………. …………. ☐ ☐ ☐ 

…………. …………. …………. ☐ ☐ ☐ 

…………. …………. …………. ☐ ☐ ☐ 

…………. …………. …………. ☐ ☐ ☐ 

…………. …………. …………. ☐ ☐ ☐ 

…………. …………. …………. ☐ ☐ ☐ 

…………. …………. …………. ☐ ☐ ☐ 

…………. …………. …………. ☐ ☐ ☐ 
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7.2. Nombre de partenariats signés par catégorie / Number of signed partnerships   

Structure partenaire /Partner   Type de partenariats signés / Type of partnerships signed Nombre/Number 

…………. Stages professionnels / Professional training courses …………. 

…………. 
Fourniture des services / provision of services 

…………. 

…………. Amélioration du plateau technique / Improvement of technical 
platform       

…………. 

…………. Placement en emploi / Job placement …………. 

…………. Financement des projets post-formation des apprenants du 
MYEC / Financing of projects post-training of MYEC trainees 

…………. 

…………. Equipement des projets post-formation des apprenants du MYEC 
/ Equipment for post-training projects for MYEC 

…………. 

…………. …………. …………. 

…………. …………. …………. 

TOTAL …………. 
 

7.3. Mise en œuvre des Partenariats signés par le MINJEC / Implementation of Partnership Agreement 

signed by MINJEC 

7.3.1  
Nombre de partenariats signés par le MINJEC et mis en œuvre par votre MYEC / Number of 

signed partnership agreements by MINJEC and implemented in your MYEC 
  

7.3.2  Listez les différents partenariats le cas échéant / if you have them, list these partners 

…………. 

…………. 

…………. 

…………. 

…………. 

…………. 
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8.1. Données sur l’éducation civique et le volontariat (P.144) / Data on Civic Education and Volunteering (P.144) 

Tranches d’âges / Age groups Les moins de 15 ans/ less than 15 years 15-35 ans/15-35 years Plus de 35 ans / more than 35 years 

8.1.1 Données sur la formation au respect des valeurs civiques au cours de la périod / Data on training in respect of civic values during the period 
 

8.1.1.1 Formés au respect des valeurs civiques au cours de la 
priode à travers / trained on the respect of civic values during 
the period through :                           

W M Total W M Total W M Total 

1. La fête de la jeunesse / Youth Day celebration 
 

      

             La journée du civisme / Civic mindedness Day  
 

… … … … … … … … … 

Formation des médiateurs communautaires/Training of 
mobile civic educators 
 

… … … … … … … … … 

             Autre ( à préciser)/ Other to be specified………………… 
             ……………………………………………………………….. 
 

… … … … … … … … … 

2. La fête nationale  / National Day celebration 
 

… … … … … … … … … 

             Journée de la citoyenneté/Citizenship Day 
 

… … … … … … … … … 

Formation des médiateurs communautaires/ Training of 
mobile civic educators 
 

… … … … … … … … … 

             Autre ( à préciser)/ Other to be specified……… 
 

… … … … … … … … … 

3. Autre activité à préciser/other activity to be specified 
     …………………………………………………………… 

… … … … … … … … … 

8.1.1.2 Nombre de jeunes bénéficiaires du PTS-Jeunes formés 
au REAMORCE au cours de la période/ Number of PTS 
beneficiaries trained in REAMORCE during the period 
 

  

… … … … … … … 

SECTION 8: INFORMATIONS SUR LES PROGRAMMES/ INFORMATIONS ON 
PROGRAMMES 
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8.1.2. Données sur le volontariat et autres données du programme au cours de la période/Volunteering data and other programmeme data during the period 
 

8.1.2.1. Nombre de volontaires ayant signés des contrats                                                                 
localement / Number of volunteers who have signed contracts at 
the local level                 
                                           

 

… … … … … … 

8.1.2.2 Nombre de nouveaux clubs de volontariat créés / 
number of new volunteer clubs created   
 

… 

8.1.2.3. Nombre total de clubs de volontariat existant /  number 
of existing vulunteer clubs 
 

… 

8.1.2.4. Nombre de clubs de volontariat fonctionnels / Number of 
functional civic volunteer clubs 
 

… 
 

8.1.2.5. Nombre de jeunes formés sur les méfaits de la 
consommation des drogues / Number of youths trained on the 
dangers of drug consumption   

… … … … … … … … … 

8.2. Données sur l’insertion socioéconomique des jeunes (P.145) / data onYouth socio-economic integration (P.145) 
8.2.1. Apprenants ayant bénéficié d‘un accompagnement en vue de leur insertion au cours de la période / Trainees who have benefited from support for their integration during the period 

Modalités d’accompagnements / Accompaniment Modalities 
 

Femmes/Women Hommes/Men TOTAL 

1. Accompagnement pour les formalités administratives de création d’entreprise / Administrative support               ☐ … … … 

2. Accompagnement technique (business plan et autres aptitudes techniques) / Technical Support      ☐ … … … 

3. Accompagnement financier (appui financier) / Financial Support                              ☐ … … … 

4. Obtention d’un kit d’installation / Obtaining an installation kit     ☐ … … … 

5. Placement en emploi salarié / Placement in paid employment         ☐ … … … 

6. Appui pour une formation supplémentaire / Further training       ☐ … … … 

8.2.2 Apprenants insérés en auto-emploi et emploi salariés au cours de la période /Trainees inserted in salaried employment et self employment during the period 
 

8.2.2.1. Apprenants insérés durant la période en auto-emploi à travers les structures, programmes et projets du MINJEC suivants / 
Trainees inserted during the period in self employment through MINJEC, its structures and the following projects and programmemes : 
   

Femmes/Women Hommes/Men TOTAL 

1- PAJED-Jeunes en difficulté (DISJEV)/PAJED-Young people in difficulty (DISJEV) 
 

… … … 

2- Diaspora And Local Youth Joint-Venture (DIALYJ ) … … … 
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3- Projet d’Insertion Socio-économique des Jeunes par la Fabrication du Matériel Sportif (PIFMAS) 
 

… … … 

4- PARIJEDI (Programme d’Aide au Retour et à l’Insertion des Jeunes Camerounais de la Diaspora), migrants de retour / 
PARIJEDI, Returning migrants 

… … … 

5- Autres jeunes financés au Guichet Garantie (FOGAJEUNE)/Other young people financed at the guaranteed counter (FOGAJEUNE) … … … 

6- Autres jeunes financés au guichet Direct (FOGAJEUNE)/ Other young people financed at the guaranteed direct counter 
(FOGAJEUNE) 

… … … 

7- Autre à préciser / Other to be specified……………………………………………………………. 
 

… … … 

8.2.2.2. Apprenants insérés en auto-emploi par les projets et programmes partenaires du MINJEC au niveau du MYEC  pendant la 
période (spécifiez les programmes) / Trainees inserted in self employment by MINJEC partners projects and programmemes at the MYEC 
level during the period (specify the programmeme or project) 

Femmes/Women Hommes/Men TOTAL 

1- Projet d’Appui à la Résilience Socioéconomique des Jeunes Vulnérables au Nord du Cameroun (PARSE) 
 

… … … 

2- Organisation Internationale pour les Migrations (OIM) 
 

… … … 

3- Autre à préciser / Other to be specified……………………………………………………………………………… 
 

… … … 

8.2.2.3 Apprenants insérés en emploi salariés localement par le MINJEC et ses structures, projets et programmes suivants au cours de 
la période / Trainees integrated in salaried employment through MINJEC, its structures and the following projects and programmes during the 
period : 

Femmes/Women Hommes/Men TOTAL 

1- PIFMAS 
 

… … … 

2- PAJER-U 
 

… … … 

8.2.3. Nombre de jeunes inscrits au guichet emploi de l’ONJ (auto emploi et emplois salariés) et référencés par le MYEC au cours de 

période/ Number of young people registered at the NYO employment counter (self employment and salaried employment) and referenced by the 

MYEC during the period   

 
… 

 
… 

 
… 

8.2.3.1. Préciser les structures vers lesquelles lesdits jeunes ont été reférencés/specify the structures to which those young people have been referenced  ? 

 

1. MINADER … … … 

2. MINEPIA … … … 

3. Autre ( à préciser)/ Other to be specified………………………………………………………………………………………. … … … 
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8.3. Données sur l’intégration nationale et la participation citoyenne (P.146) / Data on national integration and civic participation (P.146) 
Tranches d’âges / Age groups Les moins de 15 ans/ less than 15 years 15-35 ans/15-35 years Plus de 35 ans / more than 35 years 

8.3.1. Formés aux valeurs républicaines (vivre Cameroun, 
engagement volontaire et participation au développement) au cours 
de période à travers / trained in republican values (living togeher, 
voluntary commmitment and participation in development) during the 
period through:   

W  M TOTAL W M TOTAL W M TOTAL 

1. La fête de la jeunesse  / Youth Day celebration 
 

      

             La journée du civisme / day of civic mindedness 
 

… … … … … … … … … 

             Autre ( à préciser)/ Other to be specified………………… 
 

… … … … … … … … … 

2. La fête nationale  / National Day celebration 
 

Carrefours Locaux du Vivre Cameroun / Local crossroads of living 
together 
 

… … … … … … … … … 

              Camp d’intégration / Integration camp  
 

… … … … … … … … … 

              Autre ( à préciser)/ Other to be specified………………… 
 

… … … … … … … … … 

3. Nombre de jeunes formés au cours des journées commémoratives/Number of young people trained during commemorative days 
 

Journée de l’enfant africain (16 juin) / Day of the African Child (16 
June) 

         

              Autre ( à préciser)/ Other to be specified……………… 
 

… … … … … … … … … 

4. Autre activité à préciser/other activity to be specified 
     …………………………………………………………… 

         

8.3.2. Données sur la Carte Jeune Biométrique (CJB) au cours de la période/  Data on the Biometric Youth Card (BYC) during the period 
 

8.3.2.1. Nombre de jeunes ayant souscrit à la CJB /Number of young 
people who have registered for the BYC   
 

 … … …  

8.3.2.2. Répartition des CJB réceptionnés au niveau du MYEC à 
date/Distribution of BYC received at the MYEC level to date 
 

 … … …  

8.3.2.3. Répartition des CJB retirées par les jeunes à date /Distribution of  … … …  
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BYC withdrawn by young people to date 
 

8.3.2.4. Nombre de jeunes ayant consommé les services de la CJB 
/Number of young people who used BYC services  
 

 … … …  

8.3.2.5. Nombre de nouvelles conventions de partenariat CJB signés 
/Number of new BYC partnerships signed  
 

… 

8.3.2.6. Nombre total de conventions de partenariat CJB signées par le 
MYEC et opérationnelles/Total number of BYC agreements signed by the 
MYEC and operational   

… 
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SECTION 9: LISTE DES FORMATEURS DU MYEC / LIST OF MYEC TRAINERS 
 

1 2 3 4 5 6 7 8 9 10 11 12 13 

N° 
Matricule/ 

Service 
Number 

Noms et prénoms/ Name and 
surnames 

Sexe/ Sex 
(H /F) 

Date de 
naissance/ 

Date of birth 
Fonction 

Statut/ 
Status 

Grade/ 
Grade 

Category 
/category 

Diplôme/attestati
on/certificat 

professionnel 
justifiant la 
discipline 

enseignée/ 
Professionnal 

Diploma/attestati
on/certificate 
justifying the 

discipline taught 

Discipline 
enseignée/ 

Subject 
taught 

Ancienneté 
au MYEC en 

tant que 
formateur/ 
Seniority at 

the workplace 
(en année/in 

years) 

Personnel 
administratif et 
formateur (PAF) 

Volontaire formateur 
(VF)  

Formateur hors MYEC 
(FHC) 

 / 
administrative and 
Trainer staff (PAF) 

Volunteer Trainer (VT) 
External trainer (PHC) 

 
……… ……… …………. 

_/__/_ 
……… ……… ……… ……… ……… ……… ……… ……… 

 
……… ……… …………. 

_/__/_ 
……… ……… ……… ……… ……… ……… ……… ……… 

 
……… ……… …………. 

_/__/_ 
……… ……… ……… ……… ……… ……… ……… ……… 

 
……… ……… …………. 

_/__/_ 
……… ……… ……… ……… ……… ……… ……… ……… 

 
……… ……… …………. 

_/__/_ 
……… ……… ……… ……… ……… ……… ……… ……… 

 
……… ……… …………. 

_/__/_ 
……… ……… ……… ……… ……… ……… ……… ……… 

 
……… ……… …………. 

_/__/_ 
……… ……… ……… ……… ……… ……… ……… ……… 

 
……… ……… 

 
…………. 

_/__/_ 
……… ……… ……… ……… ……… ……… ………  
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1 2 3 4 5 6 7 8 9 10 11 12 13 

N° 
Matricule/ 

Service 
Number 

Noms et prénoms/ Name and 
surnames 

Sexe/ Sex 
(H /F) 

Date de 
naissance/ 

Date of birth 
Fonction 

Statut/ 
Status 

Grade/ 
Grade 

Category 
/category 

Diplôme/attestati
on/certificat 

professionnel 
justifiant la 
discipline 

enseignée/ 
Professionnal 

Diploma/attestati
on/certificate 
justifying the 

discipline taught 

Discipline 
enseignée/ 

Subject 
taught 

Ancienneté 
au MYEC en 

tant que 
formateur/ 
Seniority at 

the workplace 
(en année/in 

years) 

Personnel 
administratif et 
formateur (PAF) 

Volontaire formateur 
(VF)  

Formateur hors MYEC 
(FHC) 

 / 
administrative and 
Trainer staff (PAF) 

Volunteer Trainer (VT) 
External trainer (PHC) 

 
……… ……… …………. 

_/__/_ 
……… ……… ……… ……… ……… ……… ……… ……… 

 
……… ……… …………. 

_/__/_ 
……… ……… ……… ……… ……… ……… ……… ……… 

 
……… ……… …………. 

_/__/_ 
……… ……… ……… ……… ……… ……… ……… ……… 

 
……… ……… …………. 

_/__/_ 
……… ……… ……… ……… ……… ……… ……… ……… 

 
……… ……… …………. 

_/__/_ 
……… ……… ……… ……… ……… ……… ……… ……… 

 
……… ……… …………. 

_/__/_ 
……… ……… ……… ……… ……… ……… ……… ……… 

 
……… ……… …………. 

_/__/_ 
……… ……… ……… ……… ……… ……… ……… ……… 

 
……… ……… …………. 

_/__/_ 
……… ……… ……… ……… ……… ……… ……… ……… 

 
……… ……… …………. 

_/__/_ 
……… ……… ……… ……… ……… ……… ……… ……… 
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1 2 3 4 5 6 7 8 9 10 11 12 13 

N° 
Matricule/ 

Service 
Number 

Noms et prénoms/ Name and 
surnames 

Sexe/ Sex 
(H /F) 

Date de 
naissance/ 

Date of birth 
Fonction 

Statut/ 
Status 

Grade/ 
Grade 

Category 
/category 

Diplôme/attestati
on/certificat 

professionnel 
justifiant la 
discipline 

enseignée/ 
Professionnal 

Diploma/attestati
on/certificate 
justifying the 

discipline taught 

Discipline 
enseignée/ 

Subject 
taught 

Ancienneté 
au MYEC en 

tant que 
formateur/ 
Seniority at 

the workplace 
(en année/in 

years) 

Personnel 
administratif et 
formateur (PAF) 

Volontaire formateur 
(VF)  

Formateur hors MYEC 
(FHC) 

 / 
administrative and 
Trainer staff (PAF) 

Volunteer Trainer (VT) 
External trainer (PHC) 

 
……… ……… …………. 

_/__/_ 
……… ……… ……… ……… ……… ……… ……… ……… 

 
……… ……… …………. 

_/__/_ 
……… ……… ……… ……… ……… ……… ……… ……… 

 
……… ……… …………. 

_/__/_ 
……… ……… ……… ……… ……… ……… ……… ……… 

 
……… ……… …………. 

_/__/_ 
……… ……… ……… ……… ……… ……… ……… ……… 

 
……… ……… …………. 

_/__/_ 
……… ……… ……… ……… ……… ……… ……… ……… 

 
……… ……… …………. 

_/__/_ 
……… ……… ……… ……… ……… ……… ……… ……… 
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Colonne 4 
Sexe/ Sex 

Colonne 5 
Date de naissance/Date of birth 

 

Colonnes 6 
Fonction 

Colonne 7 
Statut/Status 

Colonne 8 
Grade/ Grade 

Colonne 9 
Catégorie/ category 

M=Masculin/Male 
F=Féminin/Female 

  

Inscrire le jour, le mois et 
période/fill the day, the month 
and the year 

1-Chef MYEC régional/regional Chief of the MYEC 

2-Chef MYEC Départemental/ Divisional Chief ot the 

MYEC 

3-Chef MYEC d’arrondissement/Sub-divisional Chief of the 

MYEC 

4- Chef de Centre Adjoint/Assistant centre manager 

5- Chef de Section/Head of section 

6-Cadre/Senior Staff 

7- Personnel d’appui (employé de bureau, secrétaire, 

agent d’entretien, gardien…)/office staff (secretaries, 

maintenance staff…. 

8-formateur/enseignants/trainers 

9-chef de bureau/ head of office 

10-autre (ce qui manque) 

F= Fonctionnaire/Civil 
servant 

C= Contractuel / contract 

employee 
V= Volontaire/ volunteer 

 

1=CPJA ;  2= PEPS  ; 3= CJA ;4=PAEPS  
;5=IPJA ;6= MPEPS ; 

7= IJA ; 8=IAJA ;9= MEPS ;10= MAEPS ; 

11= INGENIEUR ; 12=PLEG; 
13=PCEG;14=CAPES ; 15=PLET; 16= 

CPOSUP;17=PCET;18=PENIA 

19=IAEG;CAPIA;20=IAET  
21=IEG/ ;22=IEMP/CAPI/ ;23=IET  

24=AUTRES 

Pour personnels fonctionnaires (A, B, C ou 

D)/for civil servants : A, B, C ou D 

Pour personnel contractuel mettre sa 

catégorie (1 à 12) / for contract workers, 
fill the category (1 to 12) 

 

 

MERCI POUR VOTRE COLLABORATION / THANK YOU FOR YOUR COLLABORATION 

Fait à _____________________ le_____________ 
               Done at                                         the 

 
SIGNATURE ET CACHET DU CHEF DE CENTRE  

SIGNATURE AND STAMP OF THE CHIEF OF CENTRE 

Fait à _____________________ le_____________ 
           Done at                                        the 
             

SIGNATURE ET CACHET DU DELEGUE REGION/AL MINJEC 
SIGNATURE AND STAMP OF THE REGIONAL DELEGATE 

 

Colonne 10 
Dernier Diplôme professionnel justifiant la discipline enseignée/ Professional diploma 

Colonne 11 
Discipline enseignée/ Subject taught 

Colonne 12 
Ancienneté au MYEC en tant que formateur/Seniority at the workplace 
(en année/in year) 

Colonne 13 
Personnel administratif/administrative staff personnel 
formateur/trainer staff 

1=DCPJA ;  2= CAPEPS 2 ; 3= DCJA ;4=CAPEPS 1 ;5=DIPJA ;6= DMPEPS ; 
7= DIJA ; 8=DIAJA ;9= DMEPS ;10= DMAEPS ; 
11= INGENIEUR ; 12=MASTER PRO; 
13= DIPLEG; 14=DIPES;15=CAPES ; 16=DIPLET; 17= DIPCO; 18= DIPENI;  
19= LICENCE PRO 
20= INGENIEUR DES TRAVAUX 
21=DIPCEG ;22=DIPESI ;23=DIPCEG ;24=DIPCET ;25=DIPETI ;26=CAPCEG ;27=
DIPENIA 
28= BTS ; 29= HND;30= BEP ;31= BP;32= BACC 
TECH;33=BT ;34=CAPIAEG;35=CAPIA;36=CAPIAET OU EQUIVALENT 
37=CAPIEG ;38=CAPIEMP ; 39=CAPI ; 40=CAPIET OU EQUVALENT ; 41= 
CAP ;42= DQP ;43= CQP ;44= Autres diplômes professionnels/Other professional 
diploma 
45= Sans Diplôme Professionnel/No Professional Diploma 

En reference au tableau 5.3, inscrire le 
ou les numéros correspondant (s) / In 
reference with the 5.3 table, fill only the 
number (s) 

Indiquer en année ou en mois (mode de calcul : 

année n-année de désignation au poste)/ indicate 

year or month (calculation method : année n-year of 

appointment)   

  

Pour indiquer si le personnel mène des taches 

administratives et/ou de formation ou s’il est 

formateur hors MYEC/indicate if the obligation of 

the staff is only administrative, training or both 

PF= personnel formateur / trainer staff 

PAF= personnel administratif et formateur/ 

administrative and trainer staff 

FHC : Formateur hors MYEC/ External trainer 

(MYEC) 
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ANNEE 2025 (1er Janvier-30 Juin)/ YEAR 2025 (1st January-30th June) 
 
 
 
 
 
 

EXPLANATORY NOTE 

La présente Note explicative est destinée à tous les responsables de 
structure afin de faciliter la compréhension et la philosophie de ce 
questionnaire dans le but de s’assurer de son bon remplissage. Elle 
présente quelques indications sur le remplissage de certaines 
sections. 

EXPLANATORY NOTE 
This explanatory note is intended for all structure managers to help them 
understand the philosophy behind this questionnaire and to ensure that it 
is filled correctly. It provides a few guidelines for filling in some sections. 

SECTION 1: IDENTIFICATION ET LOCALISATION DE LA DELEGATION / IDENTIFICATION AND LOCATION OF DELEGATION 

1:10: Informations sur le répondant : il s’agit de vos informations en 
tant que répondant et non celles du chef de centre   
NB :  
- veuillez écrire tous les noms de personnes et localités en majuscule 
- la mention QCM signifie Question à Choix Multiples. Elle vous 
donne la possibilité de cocher une ou plusieurs cases 

1:10: Information about the respondent: this is your information as the 
respondent and not information of the Head of Centre   
NB :  
- please write all names of people and places in capital letters 
- MCQ stands for Multiple Choice Question. It allows you to tick one or 
more boxes. 

SECTION 2: INFORMATIONS GENERALES / GENERAL INFORMATION 

2.1.1- cocher la case « construit par le MINJEC » si la délégation est 
construite avec les ressources transférées par le MINJEC  
- cocher la case « d’emprunt » si la délégation est logée dans un 
bâtiment appartenant à une autre structure administrative 
- cocher la case « rétrocédé » si la délégation est logée dans un 
bâtiment qui a autrefois appartenu à une autre structure 
administrative 
- cocher la case « conventionné » si la délégation est en location.  

2.1.1 - tick the box "constructed by MINJEC" if the delegation is 
constructed by MINJEC 
- tick "borrowed" box if the delegation is housed in a building belonging to 
another administrative structure 
- tick "retroceded" box if the delegation is housed in a building that once 
belonged to another administrative structure 
- tick “contracted building” box if the delegation is renting 

SECTION 3: DONNEES SUR LES PROGRAMMES / INFORMATION ON PROGRAMMES 

Association de jeunesse : organisation structurée de jeunes avec 
pour but de promouvoir les intérêts et les besoins des jeunes dans 
un domaine précis tel que l’éducation, la santé,….  
Mouvement de jeunesse : organisation dirigée par des personnes 
(adultes ou jeunes) avec pour objet la promotion des jeunes 

Youth association: structured organization of young people whose aim is 
to promote the interests and needs of young people in a specific field, 
such as education, health, ....  
Youth movement: organization run by people (adults or young people) 
with the aim of promoting the interests of young people. 

 

SECTION 1: IDENTIFICATION ET LOCALISATION / IDENTIFICATION AND LOCATION 
Code de la structure/ Code of the structure: I__I__I__I__I__I__I__I__I__I__I__I__I__I__I 
A fournir au responsable de la structure par la CELSTAT/to be provided to the sub-delegate by the head of statistics unit 

Nom de la délégation / Name of the delegation : 

…………………………………………………………………………………………………………………………… 

RÉPUBLIQUE DU CAMEROON 
Paix – Travail – Patrie 

---------- 
MINISTÈRE DE LA JEUNESSE  
ET DE L’ÉDUCATION CIVIQUE 

 

 REPUBLIC OF CAMEROON 
Peace – Work – Fatherland 

---------- 
MINISTRY OF YOUTH AFFAIRS 

AND CIVIC EDUCATION 

 

 
 

ACTUALISATION DE LA CARTE EXTRA-SCOLAIRE DU MINISTERE DE LA JEUNESSE ET DE L’EDUCATION CIVIQUE 

UPDATE OF EXTRA-SCHOOL MAP OF THE MINISTRY OF YOUTH AFFAIRS AND CIVIC EDUCATION 

QUESTIONNAIRE DE COLLECTE DES DONNEES STATISTIQUES DANS LES DELEGATIONS D’ARRONDISSEMENTS DU 

MINJEC 

QUESTIONNAIRE FOR THE COLLECTION OF STATISTICAL DATA IN THE SUB DIVISIONAL DELEGATIONS OF MINJEC 

AVERTISSEMENT / WARNING 

Les informations contenues dans ce document sont confidentielles et ne pourront être utilisées à des fins de poursuites judiciaires, de contrôle fiscal ou de 

répression économique, conformément à la Loi N° 2020/010 du 20 juillet 2020 relative aux recensements et enquêtes Statistiques. / The information contained 

in this document are strictly confidential and cannot be used for purposes of legal proceedings, tax audit or economic repression 
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4.1.  
Coordonnées géographiques : (en degrés, 
minutes, secondes) / Geographical coordinates 
(in degrees, minutes, seconds)  

Longitude(X) : l____°    l____’     l____’’      
Latitude (Y) : l_____°    l_____’     l____’’ 
Précision/ Accuracy :   

4.2.  Région / Region  

4.3.  Département / Division  

4.4.  Arrondissement / Sub division  

4.5.  Village ou Quartier / Village or quarter  

4.6.  Téléphone 1 / Phone number  

4.7.  Téléphone 2 / Phone number                         

4.8.  B.P. / P.O.Box   

4.9.  E-mail / Email address :  

 

1:10: Informations sur le répondant / Respondent information 1:11: Noms et contacts du DAJEC / Name and contact of the 
Subdivisional delegate  

Qualité du répondant / Quality of the respondent  
…………………………………………………………………. 
 

Noms et prénoms/ Name and surname  
………………………………………………………………….. 

Noms et prénoms/ Name and surname : 
…………………………………………………………………. 

Sexe/Sex Masculin/Male             ☐  Féminin/Female           

☐ 

Sexe/Sex Masculin/Male             ☐   Féminin/Female           

☐ 

Téléphone 1 / Phone 
number 

WhatsApp : ……………………….. 
Téléphone/Phone 2 : ………………... 

Téléphone / Phone 
number 

WhatsApp : …………………………….. 
Téléphone/Phone 2 : …………………….. 

E-mail / Email address : 
………………………………………………………………… 

E-mail / Email address :  
…………………………………………………………………. 

 

 

SECTION 2: INFORMATIONS GENERALES / GENERAL INFORMATION 
 

2.1 Situation physique de la délégation / Physical situation of the delegation 

2.1.1 
Votre délégation est-elle logée dans un bâtiment / Is your 
delegation lodged in a building? 

1= construit par le MINJEC/ constructed by 
MINJEC   
2= d’emprunt/ Temporal site      
3= rétrocédé / retroceded  
4=conventionné / a contracted building 

……………. 

2.1.2. 

2.1.2.1. Votre délégation utilise-t-elle des infrastructures 

en commun avec d’autres structures ? / Does your 

delegation share infrastructure with other services ? 

Oui / Yes             Non / No 
 

2.1.2.2. Si Oui, indiquer le(s) nom(s) de la (des) 
structure(s)/If yes, indicate the name of the structure  

…………………………………………………………………………
…………………………………………………………………………
………………………………………………………… 
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SECTION 3: DONNEES SUR LES PROGRAMMES / INFORMATION ON PROGRAMMES 
 

3.1. Données sur l’Education Civique et le Volontariat (P. 144)/ Data on Civic Education and Volunteering (P.144) 

Tranches d’âges / Age groups Les moins de 15 ans/less than 15 years 15-35 ans/15-35 years Plus de 35 ans/More than 35 years 

3.1.1. Sensibilisés au respect des valeurs civiques au cours de 
la période à travers / sensitized on the respect of civic values 
during the period through :                           

W M TOTAL W M Total W M TOTAL 

1.La fête de la jeunesse  /  Youth Day celebration 
 

… … … … … … … … … 

             le Défilé /  march past 
 

         

             La journée du civisme / day of civic mindedness 
 

… … … … … … … … … 

 Les activités socioculturelles / socio-cultural activities 
 

… … … … … … … … … 

Autre à préciser/other to be  
specified……………………………………………… 

 

… … … … … … … … … 

2. La fête nationale  / National Day celebration 
 

… … … … … … … … … 

             le Défilé civil / Civil parade 
 

… … … … … … … … … 

             Retraite aux flambeaux / Torchlight procession 
 

… … … … … … … … … 

Marche de l’unité et patriotisme / Unity and patriotism 
march  
 

… … … … … … … … … 

             Journée de la citoyenneté/ Citizenship day 
 

… … … … … … … … … 

Autre à préciser/other to be  
specified……………………………………………… 

 

         

3. Autre activité à préciser/other activity to be 
specified………………………………………………………… 
 

… … … … … … … … … 

3.1.2. Situation des clubs d’éducation civique au cours de la période / State of civic education clubs during the period               
                                                       

1. Nombre de nouveaux clubs d’éducation civique créés / 
Number of new civic education clubs created     

… 
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2. Nombre total de clubs d’éducation civique existant / Total 
number of existing civic education clubs 
 

… 

3. Nombre de clubs d’éducation civique fonctionnels / Number 
of functional civic education clubs 
 

… 

3.1.3. Situation des clubs de volontariat au cours de la période / State of volunteer clubs during the period    

1. Nombre de nouveaux clubs de volontariat créés / Number of 
new volunteer clubs created during the period   
 

… 

2. Nombre total de clubs de volontariat existant /  Total number 
of existing volunteer clubs 
 

… 

3. Nombre de clubs de volontariat fonctionnels / Number of 
functional volunteer clubs 
 

… 

3.1.4. Autres données du programme/ Other program data 
 

3.1.4.1. Nombre de volontaires de chantiers mobilisés au cours 
de la période / Number of volunteers mobilized for the work camps 
during the period 
 

 … … …  

3.1.4.2. Nombre de chantiers/activités de Volontariat réalisés au 
cours de la période / Number of volunteer workcamps/activities 
carried out during the period       
                                      

… 

3.1.4.3. Nombre de jeunes sensibilisés sur les méfaits de la 
consommation des drogues au cours de la période / Number of 
youths sensitized on the dangers of drug consumption during the 
period 
 

… … … … … … … … … 

3.1.4.4. Nombre d’EMAPUR fonctionnels au cours de la période 
/ Number of EMAPUR which are functional during the period 
 

… 

3.1.4.4.1 Nombre total d’EMAPUR / Total number of EMAPUR   
 

… 

3.1.4.5. Nombre de médiateurs communautaires en activité au 
cours de la période / Number of community mediators in activity 
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during the period 
 

3.1.4.5.1. Nombre total de médiateurs communautaires / Total 
number of community mediators   
 

 

 

3.2. Données sur l’intégration nationale et la participation citoyenne (P.146) / Data on national integration and civic participation (P.146) 
 

Tranches d’âges / Age groups Les moins de 15 ans/less than 15 years 15-35 ans/15-35 years Plus de 35 ans/More than 35 years 

3.2.1. Sensibilisés aux valeurs républicaines au cours de la 
période à travers :  / sensitized on republican values during the 
period through :  

W M TOTAL W M TOTAL W M TOTAL 

1. La fête de la jeunesse / Youth Day celebration 
 

… … … … … … … … … 

             le Défilé / march past 
 

         

             La journée du civisme / day of civic mindedness 
 

… … … … … … … … … 

             Les activités socioculturelles / socio-cultural activities 
 

… … … … … … … … … 

Autre à préciser/other to be 
specified………………………………………………………. 

 

… … … … … … … … … 

2. La fête nationale  / National Day celebration 
 

… … … … … … … … … 

Carrefours Locaux du Vivre Cameroun / Local crossroads 
of living together 
 

… … … … … … … … … 

Finales zonales des jeux nationaux de la citoyenneté / 
zonal finals of the national citizenship games 
 

… … … … … … … … … 

             Marche de l’unité/ Unity march 
 

… … … … … … … … … 

             Camp d’intégration / Integration camp  
 

… … … … … … … … … 

             Retraite aux flambeaux/ Torchlight procession 
 

… … … … … … … … … 

Autre à préciser/other to be 
specified………………………………………………………. 

 

… … … … … … … … … 
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3. Les journées de commémoration organisées au cours de la 
période/ Commemoration days organized during the period 
 

… … … … … … … … … 

Journée de l’enfant africain (16 juin)/Day of the African Child 
(16 June) 

… … … … … … … … … 

             Autre à préciser/others to be specified……. 
 

… … … … … … … … … 

4. Autre activité à préciser/other activity to be 
specified………………………………………………………… 
 

 
… 

 
… 

 
… 

 
… 

 
… 

 
… 

 
… 

 
… 

 
… 

3.2.2. Nombre de jeunes sensibilisés aux autres fléaux sociaux au cours de la période / Number of youths sensitized on other social scourges during the period 

1. Sensibilisés aux méfaits des grossesses 
précoces/sensitized on the harmful effects of early 
pregnancy 
 

… … … … … … … … … 

2. Sensibilisés aux méfaits de l’addiction aux jeux de 
hasard/ sensitized on the harmful effects of gambling 
 

… … … … … … … … … 

        3.    Autre fléau à préciser/others scourge to be specified 
……………………………………………………… 
 

… … … … … … … … … 

3.2.3. Données sur la participation citoyenne au cours de la période/Data on citizen participation during the period 
 

3.2.3.1. le CMJ est t il mis en place et/ou renouvelé / has the MYC 
been set up and/or renewed? 

Oui / Yes             Non / No 
 
 

3.2.3.1.1. Si Oui, combien de conseillers municipaux jeunes / If 
yes, how many Municipal Youth Councillors   
 

 … … …  

3.2.3.2. Associations et mouvements de jeunesse enregistrés dans le fichier DAJEC au cours de la période / Youth associations and movements registered in the DAJEC database 
during the period 
 

1. Nombre de nouveaux mouvements/associations d’éducation 
populaire affiliés au CONEP et enregistrés dans le fichier DAJEC 
/ Number of new mass education movements/associations affiliated to 
CONEP and registered in the database of DAJEC   
 

 
 

… 

2. Nombre de nouveaux mouvements et associations de 
jeunesse affiliés au CNJC et enregistrés dans le fichier DAJEC 
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au cours de la période / Number of new youth movements and 
associations affiliated to CNYC and registered in the database of 
DAJEC during the period 
 

… 

3. Nombre de nouveaux mouvements et associations de 
jeunesse sans affiliation (CNJC et CONEP) et enregistrés dans le 
fichier DAJEC au cours de la période / Number of new youth 
movements and associations without any affiliation (CNYC, CONEP) 
and registered in the database of DAJEC during the period 
 

 
… 

4. Nombre total mouvements/associations d’éducation populaire 
(CONEP) enregistrés dans le fichier des DAJEC / Total number of 
mass education movements/associations (CONEP) registered in the 
database of DAJEC 
 

 
… 

5. Nombre total de mouvements et associations de jeunesse 
affiliés au CNJC et enregistrées dans le fichier DAJEC / Total 
Number of youth movements and associations affiliated to CNYC and 
registered in the database of DAJEC   
 

 
 

… 

6. Nombre total de mouvements et associations de jeunesse 
sans affiliation (CNJC et CONEP) et enregistrés dans le fichier 
DAJEC / Total Number of youth movements and associations without 
any affiliation (CNYC, CONEP) and registered in the database of 
DAJEC   
 

 
 

… 

3.2.3.3. Associations et mouvements de jeunesse effectivement accompagnés au cours de la période / Associations and youth movements that received support during the period 

 
Type d’accompagnement/Type of support 

Nombre d’associations d’éducation populaire 
(CONEP)/ Number of mass education associations 

Effectif des autres catégories d’associations et 
mouvements de jeunesse/ Number of other Associations 
and youth movements categories 

1. Appui technique/Technical support … … 

2. Appui financier/financial support … … 

3.2.3.4. Nombre de responsables de mouvements et associations 
et de jeunesse formés au leadership au cours de la période / 
Number of leaders of youth movements and associations trained on 
leadership during the  
 

 
 

… 

3.2.3.5. Nombre de Jeunes leaders de mouvements et 
associations de jeunesse formés aux techniques 

  
… 

 
… 

 
… 
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organisationnelles et managériales au cours de la période / 
Number of young leaders of youth movements and associations 
trained in organizational and managerial techniques during the period 
 

3.2.3.6. Nombre d’Initiatives/activités/projets portées par les 
mouvements et associations de jeunesse au cours de la période 
/ Number of initiatives/activities/projects led by youth movements and 
associations during the period 
 

 
 

… 

3.2.3.7. Nombre d’Initiatives/activités /projets portées par les 
mouvements/associations d’éducation populaire (CONEP) au 
cours de la période / Number of initiatives/activities/projects led by 
mass education movements/associations (CONEP) during the period 
 

… 

3.2.3.8. Effectif des jeunes inscrits dans les mouvements et 
associations de jeunesse affiliés au CNJC / Number of young 
people registered with youth movements and associations affiliated to 
the CNYC 
 

… 

 

MERCI POUR VOTRE COLLABORATION / THANK YOU FOR YOUR COLLABORATION 
 

Fait à _____________________ le_____________ 
                      Done at                                       the 

 
SIGNATURE ET CACHET DU DAJEC 

SIGNATURE AND STAMP OF THE SUBDIVISIONAL DELEGATE  

Fait à _____________________ le_____________ 
                Done at                                       the 
             

SIGNATURE ET CACHET DU DELEGUE REGIONAL   
SIGNATURE AND STAMP OF THE REGIONAL DELEGATE   

  

 

 


